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CHAPTER I
INTRODUCTION

The faculty of the Division of Business and Business
: Education of Kansas Ztate Teachers College of Emporla has
long been concerned with the improvement of the curriculum
~ to meet the needs of the rradustes who enter the business
~ world, This fact wes emphasized in the study, "A History of
. the Dusiness and Business Education Department."l Further
evidence of faculty interest la curriculum improvement may
be seen in a survey coanducted by MHarvin E, Bms.z
The icdeas and opinions of the former greduates should
be of great value in planning the courss offerings for future
students, The primery souwrce of deta in this study came from
the gredustes, since they sre the ones thet are facing the

chenging busliness condltions,

I. THE PROBLEM

Statement of the problem. The elms of this study
- were (1) to eveluste the business education curriculum at

-

b! =

liomer C. Davey, "A History of the Business and
Business Eduecstion Depsrtment® (unpublished Master's thesis,
Kensas State Teachers College of Emporla, 1955).

aIn'vin E. Byers, "A Follow-Up Study of All Commerce
Graduates of the Kansas State Teachers College of Emporia,
Directed toward Curriculum Development" (unpublished Master's
thesis, Kansss State Teachers College of Emporias, 19,0).
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Kanses State Teachers College of Emporia to see how well it
meets the needs of the graduates, and (2) to make recommenda-
tions for improvement.
: This 18 one of & group of simultaneous studies of the
greaduates of the Division of Business and Business Educa=-
‘tion. The other studies in this group required information
sbout sccounting, office educetion, business administration,
gales and insurance, and general business education. Wi th
specialization in these various areas, one was able to make
A more extensive investigation.
t No previous study of the graduates of the Division
of Business and Business Educetion in these separate areas
is known to have been made.
(& Importance of the study. Curriculum development is
one of the most difficult problems with which the business
educator is feced. Thils fect is evidenced by the faste

growing economic l)’ltzll of the United States. It 1s the
duty of the faculty of the Division of Business and Business
Eduestion of this school end other schools slike to provide
an educational opportunity that will help produce employable
workers, =

ol In order that the business teachers of this school
will be able to develop & curriculum that will be in step
with the economic system, they must be informed about the
%’iﬂdl in business and education.



This survey is designed to provide information for
~ the evelus tion of the present business education curriculum
at Kansas State Teschers College of Emporia to see how well
: it meets the needs of the gradustes who go into the teaching
profession. It will also provide informetion that will be
helpful to the business faeculty in advising future students
who plan to become teachers. Recommendations will be made
for the improvement of the business education curriculum
from the fects gethered.

Limitations of the study. It wes not the purpose of
| this investigation to gather informetion and opinions of all
the graduates of the Division of Business and Business Educa-
tion, but only those graduates who are presently engaged in
 business teaching. The gradustes who were grented the degrees
Bechelor of Sclence in Business or the Bachelor of Science
in Education with a major in business from 1918 to 1958 were
econtacted, The information contained in this report came

from the questionnaire which the grasdustes returned,
IT. DEFINITIONS OF TERMS USED

Business. "Business comprises all the sctivities asso-
clated with the production and sale of goods and services,">

3!1111:1: R. Spriegel, Principles of Business Orgeniza-
tlon (Wew York: Prentice-Hall, m;, ps 1.



In this report, "business" will mean the training of
ndividuals to go into the verious sctivities associated

with the production end sele of goods and services.

Business education. "Business education" is one
phase of education related to the sducation of people to
teach the business sub jects, both skill and non-skill, in
”&. high schools.

Curriculum., In this report the term "curriculum"

- will include those courses, work experliemces, and areas of
preparation for teaching offered by the Division of Business
| tlml Business Education.

’ Division. A "division" in education is the separation
- of the courses in a school curriculum perteining to e certain
fleld of study. The term "division" is used in this survey
 insteed of "depsrtment." The business department was first
. referred to es a division in the Kansas State Board of
Regents report of July, 1957, according to President John E,
King.

General education. General education is (1) those
phases of learning which should be the comuon experience of
all men and women; (2) education gained through dealing with
the personal and social problems with which ell are con=-

fronted, . . ."'4'

’

. v :
bgooa, carter V. (ed.), Dictlionary of Education. New
York: llcoraw:lull Book Conpan;, Inc, (second edition), 1959,

Pe 2‘}5;



Major. Porty to sixty semester hours in a given
department, depending on the curriculum taken, ordinerily
constitutes a major, The semeater howr i1s the measwre of
college credlt. A college course continuing through a
semester of elighteen weeks, with one period per week of
fifty minutes of classroom work, gives one semester hour

of credit.
III. METHOD OF PROCEDURE

. In preparation for this study, literature on how to
conduet a follow-up study wes reasd, and severel follow-up
studies were reviewed to see how they were conducted. The
general opinion sppeered to be thet a short objective
questionnaire would be the most effective for this type of
study. Every effort ﬁ- made to make this questionnaire
short and to the point.

A complete list of graduates of Kansss State Teachers
College who majored in business from 1918 to 1958 was ob tained
from the officiel records 1ln the reglstration office. These
records showed thet 1,l);1 people had majored in some phase of
business, The nemes of the graduates were checked against
the files in the alumnl office for addresses. If the addresses
eoulé not be found in the active files in the elumni office,
the inective files were examined and seversl addresses were
found there. Upon the completion of the seerch in both files,

there were 302 pradustes for whom no record could be found.




An introductory letter weas drafted and sent to the

1,139 graduates for whom addresses could be obtained. The

. se of the study was explained in this lotur.s Enclosed
iith the letter was a reply postal card requesting the

pcher's name, present esddress, permanent address, and occu-
ﬁA"“?» which was o be returned by the graduste.® me
urpose of the cerd was to give the investigators a basis

» separating the gradustes into the six areas of study.

The total number of gradustes contacted was 1,067. The
ata in Teble I below show a break down of this information.

TABLE I
METHOD OF DETERMINING THE TOTAL GRADUATES CONTACTED

ytal number of gradustes 1,441

ess:
Number ror which there were
no record 302
Number of duplicates found® 30
"~ Number returned for better
N, addrens for which no address
' could be found L2 374

Total number of predustes contacted 1,067

- !

. %Me reason for the duplicates was that some of the
""-» rla were married end both their married snd maiden names
in the files. A few of the duplicates may have come

ut from the fact that some of the graduates received two

—-e

6

S5see Appendix, p. 1. Ibid., p. 82.
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A gquestionnaire wns developed that was thought would

o

ffectively eveluate the business education curriculum.’! It

developed by prepaering questions sbout the course offer-

, extra-curriculsr esctivities, and gensral questioans
Pout the present curriculum,

- The questionnaire was presented to the faculty of the
?;vluon of Business end Business Educatlion for criticisms
and suggestions end wes revised asccording to thelr recom-
..mdntlonl. In individual conferences with faculty members,
more suggestions were received which resulted in e second
?ovlllon.

‘ The questionnaire was tested by (1) giving 1t to two

- graduates, (2) gettins their eritieism, (3) revising it
sccording to their suggestions; (l;) then giving the revised
lone to two other gradustes, getting their eritlcisms, and
“J_xutﬂsing 1t sgain, After a third palr of graduates had made
suggestions, 1t wes drefted in final form and reproduced for
meiling to graduates,

Within three weelks after the introductory letter was
sent, 451 replies had been received. A follow-up letter was
gent to the 596 who had not repuod.a Sixty~-two letters were
returned for better addresses., Addresses were found for 20

of these returned letters end the second introductory letter

TIbid., pp. 85-87. 81v1d., p. 83.
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was sent to these gradustes the same day the first follow-up
letter was sent out. Another reply postal card was enclosed
with each of these letters for the convenience of those
graduates who had lost or mispleced the first card.

An additional 302 responses were received from the
follow-up letter. This brought the total responses to 753
which wes a 70.48 per cent reply from the 1,067 graduates
contacted. This can be seen in Table II below:

TABLE II
! METHOD OF DETERVWINING THE RESPONSES OF THE GRADUATES

Total number of graduates contacted 1,067

Less:
Responses on first meiling gg;.
Responses of follow=-up 753
Number of gradustes not responding 31

Since this was one of a group of six studies, the
'Mr of responses was divided according to the occupations
;chn by the respondents., From the totel number of graduates

responding, 229 indicated they were teaching. As is shown

;‘ Mo, the total responses on the first mailing and the first
'.:fcllﬂ-up emounted to 753. The largest number of respondents
m teachers., The distribution of replies is given in

Table III.



