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Employee Generations in the Workplace 

SECTION 1: In the generation table below, please place an 'X' in the generation group you 
belong to. To determine this, find your age in the generation table that identifies the age range of 
that particular generation. For example, if your age is 42 then place an 'X' in the "Baby Boomer" 
column. 

Generation Y Generation X Baby Boomer Veteran 
(24 years of age or younger) (25.38 years old) (39-57 years old) (58 years of age or older) 

Section 2: For each question below (1 - 12), please circle a number on the five-point rating 
scale as it applies to each age range grouping; 24 years of age or younger, 25-38 years old, 39
57 years old, and 58 years of age or older. Use your own experience as the basis for your 
responses. 

When you are working/interacting with other employees within your organization, how often do 
you find them: 

1. 

2. 

3. 

4. 

INTERESTED IN TRAINING OPPORTUNITIES 
TO DEVELOP NEW SKILLS 

SENSITIVE TO THE NEEDS OF OTHERS 

ABLE TO COPE WITH CONSTANT 
CHANGE, UNCERTAINTY, AND PRESSURE 

ABLE TO WORK WITH DIFFERENT 
GENDERS, ETHNIC GROUPS, 
AND AGE GROUPS 

24 years of age or younger 
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25-38 years old 5 4 3 2 1 

39-57 years old 

58 years of age or older 

24 years of age or younger 
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25-38 years old 5 4 3 2 1 

39-57 years old 5 4 3 2 1 

58 years of age or older 

24 years of age or younger 
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25-38 years old 5 4 3 2 1 

39-57 years old 5 4 3 2 1 

58 years of age or older 

24 years of age or younger 
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1 

25-38 years old 5 4 3 2 1 

39-57 years old 5 4 3 2 1 

58 years of age or older 5 4 3 2 1 
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When you are working/interacting with other employees within your organization, how often do 
you find them: 
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5.	 EFFECTIVELY RELATING AND 24 years of age or younger
 
COMMUNICATING WITH OTHERS
 

25-38 years old
 1
5
 4
 3
 2
 

39-57 years old 4
5
 3
 2
 1
 

58 years of age or older 4
 3
5
 2
 1
 
5
 4
 3
 1
2
6.	 CONSCIENTIOUS 24 years of age or younger
 

(self guidance between righUwrong
 
actionsl behaviours) 25-38 years old
 4
 3
5
 2
 1
 

39-57 years old 4
 3
 1
5
 2
 

58 years of age or older 4
5
 3
 2
 1
 
5
 4
 3
 2
 1
7.	 DEPENDABLE 24 years of age or younger 

4
 3
 2
 1
5
25-38 years old 

39-57 years old 4
 3
 2
 1
5
 

58 years of age or older 4
 3
5
 2
 1
 
4
 3
 1
5
 2
8.	 DEMONSTRATING 24 years of age or younger
 

ORGANIZATION LOYALTY
 
25-38 years old
 5
 4
 3
 2
 1
 

39-57 years old 5
 4
 3
 2
 1
 

58 years of age or older 4
 3
5
 2
 I
 1
 
5
 4
 3
 2
 1
9.	 DEMONSTRATING TEAM 24 years of age or younger
 

PLAYER QUALITIES
 
25-38 years old
 5
 4
 3
 2
 1
 

I
 

39-57 years old 4
 3
 1
5
 2
 

58 years of age or older 5
 4
 3
 2
 1
 
2 I
4
 1
5
 3
10.	 EFFECTIVELY WORKING IN A 24 years of age or younger 

FASTPACEEN~RONMENT 

5
 4
 3
 2
 1
25-38 years old 

39-57 years old 4
 1
5
 3
 2
 

58 years of age or older 5
 4
 3
 2
 1
 
5
 4
 3
 2
 1
11. FLEXIBLE	 24 years of age or younger 

i
 

I
 5
 4
 3
 2
 1
25-38 years old 
: 

39-57 years old 4
 3
 1
5
 2
 
1
 

58 years of age or older 5
 4
 3
 2
 1
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When you are working/interacting with other employees within your organization, how often do 
you find them: 

12. ABLE TO ACCEPT NEW TECHNOLOGY 24 years of age or younger 
(e.g., computers, cell phones, pagers, fax machines, 
email and voice mail systems, software packages) 25-38 years old 

39-57 years old 

58 years of age or older 
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SECTION 3: For each question below (13-15), please provide an age range that includes both 
a beginning and an ending age. For example, an answer of 35 - 44 would indicate the beginning 
age range of 35 years old and an ending age range of 44 years old. 

13.	 When you think of "young" employees, what age range do you have in mind? 

14.	 When you think of "middle-aged" employees, what age range do you have in 
mind? 

15.	 When you think of "old" employees, what age range do you have in mind? 

THANK YOU! 
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EMPORIA STATE UNIVERSITY
 
1200 Commercial 620·341·5351 GRADUATE STUDIES AND RESEARCH 
Emporia, Kansas 620·341·5909 fox RESEARCH AND GRANTS CENTER 
66801·5087 www.emporia.edu Campus Box 4003 

February 17, 2004 

Susan Hoffman 
2339 SE Oakwood Dr. 
Topeka, KS 66605 

Dear Ms. Hoffinan: 

Your application for approval to use human subjects, entitled "Employee 
Perceptions and Work Attitudes Toward Older Workers: A Generation Examination," has 
been reviewed. I am pleased to inform you that your application was approved and you 
may begin your research as outlined in your application materials. 

On behalf of the Institutional Review Board, I wish you success with your 
research project. If I can help you in any way, do not hesitate to contact me. 

Sincerely, 
\

EP-P J1ii7~ (pY 
Bill Stinson, Chair 
Institutional Review Board for Treatment 

ofHuman Subjects 

pf 

cc: Brian Schrader 

An Equal Opportunity Employer 