TABLE III

DISTRIBUTION OF REPLIES ACCORDING T0O OCCUPATIONS
BY CRADUATES

= —_ — e
Number in each
Occupations occupatlon
b.‘hm . - L] L] - - B . - . - - L] L] - 2 e ® 22
Housewives and Other Positions . . . .« « « &« 13
4 Bﬂlin.ll Adm’.ni .tr.t’-on “« s« 8 @ € w s v 137
“‘omci“ - - - - - - - > - - - . - - - . L lm
Sales and INSUrBN0O o« o« + o s o 2 o o+ o o » 8
Mf!.ﬂ' Mm. ti on ¢ % s 2 & & » 4 s 2 s« s 5

Totel number replylng 753

Questionnaires were sent to the 229 persons who had
indicated on the reply ceards they were engaged in teaching,
A letter explaining the questionnaire and a self-addressed,
. postege-free envelope was enclosed for their convenience in
;roplying.9 After three weeks had elapsed, a fcllow=-up
letter was sent reminding those who had failcd to retwrn the
liﬁ.ltiannaire to do 80.19 Another questionnaire and return
‘envelope was enclosed with this letter for those who had
;Solt or misplaced their first one,

From the 229 questionnaires sent out, 192 responses,
or 83.8} per cent, were received. Six of the 192 responding
;jid not complete the questionnsire. Three of those not

91bid., p. 8. 101p14., p. 88.
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answering the questionnsire stated they had been retired
from teaching four years or more; two did not answer the
questions becsuse they were teeching in some other area.

The sixth one returnins the gquestionnaire stated, "Your
questionnaire does not pertaln to me and I am not interested."
This diéd not appear to be the opinion of many graduates
responding, as cen be seen from one letter that is included
in the arpendix on page 89.

In addition to the six returned not completed, eight
questionnaires were classified ss unusable. Four of these
elght questionnalres were returned by graduates who had been
retired from teachins ¢ number of years. One graduste was
‘working with the government and stated that his position would
not be considered n tesching position, One wans 2 field
‘representative for an aircraft company. Another gradusate
‘wes working toward the msster's degres and had never taught
‘school. The other had been teaching musle for the last ten
 gesrs. When these hed been deducted from the 192 responses,
' there were 178 usable questionnsires left on which to base

the analysis in this report.
. Some of the questions were not answered by sll those
 coopereting in this survey; but aa each section is presented,
this informetion will be given. In this menner, it was felt
d better picture of the graduates' opinions could be seen.
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A work sheet for tabuleting the results was set up

before the returns were received. A space was provided on
this work sheet for the tabulstion of each separate question;
and for those questions thet could not easily be tabulated,
8 space was provided for writing in these answers. The
| informetion from the work sheet was set up in tebles and is
presented as a part of the final report.
" The Multilith process was used in the reproduction
v@f the materials needed; but to make the correspondence
eppear more personsl, the dats, inside address, end saluta-
tlon were typed on the introductory letter and the letter
V"ﬁ_,&t accompanied the questionnaire. The follow-up letters
lnr. not personslized.
b« To emphesize the importance of this survey, letter-
i stationery of the Kansas State Teachers College of
Bmporia was used, All eorrespondence was sent out over the
following signature and title line: Dr. E. C. NeGill,
iirman, Division of Business and Pusiness Education. The
return envelopes and postal cards were stamped "Z. C. MeG1ll."
A summery of the findings in the investigation was
sent to 122 graduates who had requested this.- information.
This study is discussed under the divisions of review;
ral informatlion; orgenizational membership and most
clsl courses; curriculum evaluation; summary of sug-
itions mede by gradustes; and summery, conclusions end

recommendetions,



CHAPTER II
REVIEW OF THE LITERATURE

"Providing en adequate curriculum is the most
important function of & school system,"l The eurriculum
of an institution must be carefully plamned, so that lts
graduntes cen meet the problems with which they will be
faced,

"The curriculum must be pert and parcel of the soclety,
the schonl ané the clessroom in which it oporntol.'z Since
implications of this study sre related to the eveluation of
the curriculum of the Division of Business and Business
Education of Kansas Stete Teaschers College of Emporia, it
seems only proper that the role of the currlculum be briefly
reviewed at this point,

l, The curriculum is & means by which we attain the

aims of education. Hence, in our democratic soclety,

our curriculum must develop ideals, habits, sand attitudes
consiatent with this alm. A haphazerd curriculum will
inevitebly destroy the democrecy we want and enjoy.

2. The curriculum wust change only when there is

need, Hence, it will grow rapldly 2t times and slowly

et other times. The test alweys 1s the critical com-
perison of what we seek with what we are producing.

-

| 1 £ Business Educat C culum. Vol. IV
of the zaiicnn Eaafgggl Eﬁuon§§§§1§33§¥§§§§£'7%§§idhod
Jointly by the Eastern Commercia pachers Assceclation and

the Netionel Business Teachers Association (Somerville, New
Jersey: Somerset Press, Inc., 1947), p. 5.

2Ib1do 3 Pe 6-
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3. Different schools must show their individuallty.

To be sure, they need not look strangely different, but
they must !hav the personelity of thelr particular
communi ty.

In the last sixteen years, two follow-up studies
of the greduates of the Division of Business and Business
Educetion of Kensas State Teachers College of Emporia have
been mede, Both of these studies were of & general nature.
This study 1s more specifle in thet 1t deals only with the
gradustes of the Division of Business and Pusineass Ecducation,
from 1918 to 1958, who asre presently teaching.

The first study wes conducted by Merle Endly in
19h2, % mis study included only those graduates who had
recelved the Bachelor of Science in Commerce degree, and was
designed merely a&s a survey that would provide informstlon
that "will be useful to the faculty of the Department of
Commerce in thelr guidance worlk,"S

The data that were collected for Endly's study were

not related to the eveluation of the curriculum, but were

directed toward collecting personel information on the

ikt 32! Changing Business Education Curriculwa, op. git.,
P . .

ll'lorlo Endly, "2 Follow-up of All Graduates of the
Keanses State Teschers College of Emporia with the B. 8.
Degree in Commerce"” (unpublished Master's thesis, Kanses
State Teachers College of Emporia, 19,2).

SIbid., p. 1,
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graduates, fis study revealed the following fects about the
graduates,

Of the /}12 questionnalres sent out in Endly's study,
300 were rotmod." The followling information was based on
this number of returnss

1. Of the men graduates, fifty-eight, or fifty-one
per cent are teaching . . . «

2. Of the single women graduates, seventy-three, or
seventy=-three per cent, are teaching . . « »

3. Porty per cent of the 300 graduates replying have
some graduate credit om record, Usually about one
sumer's work or eight hours are on record.

. Forty=five, or fifteen per cent of the 300 gredu-
ates heve Master's degrees.

Se givo graduates are working on their Doctor's
degree.

The Endly report was of values ia showing the progress
end accomplishments of the former graduates.
The second follow-up study was conducted by Mervin E,
Byers in 1%8.8 Hiis problem was broader in scope than was
Endly's., Mr. Byers said:
In order thet this study would be representative of
the opinions of & majority of the graduates of the
Commerce Department, Kanses State Teachers College of

Bmporia, 'and attempt was mede to lnclude a2ll students
on record Who had gradusted from the Depertment with the

b1p1a., p. hi. T1bid., pp. L2-43.

8xarvin E. Byers, "A Follow-up Study of All Commerce
Graduates of the Kansas State Teachers College of Emporis,
Pirected toward Curriculum Development" (unpublished Master's
thesis, Kansss Stete Teschers College of Emporia, 1948).
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Bachelor of Science in Commerce degree, the Bachelor of
Sclence in Educetlon degrees, with a major ia comserce,
or both, up to and ineluding the Summer Session, 1947.7

Certain portions of the 1958 study pertein to some of
the same problems included in Byers' study. One portion of
his thesis was iavolved directly with the eveluation of the
department. Ia thils evalustion, information was obtained
that led to the revision of several cowsesa. Some of the
reconmendations that were received from the graduates in
Byers' study are presented in synopsis form below:

l. Put more work experience in the progran.

2. Institute & course that will provide informstion
on the local, sterte, and nationel organizations that ere
helpful to mraduntes.

3. Limit class enrollmeant in courses that reguire
the most personel sttention of the instructor. Accounting
would be en example of this type course.

b i. BEsteblish end meintain a better guidance program
on the freshman level,
- 5. Organize & FMuture Business Teachers Association,

6. Change & Ketalling snd Marketing couwrse to

*

wnﬁ overlnpping.m
¥ost of the recommendations made by the graduates in

; T study were instituted in the curriculum in some form,

" Ib1d., p. L. 101b1d., pp. 105-9.



16
It did not lesd to the founding of new courses for all the
recommendations listed abeve, but some of the eourses were
altered partislly to conform with these suggestions,
Under the new progrem the credit ellowed for Princl-
ples of Selesmanship wes reduced to two hours; Com. 42,
Retall Store Operations end Com. 72, Retail Merchendising
were combined to form & new course known as Com. 51,
Retall Store Operetions and Merchendising. Credit was
reduced from a total of flve hours lor the two cowrses
to two hours for the new iowu. Theory only is pre-
sented in these courses,t
A third study wes conducted in the Division of Busi-
ness and Business Edueation. This one was a history of the
Department of Business end Business Educetion, by Homer C.
Davey.l2 Davey did not sttempt to evaluate the courses
effered in the Division of Business and Business Education
at the Kansas State Teschers College of Emporia, He was
concerned principally with disclosing the past sccomplish-
ments of the department. He developed 2 complete history of
the depsrtment since its founding in 1907 under the leader-
ship of L, A. Parke to the present sdministretion under
Dr., E. C., McGill.
Although the related literature was helpful in pro-
viding a background to the problem, the major source of

information had to come from respondents to the questionnaire.

1lrp1a,, p. 113,

2xomer C. Davey, "A History of the Business end
Business Education Department" (unpublished Master's thesis,
Kenses State Teachers College of Emporias, 1955),



CHAPTER III
GENERAL INFORMATION ABOUT THE GRADUATES

The general information about the graduates is given
in this chapter. This informetion will be presented under
the following topies: advanced work, present position,
beginning field of teaching, courses presently taught,
annual incomes, and school enrollments where the graduates

began tesching and where they sre presently teaching.
I. ADVANCED WORK OF GRADUATES

One hundred and nine of the 178 gradustes have a
minimun of a master's degree, as shown in Table IV. During
the school year 1957-1958, there were 6,769 high school
teachers and administrators in Kensas and of thils number
2,213 hed & minimum of a mester's degree. Percentagewise,
of the gradustes in this survey 47.19 per cent had a minimum
of a2 master's degree as compared with 32.7 per cent of the
total number of teachers in Kansss. In other words, over
12 per cent more of the teschers in this survey had master's
degrees then did the teachers in Kensas,

The reason for such a2 large per cent holding the
master's degree could be attributed to two fectors. One of
these factors is that the educational requirements in the
localities where the graduates were teaching were high and



18

TABLE IV
EDUCATIONAL STATUS OF GRADUATES WHO ARE TREACHING

e == : : - :
Degree :::g;:tzi to£:§ ;;:§u220l
. Hold Doctor's . « « « s o « - 3 1.69
Working on Doctor's . . . . . f17 9.55
Hold Specialist's . . . . . . 0
Working on Specimlist's . . . L 2.25
Working on Bachelor of Law ‘_.56
" Hold Master's . . « « ¢ « & . 8l 47.19
Working on Master's . . . . . L2 23.60
No Graduste Work on Record . 52 29.21
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demanded more preparation., The other factor contributing to
the amount of sdvanced work is thet these teachers were
aggressive and had the desire for advancement or to be
better teachers,

In addition to the number of graduates holding the
master's degree, 36 others were working toward the degree.
Several others were working for degrees beyond the master's
as can be seen in Table V, Data were not available on the
number of teechers in Kansas who had completed work toward
the master's degree or other degrees.

Twenty-nine per cent of the greduates in this survey
apparently do not have any graduate work on record. No
space was provided for "no work completed," so these d

teachers left the question unsnswered.
II. PRESENT POSITIONS OF GRADUATES

The gradustes were asked to give their present pesition
and these are presented in Table VI. Since several of them
held more then one position, the positions were listed in
Table VI in the manner in which they were reported. The
administrative positions are given first, the positions of
teachers and instructors next, and the last group includes
those positions which did not fit into elther of the first
two groups.
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TABLE V

HOURS COMPLETED TOWARD ADVANCED DEGREES
BEING WORKED ON BY GRADUA TES*

Hours comple ted ' 1o Dachelor .
on degrees Doctor's Speclallst's ~ . , . Master's

i )

Total 12 3 1

99 1
Zo 1
1
3 1
3& 1
3 1
30 2
27 1
2 1
21 1
20 3 3
18 3
%6 1 1 11.
i ] 2
3 1 X 1
1
2
2
3
36

*The number of hours completed towerd the degrees was
not given by 5 working on doctor's degree, 1 working on
specialist's degree, and 6 working on the master's degree.
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TABLE VI
PRESENT POSITIONS OF GRADUATES

Number h
Present position p;:1t:::1n8

Administrative poalitions

College Department Head and

Assistant Dean of College « « « « « « o o &
Superintendent of Busineas

0011.800:.;‘--n'u-o.--oooa
High School Business Department

H..d @ @ @& ® ¢ ® ¥ @ ¥ e ¥ ® ¢ ® B W » e @
High School Business Department

Head and High School Teecher . « « « « « «
High School Business Department Head

and High School Prineipal . « ¢« « « « « o o
City Superintendent and Wigh School

TGRS . ¢ 4 » ¢ ¢ & o« 2 8 o @ = 5 » o o &
High School Business Department

Hend and Dean of Girls . . ¢« ¢« v« ¢ o « o &
High School English Department

B8 i o 60’ s o 0 4 & ¢ 0
High School Principal . . . .
- Junior High School Prineipal .
Elementery School Prinecipal .
Junior High School Principal and

College Instructor . « « ¢« « « « o
mm s°h°°1 Vic.-?l‘lncipll ® & ® @ @ & = & e @
Junior College Business Manager and

Junior College INStructor . « « « « + o o &
College Instructor and Assistant

High School Prineipal . . ¢« ¢« &« 4 ¢ « ¢ « &

* @& =
e ¢ & =
& & 8 w
» s w @
. e & 0
« ® e @
e s 8 o

Mo R VIR e M W O e e

Teaching positions

College Teachers . . « « . «
High School Teachers . . . .
Junior High School Teachers
Elsmentary School Teachers .
Junior High School and Junior
_co:.l.g.'r’.ch’r---oooooc--coo 1l
High School and College Teecher . . . « « « & 2
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TABLE VI (continued)
PRESENT POSITIONS OF GRADUATES

Number holding
position

Present position

Teaching poslitions (continued)

High School and Junier High
schOOITQ‘Qh.rq-ooooooc--ooo
Adult Education Instruetor . . « « ¢« & « « s »

e

Other positions

Junior College Instructor and

. Coordinator of Real Estate Education . . .

High School Teacher, Work Experience

! Coordinator, and Placement Director . . . .

Adult Eduention Instructor and Letter
Garrior........-.........

College Instructor and Assistent Director
Educational Research and Evalultion
8."10....... & » 5 e . s 9

Graduate Teaching Assistant (Collogo)

Junior High School Teacher and School
BOOkk..p.rnconon . e s 8 4w e

Instructor Dele Carnegle Gourlon and
Sponior.............-....

e e

l e T

Totel Graduates 178

—
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Twenty-nine, or 16.29 per cent, of the 178 graduates
hold some type of administrstive position. It should be
noted that the sole position of the majority was adminis-
tretive in nature, The remainder held some type edministrative
position slong with some other duty. Further informetion on
edministrative positions held by gredustes is shown in
Table VI,

Even though the greatest number of graduates were in
high school teaching positions, & large number were teaching
in college. A number of others were teaching in college,
but had some type administrative position, too. It was not
Imown if this latter group taught full time in college, or
if they were doing a limited amount of teaching with their
other position, For further informetion about the positions
of gradustes, see Table VI,

The positions reported by the graduates tends to
point out thst tho??ymvo been successful in galning advance-
ment. Thls can be seen in Table VI from the number who hold
elther college or edministrative positions,

III., SUBJECT MATTER FIELD IN WHICH THE
GRADUATES BEGAN TEACHING -

The majority of the graduates of the period 1918 to

1958 begen teeching business sub jects, but there were several

who taught busineass and some subjects outside the business
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field, Over 62 per cent of the 173 graduates began teaching
strietly business subjects. An analysis of other areas of
teaching is shown in Table VII,

The area cutside business in which a significant
mmber began teaching was elementary educstion., As can be
gseen in Table VII, 18 graduates began teaching in elementary
schools, It is evident that some of the earlier graduates
began teaching in elementary schools before they comploted
thelr degrees., It is believed that in the future graduates
will be able to Yegin teaching business subjects, unless
they choose some eror area. Though, there 1s a likely
probability scme graduates will have to teach one or more
courses outside the business rield,

Other information about the beginning teaching
positions of graduates can be seen in Table VII,

IV, BUSINESS COURSES FRESENTLY TAUGHT
BY HIGH SCHOOL TEACHERS

The graduates were asked to check the business courses
they were teaching in high sehool, Only 130 graduates
answered this question, because 1t did not apply to teachers
who were teaching in some other rield or gr..do level,

The order of frequeney in which high school dusiness
subjeots were taught were (1) typewriting, (2) bookkeeping,
(3) shorthend, (4) orfice practice, (5) general business,
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TABLE VII

SUBJECT MATTER FIELD IN WHICH THE GRADUATES
BEGAN TRACHING

Subject matter Wumber teaching Per cent

area in area of total

BABINAEE: & o & s0.8 8.8 & BN B 1 62.28
glﬁmnt‘ry Bdusation « « ¢ » ¢ o« o 1 10-78
Business and Mathematics . . . . . 6 3.59
Business and Physical Bduestion . 6 3.59
!Im‘l Edu‘.tim T B8 & » & » = @ 5 2'9
Business and English . ., . . . . 5 2.
Distributive Education . « « « « & 3 1.80
Physical Education . . + « ¢ & « & 2 1.20
¥athematics # o % % ® w e » @& @ @ 2 1.20
English end Jowrnalism . . « « . & 2 1.20
Business and Speech . . . . . . . 2 1.20
Business and Foreign Lenguasge . . 2 1.20
Business end Soclel Studies . . . 2 1.20
Busineas, English, and

Methematies . « « o = ¢ o o « o 1 .60
Business and Sociology . « « « « .  § .60
Business and Science . « « « » « 1 .60
mgli'h . . - . - - . - . . » . v 1 060
Business, Sclence, and

Mathemetics « « « o « « o o o & 1 .60
Business, Mathematlics, and

Physicel Education . . « + « o« 1 .60
Biology..-.-........ 1 060
Business, Agriculture, and

Physical Education . . . . . « 1 .60
b“l.---on-onooooo 173 100-00

Five of the graduates did not give the area in
which they began teaching.
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end (6) business arithmetic. General business would have
been in fourth place if elementary general business and
senior general business had been combined,

Elementary general business was the course taught on
the ninth esnd tenth-grade levels, whereas senior general
business was taught on the eleventh end twelfth-grede levels.

There 1s 2 clesr indication here thet future business
teachers will have to teach typewriting, bookkeeping, and
shorthand in bhigh schwcl., There is a very good poasibility -
2lso that they may be required to teach general business and:
office practice. They may also be required to teach business
law and business srithmetic, but this probsbllity is less '
likely than are the other subjects mentioned. There, too,
is a small chance they might have to teach some of the other
courses listed in Table VIII.

V. COURSES OUTSIDE THE BUSINESS FIELD WHICH THE

GRADUATES ARE REQUIRED TO TEACH

Only 58 of the 178 gradustes were required to teach
any courses outside the business fleld, but several taught
more than one, To the question "Whet courses outside the
businers fileld are you required to teech?" éSAIroto in
"none" in the space ﬁrovided for the answer, and 35 did not

answer,
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TABLE VIII
BUSINESS COURSES TAUGHT BY HIGH SCHOOL TEACHERS

Humber teaching

Per cent

Courses particular of total
course responding

Typewriting  « ¢« o ¢ o ¢« » o & » 99 76-15
Bookkeeping . « « ¢ « ¢ ¢ ¢ ¢ o o zg 59.23
Shorth‘nd - . » . » - s . o . @ . 52.31
Office Practice . + v+ ¢ « ¢« o « » 35 26.22
Elementary General Business . . . 32 2l .62
Business Law . . . . . « « « o+ & U IO.EZ
Business Arithmetie . « « « « « & 11 8.

Secretariel Treining . . . . . . Z E.g9
Consumer Bducation . . . . . « 02
Senior General Business . . . . . 5 3.85
Business English . . . « « + « 5 3.85
Hnngo * & 2 ¥ & & 8 8 3 = s = = 3 2.31
BOonomios « « « « o « s« o o s o & 2 1.54
Salesmanship . « « » « « o & o « 2 1.54
Briofﬂlnd........... 2 1‘5h
Distributive Educetion . . . . . 2 1.54
B.nnng.....-......- 1 077
B\llinﬂﬂﬂ geonmic’ a = A = = e @ 1 077
High School Accounting . . . .« 1 o717
Retall Selling . . » « « « « + 1 17
Adult Bducation . - . « « « « « & 1 77
Business Prineciples . . . . . « & 1 o T7
Business Communications . . . . . 1 17
Business Organization . . . . . . 1 17
'OﬁhMil’.ns . « . . - L . . . 1 '77
Economic Geography .« « o « « o 1 « 17
Student Activity Bookkeeping . . 1 « 17

This question was answered on 130 of the 178 usable
questionnaires.
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0f the non-business courses the teachers were required
to teach, physical education and English were taught by more
teachers than any other courses, &s 1s shown in Teble IX.

The implicetion here 18 that there is & probability
that some future business teachers will have to teach one or
more subjects outside the business fleld. This would be
especielly true for a tescher in a small high school.

VI. ANNUAL INCOMES OF THE GRADUATES

The graduastes were asked to indieate their annual
incomes to the neerest §500. The flgures given should
include their teeching salaries plus other incomes, because
that was the way the question was designed. Nevertheless,
the sums Iindicated by the majority were believed to be only
thelr teaching salaries.

In order to compute the average incomes of the gredu-
etes In this suwrvey, the middle figures were used and
miltiplied by the number of graduates with that particular
income, For example, the middle figure for the bracket
$1,500 to $1,999 was teken to be $1,750. When the total
income was found by the use of middle figures, the average
income per gradustes was computed by dividing the total
number of graduates into the total income,

The average income of the graduates was $5,192, as

contrasted with the national average teacher salary of
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TABLE IX

COURSES OTHER THAN BUSINESS THAT THE GRADUATES
ARE REQUIRED TO TEACH

Humber of graduates
teaching sub ject

Sub Jeects

Phy'ieal FEenSiom , « o« » ¢« = o o % o @ 11
EnGli'h & ®» 8 & ® & &€ & & &€ 8 €6 & a9 Z
General Mathematies . . . « « + « ¢ o &

Als.b!'l L » @ . - L] - e - - 3 (] » & L] o E
'orld Hi.tor! w L] £l - - L * - E L] - * L]

Sonkal G0udien s s i » 5 o & 6 ¥ 6 . & @ %
?m Grad‘ Arithm.tiu L ] - - [ ] . . » £l - ®

American Hi‘tm e s &« ® 8 e w s ® ®w ® @ 3
Spcich = e & ¥ « ® @ & & = & w ® & 4 & w 3
G‘omw, - . @ ° - - - - - - - L3 - - - @ 3
H..lm - L] " - . - - . E3 - L] . o . - » L] 3
Tth Grade Sclenee . « « ¢ & ¢« ¢ ¢ o = o 2
Biolou . . - - - . - - - © L] - . - - @ 2
01'10. - . - - - - - - E2 L ] L £l ® - * - w 2
sp.ni.h L 3 - - - = - » L ] - - L - - - v ® 2
Consumer Mathemeties . + ¢ ¢ « « ¢« o o« » 1
Jowlim L] L 3 . L ] L * - L] - L ] . L . . . 1
Secience & # ¢ & % '3 ¢ 'a ¢ b ® & & @ 1l
Driver Bdusation . « o « + ¢ ¢ o ¢ s » & 1
RO EE . ¢« % o & 6 4 4 6 ® » & & o 8 1l
Oklashome HIStOXry « ¢ « ¢ ¢« ¢ ¢ « ¢ o o » 3
CREBWY o ¢ <« ¢ = ¢ s s 5 0 4 5 o & @ 1
Government . ¢« « ¢ ¢ ¢+ ¢ « @ 2 s s e @ @ 1l
BEducation Evalustion « « « « « ¢« « o« o » 1
Guidlnﬁ‘ ® & @ % ® ® & ®w & ® ® @ & a € @ 1
mbr.ry - - - - - - - - - B - = - L ] L ] s 1
Direct Pl‘y.  ® ® ® ® ® & @ ®© ® ®w ®© w @ 3
Home BEconomics . « « o « s « ¢« o o « s & 1
Elementary Subjects . . « « « ¢« + ¢ « &« 1
MLIXGPOPRY + o o s « ¢ o s 0 ¢ o w & o b 1
POYOROLOBY « « o ¢ o o s 5 ¢« % & s 85 & =« 1
Ta't’-ns - - - L - - - - - - - s L] Ea Ll - 1
7'&‘ Gr’d‘ mli'h L] . ¢ L] R o - L L ] [ ] & 1
Tth Orade Reeding . « ¢« ¢« ¢« « ¢ & » &« » p §
Tth Grade Spelling . « « « ¢ &+ « ¢ s 2 = |
7th Grade Grammer . . « ¢ ¢ s« s s s + = 4
Tth Grede Geography . ¢ « o« « ¢ + o « o 1
Any 7th or 8th Grade Courses . . « « « & i
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approximately ih,??S.l The average salary of all teschers
in Kansas was $,031. When the average salary of the gradu-
ates is compared with the state and national teachers'
salaries, one can see that these graduates have better~than-
everage incomes,

On the nationeal scale the stete of Alaska had the
highest teachers' salery schedule which was $6,400, and the
state of Mississippli hed the lowest teecher salary of
QS.OTO.Z In referring to Table X, one csn see the incomes
of the greduates renged from the $1,500 to $1,999 bracket
to the $9,500 to $9,999 bracket. Thus, one would conclude
thet none ;f the figures in Table X would distort the
average sslary to sny large degree.

The incomes of the graduates tend to indicate thet
in the futwre beginning teachers might expect to have a
teaching salary of from $3,500 to $4,999. (This figure 1is,
of course, based on the assumption that the majority of
teachera reported only thelr teaching salary.)

VIiI, SCHOOL ENROLLMENT

The enrollment of the schools where the graduastes
first taught and where they are presently teaching will be

1"Renking of the States,” Research Report, 1959-R-l.
(Washington, D. C.: Research Division, NEA of the United
States, April, 1959), p. 18.

21114,
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approximately th,??S.l The average salary of all teachers
in Kansas was $l4,031. When the average salary of the gredu-
ates is compared with the state and national teschers'
salaries, one can see that these graduates have better-than-
everage incomes,

On the national scals the stete of Alaska had the
highest teachers' salery schedule which was $6,400, and the
stete of Mississippl hed the lowest teecher salary of
03,070.2 In referring to Table X, one cen see the incomes
of the graduates ranged from the $1,500 to $1,999 bracket
to the $9,500 to $9,999 bracket. Thus, one would conclude
thet none Qr the figures in Table X would distort the
average salary to any lerge degree.

The incomes of the graduates tend to indicate that
in the future beginning teachers might expect to have a
teaching salary of from $3,500 te $4,999. (This figure is,
of course, based on the assumption that the majority of
teachers reported only thelr teaching salary.)

VII, SCHOOL ENROLLMENT

The enrollment of the schools where the gradustes
first taught and where they are presently teaching will be

l'Ranking of the States,"” Resesrch Report, 1959-R-l.
(Washington, D. C.: Research Division, NEA of the United
States, April, 1959), p. 18.

21p14.
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TABLE X
ANNUAL IFCOMES OF GRADUATES

Humber checking Per cent of

Incomes partieuler income total responding
1,500 to $1,999% 3 1.70
+500 to $2,999 0 <00
3,000 to $3,499 2 1,16
2500 to ﬁ.ﬁ99 26 15.03
»000 to 2499 37 21.39
s500 to 4,999 39 22.
5,000 to ’§.b99 g.g%
;500 to $5,399 1 67
,000 to $6,L99 A7
»500 to »999 ) 4 .05
7,000 to $7,499 10 .78
8,000 to g: 93 5 2.83
8,500 to 8:999 3 1.73
9,000 to $9,499 3 1.7
9'500 tO Z 999 2 1.
10,000 to $10,499 0 .00
Total n aAnsw
qt..:§§:’ oring 173 100,00

*The respondents thst gave these enswers indicated
they were tesching only pert time. Five did not snswer this
question.
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presented together for contrasting one with the other. The
enrollments given for colleges and high schools were com-
bined, because 1t was felt that the number tesching in college
was too small for e separate section., This sectlion was
based on 172 responses to the question on the beginning
enrollment and 169 responses to the question on the present
enrollment.

The median enrollment of the schools where the
pradustes are now teaching is between [ 00 end 425, as con-
trasted with the beglnniag enrollment of 100, One hundred
and seventy-two graduates begen teaching in schools with an
enrollment of less than }j00. Only 81 are now teaching in
schools with en enrollment of less then 400,

The school enrollment tends to point out that in the
future beginaning businesa teachsrs will begin teaching in
schoolz with small enrollments. If beginaing teachers are
to teach in small high sehools, they should be prepared to
teach all the business sub Jects most frequently offered in
such schools,

Yet, on the other hand, beginning teachers may also
expect to begin teaching in schools of larger enrollment
than beginning teachers did a few ysers ago. This point
is substantiated by compering the modes in Tables XI and
XII and studying the trends in future projected school

enrollments.



TABLE XI

ENROLLMENT OF THE SCHOOL WHERE THE
GRADUATES BECAN TEACHING

33

1,200
1,100
1,000

750

300

240

250
230

195
160
170
1
150
0
132
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TABLE XII

ENROLLMENT OF THE SCHOOL WEERE THE
GRADUATES ARE FRESENTLY TEACHING*

Number in Nwuber in

enrollment Frequency enrollment Frequency
6,000 1 650 3
5,000 1 tas 1
3,800 1 610 1
3,700 1 600 b
3,600 1 575 1
3,500 1 560 1
3,300 550 3
3,000 0 1
2,300 t 515 1
2,500 00 g
2,ho0 1 75
2,300 i 450 2
3,100 2 ed g_
,077 1
2,000 Iy 80
1,900 1 375 2
1,500 3 370 1
1,700 3 350 1
1,600 1 350 1
1,100 2 330 1
1,350 2 300 5
1,200 1 250 3
1,100 2 0 1
1,000 1 230 3
560 1 200 3
920 1 1 1
00 Mode 6 180 1
“Q;EI 1 175 1
Bﬁo 2 170 1
8o 1 160 1
200 1 150 3
750 1 1
700 2 U0 2

*One hundred end sixty-nine of the 178 graduates
cooperating in this survey gave the enrollment of the school
where they were presently teaching.
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TABLE XII (Continued)

ENROLLMENT OF THE SCHOOL WHERE THE GRADUATES
ARE PRESENTLY TEACHING

Number in Number in
enrollment Frequency enrsllment Frequency
130 2 65 2
125 1 60 2
120 2 57 1
100 1 g5 1
93  § 52 2
96 1 0 %
25 S 1
9 1 bl 1
8s 1 %2 2
b : : 3
71 1 22 1
a 3 21 1l
9 1 20 1

Total Graduates responding

-
o
0

In Chapter 111, the generel informatlion sbout the
graduates was presented to asslist in interpreting the answers
tc specific questions about organizations and most beneficial

courses,




CHAPTER IV
ORGANIZATIONS AND MOST BENEFICIAL COURSES

The opinions of the gredustes on the responsibility
of the faculty members of the Division of Business and
Business Eduecation toward student organizationel membership
are presented In this chapter. The professionsl orgasniza-~
tiona of which the gradustes sre members, snd the courses
found to be most beneficial to them in obtalning their
present posltion e2re mlsc presented.

I, THE RE3PONSIBILITY OF THE FACULTY TOWARD
STUDENT ORGANIZATIONAL MENMBERSHIP

One hundred nnd sixty of the 169, or 94.67 per cent,
of those responding to the question "Should the faculty of
the Division of Business and Business Eduecation encourage
membershlp in organlzatlons?" felt the fsculty should
encourage orgenizational membership. Omnly 9, or 5.33 per
cent, felt the faculty should not encourage students to
become membera of organisations,

over 86 per cent of the respondents thought the
feculty should encourage meubership in the professional
organlizations. The Student Netionel Education Associntion
is an example of s student professiomnal orgenization. Since

teaching is 2 profession, naturally teachers should be
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professional minded; and membership in professional
organizations 1:-ono way in which to build this profes-
sionel attitude 1n future teschers.

More than 55 per cent of the graduates felt the
faculty should encourage students to become members of
honorary organizations., Since a certain scholastlie standing
must be achieved by the students in order to qualify for
honorary organizational membership, the implication here 1s
thet students should lmprove thelr grades which would pro-
vide a better understanding of the sub ject matter. Hence,
with a better knowledge of the sub jeet matter, future busi-
ness teachers will be better qualified to begin their
teaching cereers.

Teachers in many cases are expected to be leaders
in the local community where they tesch, and to be a leader
a person must be able to mix soeially. Thus, more than
i3 per cent of the teachers recommended the faculty encour-
age membership in leadership and social organizations.
Further information sbout the responsibility of the faculty
toward student orgenizational membership can be seen in
Table XIII.

The responses indicate that the faculty should
encourage students to become members of certain student
organizations as was polnted out in the sbove paragraphs,

There 1s no equitable way in which to messure the amount of
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TABLE XIII

ORGANIZATIONS OF WHICH THE DIVISION OF BUSINESS
AND BUSINESS EDUCATION SHOULD ENCOURAGE
STUDENTS TO BECOME MEMBERS

— —
Number recom- Percentage

Organizations mending each of total

organization responding

Professional Education

Organizations 139 86,88
Nonorery Organizations 90 6.25
Leadershlp Organlizations 72 5.00
Soeclal Organizations 70 75
Religious Organizations 56 5.00
Service Organizations 56 35,00
Any organization for which

they qualify 1 63
Any Civie or Social®

Organization that might

enhance the quality of student® 1 .63

*Mese were written in by the gradustes. Nine
graduates answered "no" to the question, and 9 graduates
did not enswer the question,



39
encouragement the feculty has been giving toward student
organizational membership. However, apparently the faculty
members are encouraging some students to become members of
organizations, since severeal of them ere sponsors of various
organizations.

Respondents were not in agreement on the question
"Should the Division of Business snd Business Education
require membership in one organization?" Of the 23 who did
not check either "yes" or "no," many of them put e question
merk by the question or either wrote a short note which
indiceted they were uncertain. However, 81, or }5,51 per
ecent, of the 172 graduates answered "yes," and 74, or
41.57 per ecent, answered "no." The implication here is
that, even though the faculty should encourage organiza-
tional membership, the students should decide for themselves
whether or not they want to be & member of eny organization,

IXI. PROFESSIONAL ORGANIZATIONS OF WHICH THE
GRADUATES ARE MEMBERS

Of the 178 graduates who cooperated in this survey,
174 are members of rt least one professionesl orgenization.
One hundred and thirty-nine of these 17l gr;du-tos are
members of the National Education Assocletion. One hundred
and thirty-seven of the respondents were living in Kensas,
and 11, or 83.21 per cent, of these were members of the

National Educetion Assoclation., For the school year
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1957-1958, the Keanses NEA Membership Division reported that
87 per cent of all the teachers in Kansas were members of
FEA. In 1956, the Netlonal Membership Divislon of NEA
reported that approximastely 53 per cent of all publiec school
teachers were NEA mbors.1 The reason for such a high
percentage of all teachers in Kanses being NEA members is
apparently due to the encouragement of school administrators.

Of the 137 respondents in Kansas, 120, or 91.97
per cent, were members of the Kansas 3tate Teachers Asso-
clation, as contrasted with 99 per cent of ell teachers in
Kensas members of this organization during the school year
1957=58. Here sgain, the reason for such a high percentage
of teachers in Kensas being members of KSTA 1s due to
edministrative encouragement.,

0f the 137 respondents in Kensas, 59 reported they
were a member of the Kansas Business Teachers Association.
This tends to indicate that membership 1s not emcouraged so
strongly in this orgenization as ere they in the other two
previously mentioned,

Further information about the professionsl orgeniza-
tions of which the graduates were members can be seen in

Teble XIV,

1yEA Handbook for Local, State, and National Associa~
tions. PublTshed by WEA, Washington, D, C., August, 1950,
Pe Iao
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TABLE XIV

PROFESSIONAL ORGANIZATIONS OF WHICH
THE GRADUATES ARE MEMBERS

S ——
-—

Number of graduates

Organizations thet ere members
National Education Association . « . « %32
Kanans State Teachers Assoclation . . .

United Business Education

ARBOOlation . + o s ¢ s s 5 ¢ o « o o
Kangas Business Teachers

‘!‘Wi‘tionqoccocoo--.o-
Local Teachers Assoclations®™® . .
National Business Teachers

Association . ¢ ¢« ¢ o ¢« o o o
American Vocational Association
California Teachers Assocletion
Kensas Vocational Associastion .
Californis Business Educetion

B80O00LAREON ¢+ o ¢ ¢ » ¢ 4. 0 o o s »
Mountain-Plains Business

Educetion Association . . . « « + ¢ &
Amerlican Association of

University Women . . « o« ¢ « ¢ o o &
Illinols Vocational Association . . . .
Illinols Business Education

Assoclation . « ¢ ¢« ¢ ¢ ¢ ¢ ¢ o ¢ &
Illinois Business Teschers

ApBociation ., ¢« « ¢ s ¢ ¢ ¢« o ¢ 5 o »
Colorado Education Association . « « . .
American Associetion of

University Professors . « « « « « «
New Wexico Education Association . . . .
New Mexlceo Business Educetion

A.sociation L . - - - L ] - » . . - L L]
North Carolina Teachers

Association « ¢« ¢« ¢ ¢ o &« 4 2 o s . @
Oregon Education Associetion . . . . . .
¥ississippl Business Education

Association . + « ¢« ¢ ¢ . > & ¥ e
Michigen Edueation Aaaoclation * o & s &

U
0

e ®» e @
s & * =
® o e

=N
ol I el T I S S I A e e e 1 og

¥Locel teachers associations includes clty end
county orgenizations,




TABELE XIV (Continued)

PROFESSIONAL ORGANIZATIONS OF WHICH THE
GRADUATES ARE MEMBERS

Number of gr-duntoi
that are members

Orgsnizations

Missourl State Teachers

A!ﬂ“i‘tiﬂn ® & & & @ & ® o
Arizona Teachers Association .
National Soclety for the Study

or Mm.ti” - . - - v Kl - - - - e .
Oklshome Educetion Associetion . . . . .
Southern Illinois Business

Education Association . . . . . . .
Illinois Education Association . .
Illinois Association of Dean

and Counselors . « ¢« « « s «
American Paychological Association
Alabama Education Associlation . .
Ohio Educetlon Associetion . . . .
Netional Assoclation of Dean

Of 'mn - - L d - - - - . - . -
Americen Librery Association . . . . . «
Northern Virginie Library

A"“i.tiu " - - L ] Ll - Ex - - . . . L]
American Personnel snd Guldance

Alsociltlon.-..-........

L)
*
L
L]
-

H M e R e e e
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III. UNDERGRADUATE BUSINE3SS COURSES THAT WERE MOST
BENEFICIAL IN HELPING THE GRADUATES
OBTAIN THEIR POSITIONS

One hundred snd {ifty-two graduates answered the
question on whet courses were most beneficial in helping
them gein their present positions. Of this number, more
thean S0 per cent thought accounting and typewriting were
the most valuable courses to them in obtaining their posi-
tions, Over L0 per cent felt shorthand was most valuable.

Since meny of the teachers sre required to teech
bookkeeping, typewriting, and shorthand, naturally they
would feel thet a beckground in thelir subject matter field
would be of most value. Possibly, this was a rather diffi-
cult question for them to answer, because in many cases
business teschers esre required to teach more than one sube
Ject, Therefore, since they were required to teach more
than one subject, 1t would be almost impossible to determine
the course most velusble to them.

Furthermore, no doubt many of the courses listed in
Table XV were of value to them 28 background courses in
their teaching. Other information on the bgainoan courses

graduates thought most valuable can be found in Table XV.
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TABLE XV

UNDERGRADUATE BUSINESS COURSES THAT WERE MOST BENEFICIAL
IN HELPING THE GRADUATES OBTAIN THEIR POSITIONS

Number
indieating Per cent
Courses particular of total
aub Ject responses
EOOOURBENE ¢ i o ¢ + 4 o 6 6 0 0w 2 b 88 57.82
TYPOWRACING .« « o s 2 o o . 0 s v = b 80 6
Shorthlnd....--....-... 63
Business Law . 5 N E SR A e 17 11.18
Business Corrospondonco T R 15 9.87
Principles of Business
Edueltion-.-.....‘..-. 13 8.5
Gff100 PPOOVE8 & 4 5 « % o = 5 ¢ & & 8 5e2
Secretariel Prectice . .+ « « ¢« ¢ « « o 8 5.26
Business Calculations . . . « « « » & () 3.95
SSIOInlnlhip . - . - .- - . L] L] - - a ® i 3.2
Porsonal PIN8OCO . « « s« » « o« s o o &« 2.6
P.m.hip..l‘....OlODQQ h 2063
Combination of all Business
COII‘!‘!.I 5 @ » ¥ 8 e & @ @ ¢ & & I = u 2.63
All specialized Courses in
Bu’in‘..oooo'ooo.oaoo 3 1.97
“Brkﬂ t’-ng . - ] . . - - ° B L3 . - - . 3 1. 97
R.tlillng...o.........- 3 1.97
Dictation and Transeription . . . . . 3 1.97
Hlins L ] - > w . £ - o - L ) - . . - L ] - 3 1.97
Problems in Business Bducation . . . . 3 1.97
Office Machines ® % 2 % & o @ o @ & » 2 1.
Business FInance « « « ¢ « ¢ ¢ s o o » 1 .
Introduction to Business « + « « « « & 1 66
Income Tax Accounting . « « o « « « o 1 66
M]-io.tins '.chln.. S » ® & & e s = @ 1 066
Controllership o « « « ¢ « o o s « o & 3 .66
Business Organizetion . « « « « « « o 1 .66
Personnel Menegement « « « o + o o o i 66
Adv.rtl-ins ® ©® 2 e @ +« @ @ a2 ® w & s 1 ’66
Distributive Bducetion o « + o« « o o & 1 66

This question wes not snswered by 26, and 3 answered
none, and seven sald no perticular course,
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IV. UNDERGRADUATE GENERAL EDUCATION COURSES THAT WERE
MOST BENEFICIAL IN HELPING THE GRADUATES OBTAIN
THEIR PRESENT POSITIONS

The courses which the graduates considered most
beneficiel in helping them gein thelr present positions
were broken down end the business courses are presented in
Table XV and the general educetion courses in Table XVI,

As shown in Table XVI, the largest number of gradu-
ates thought practice teaching was the most veluable course
in helping them gain their present positions., Inesmuch as
practice teaching gzave them some teaching experlience and
possibly gave them a chance to iron out some: difficulties,
one ean see how this course would be of definite benefit to
beginning teachers.

Since the respondents were business teachers, naturally
most of them would feel thet the business courses were of
more value to them. This is the reason for such a small
nurber giving general education courses as most valuable.
Further informetion on the general education courses which
were most beneficial in helping the graduastes gain their
present positions can be seen in Table XVI.

The courses most teachers considered beneficial tended
to be those courses that ere now being taught., Chapter V
presents en evaluation of the present course offerings,

methods of instructions, and hours of practice teaching.
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TABLE XVI

UNDERGRADUA TE GENERAL EDUCATION COURSES THAT WERE
MOST BENEFICIAL IN HELPING THE GRADUATES
OBTAIN THEIR POSITION

———
g ——

Number
indlcating Per cent
Courses perticular of total
sub ject reaponses
Prectice T...hing 20 & % 6.0 B & 9 o 18 11.8%
Engli'h - [ . - - . - . . - - - « » = 10 6.5
MQDMQ..oq--ccnuoocoo 8 5026
DU & 2o 5 8w 550 & &% Fo8 B w0 8 520
P'ych°1°sy L] - . L - * e - - - . 8 5!26
Principles of Secondary
Edm.ticn o B & &9 & w. ¥ B B O P 6 3095
Alg.br. ® . - s . e @« . . . - *. e ¥ & 2 1.32
8“10108, - DAY - E . - - . = - - . L] 2 1032
Professional Educstion Courses . . . 2 1.32
Elementary School Instructions ., . . 2 1.
Biology L ] - - - - - K3 - . - L] - L] - L 3 1 - 6
Guidence and Counseling « « « « + « « 1 66
spmim 3 - - E - - - - - - L L] - w - 1 - 6
my.i‘.l Education . ¢« ¢« ¢« ¢« ¢ ¢ o &« 1l 062
Goneral Mathematics . . « « « « « o 1 0
Americen HISLOPY .« o« « « o = o o o & 1 66
Theory of Teaehing . « « « « « » « » 1 66
Wewspaper English o« « « ¢ o o « o o o 1 66
Professional and Publle
Reletions of a Teacher 2 & % o % ® 1 066
Monmey and Benking . . « + « « « » o+ 1 .06
Toest eand MeasWres « + ¢« « s ¢ o« o » = p 066
Adolescent PSyCholOEY « « = « « o o o 1 66
Advanced PaychOology + « « s« o » s » » 1 .66
Child P'yﬁh°138’ S T A 1 066
General P.y‘ho:.ﬂa L O T S 1 066
Counseling Techniques « « « « o « « & 1 66
S5atiOBAB0 s 2 s v 2 b8 % s e s v a 1 .66
Extra Practice Teaching . « « « « « & "1 .66
Junior High School Instructions . . . 1 .66
Language . ¢« « ¢« s o ¢« s o« o s & = & 1 066

This question was not enswered by 26, 3 snawered
none, and 7 seid no particuler course.




CHAPTER V
CURRICULUNM EVALUATION

In order to present & true evelustion of the
curriculum, & compearison will be made of the graduates’
recommendations with the requirements for business educa-
tion ma jors thaet were established by the faculty of the -
Division of Business and Business Educetion at Kansas State
Teachers College of Emporis., A copy of the most recent
curriculum for business education ma jors is included in the
eppendix on pege 90.

There were 172 gradustes who enswered the question
"Whet courses should be required for all business tescherst"
¥ost of these gradustes recommended that several courses be
required for future students who go into teaching.

The evaluation of the business education curriculum
is divided into four perts. The topics will be presented
in the following order: (1) business courses that shoulq
be required, (2) general educetlon courses thet should be
required, (3) undergraduste methods-of-instruction course,
end (i) hours of presctice teasching that should be required

for future business teachers,
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I. BUSINESS COURSES THAT SHOULD BE REQUIRED

The courses that were recommended by more than 75 per
¥ior the greduates es being & requirement for business

gz ma jors were typewriting, sccountlng, business law,
'business correspondence, All four of these courses were
0 1isted s being = requirement on the currieulum for

ss teaching majors thet wes esteblished by the faculty

Division of Business and Business Education. With
high percentage recommending these courses, due coun-
e'tion should be given to the continuance of these
8 a8 8 requirement.

Typewriting has become so universal in use in both
Psonel end voontional 1ife thet it is becoming a necessity
f ‘a11 students., Accounting and business correspondence
‘ alsc gained prominence in recent yesrs., This was
;.~1y brought about by government regulations. For
[‘1«10, it is very necesseary for everyone to keep records
'or income tex purposea. Business correspondence was not
jught so frequently as a separate course, but 1t could have
n intezrated in other couwrses. The recommendation for
jusiness correspondence also indicmtes the need for the
“fflc @8 8 beckground or personsl-use course for business
te chers.

The need for understanding the legal sspects of the

ous everyday business transactions hes been recognised
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by the gradustes. Thus, they felt a course in business law
should be & requirement.,

The ebove recommendetions point out the need for stu-
dents who go into business teaching to prepare to teach
typewriting, bookkeeping, and possibly business law. As can
be seen in Table VII on page 27, these courses are frequently
taught in high schools,

WMore than 60 per cent of the graduates recommended
thet business teaching majors be required to take the fol=-
lowing courses: shorthand, prineiples of business education,
business celeulations, filing, and office practice and pro-
cedure., The courses prineciples of business education,
business calculations, and filing were listed on the present
required eurriculum, Dupliceting mechines and shorthand
were listed on the currieculum es being highly recommended,
but office practice and procedure was not even mentioned as
a requirement for tesching majors. With 60 per cent of the
graduates of the opinion that shorthand, principles of
business education, business calculations, filing, and
office practice and procedure should be required, certainly
consideration should be given to placing them on the required
list.

This indicates the need for future teachers to have a
knowledge of the duplicating processes. The need for this

course might be further emphasized as a background course,
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since many of the respondents mentioned they were requlred
to print school newspepers.

Since business teachers instruct students in vocational
office work, the need for an understanding and the ability to
teach filing, duplicating machines, and office practice 1is
quite clear. The responses further indicate that business
teachers should be sble to teach shorthand, which 1s a tool
of the offlice mas well as office practice. Even though busi-
ness arithmetic was taught by 2 minority of the teachers, as
can be seen in Table VIII on page 27, the indications are
that business ealculations has value in teaching other
courses, such as bookkeeping. These teachers have recog=
nized the need for business teachers to have an understanding
of the principles of business educstion, eas is indicated by
thelr recommendations which may be seen in Table XVII.

Since over 45 per cent of the teachers felt that
income tax for the individuaml, dictation and transcription,
personal finance, and ee2lculeting end posting mechines should
be required, some thought should be given to placing income
tax for the individual and dietetion and transcription on
the required list of courses for teesching mgjors.

At the time this study was conducted, personsl finance
and caleculating and posting machines were required for busi-
ness education majors, The two other couwrses, income tax for

the individual and dictation and transeription, were not
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TABLE XVII

BUSINESS COURSES THAT SHOULD BE REQUIRED
OF ALL BUSINESS TEACHERS

Number
responding Percentage
Courses to each of total
sub ject answering

m.“itin& L L v & @ o a » L] e o - 158 91086
Aeoount!.ng............- 155 90012
Business LaW . . « « o ¢ o o ¢ o o = 1gz 79.65
Business Correspondente® . « « « « « 1 79.0
Dupliceting Mechines . . . « « « + & 127 73,
Shorth‘nd o L] . L) - - “ - @ . - @ @ L] 123 71.5
Prineiples of Business

BAMBASLOR “« o o ¢ ¢ ¢ & 9 b 9 v 0 118 68.61
Business Caleculetions . . « « « &« & 115 66.86
Filing and Office Routine . . . « « « 1 66.86
Office Practice and Procedure . . . . 1 61.63
Income Tax for the Individusl ., . . . 8 51.
Dictation and Trenseription . . . . . 8 ﬁl.
Personal Pinanee . « « « « « o o o o 83
Caleulating and Posting

Hashines :i'c 5 ¢ s » o ¢ ¢« o o« & @ 79 l|.593
INaUranc® « o« ¢« s « ¢ o o ¢ o s o o & (4}
Business Finence . « « « « ¢ o o o« o 2 .05
Salesmanshlp . « ¢ o o« « « o « o o o 62 36. 05
PN UENG s 4+ « o o Sl s & o » & @ 60 3%
P.m.hip « e ® ¥ & & e » e e s = o 58 3 .Zz
Personnel Mensgement . . « « « o o+ & 53 30.82
Office Management . « « « « « « o « & 50 29.07
Prineiples of Vocational

Education « o & = & © e & @ & » = % ZS.SB
Comptometer Operations . . « « ¢ « & 20,93
Business st‘ti'tlﬂ" e v e & s s & = 5 2!9
sp.llins - - . ] - . - . - - kS L] @ o z 1.1
Brlor Haw - - . - L ] - - - - - - - . 1 ~058
Field Study (Aetull office .

Experience)® . . « ¢ ¢« ¢ ¢ ¢ ¢« o 1 .58
Real Bstate® . . . . . . . s e & w 1 «58
Investments® . . . . .« ¢« ¢« ¢ ¢ ¢ ¢ & | .58

——— - — ———
- — - - - —

’Tholo courses were written in by the graduates
under "other,"
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listed on the business teeching curriculum as belng &
requirement; however, dictation and transcription was
highly recommended.

Since personal finance, calculating and posting
machines, income tax for the individusl, end dictation and
transcription were not taught in high schools by the gradu-
ates, the lmplicetion appears to be that the teachers feel
that business teachers should have & knowledge of the sub ject
matter of these cowrses for background material in teaching
other business courses. However, some teachers do include
a small emount of income tex instructions in thelr book-
keeping courses,

The other business courses recommended by less than
45 per cent of the graduates may be seen in Table XVII. It
was assumed thet these courses had an indirect bearing on
the courses taught in high schools; therefore, the recom-
mendations were fewer in number. With such & smell percentage
suggesting these courses, the need for considering them for
8 requirement would be rather insignificant.

In summery, the business courses recommended as being
e requirement by the respondents are broken .down into three
groups which sre (1) highly recommended, (2) Recommended, and
(3) suggested. The courses highly recommended were type-
writing, accounting, business law, and business correspendence.

The courses recommended were duplicating machines, shorthand,
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prineiples of business education, business caleulations,

filing, and office practice and procedure., Cowses in the
suggested group are income tax for the individual, dicta-
tion and transeription, personal finance, snd caleculating
and posting mechines. Consideration should be glven to
making duplicating mechines, shorthand, offlce practice and
procedure, inecome tax for the individual, end dlectation and

transeription required courses for business education majors.
II. GENERAL EDUCATION COURSES THAT SHOULD BE REQUIRED

One hundred end seventy-two gradustes also answered
the question on the general education courses that should be
required of business education majors,

Over 75 per cent of the perticlpants were of the
opinion that English, speech, and economies should be
required of business educetion majors. Obviously, teachers
should have a good commend of the English langusge, since
they talk to thelr classes a large portion of the time,
Certainly business teechers should have an understanding of
the economic system in the United States., These three
courses are on the established curriculum, Deliberation
should be given to continue requiring these courses for
business teaching majors,

The courses recommended by more than 60 per ceant ot

the gredustes were psychology, guldance and counseling,
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govermment, end professionel and public reletions of a
teacher., With the exeeption of government, all of these
courses were on the required curriculum for business sduca-
tion ma jors. Yet, the students were given the option of
taking educational psychology, tests and meeasures, or
psychology of the adolescent rather than guidance.

The need for psychology and guidance as pointed out
by the graduates indicates that teachers are faced with a
greater responsibility of helpling the students understand
themselves and thelr plece in the sceclety. So, that being
the trend, business teachers should be prepared to assume
this role, The study of govermment is importent for an
understanding of the rights and privileges of American
citizens. 8Since teachers are faced with the problem of
providing students with the necessary information for
assuming the roles as American citizens, they should have a
background in this srea. Attention should be given to
adding & course in govermment to the required curriculum,
As professional people, teachers should be aware of their
professional responsibllities and their relations with other
teachers,

The courses suggested by over LS per cent of the
gradusates for being & requirement were American histary,

sociology, human relstions, money and banking, and principles



55

of secondary education, as can be seen in Table XVIII. The
need for Americen history can be satisfled in the course

our American herltage, and the beckground in soclology might
well be satisfied in the course contemporary Americean
socletys, The necessary background in humen relations and
money and banking ere not adequately provided for in the
present curriculum. Some recognition should be given to
providing all business education ma jors with a background in
these areas since over 45 per cent of the respondents were
of this opinion.

The implication here appears to be that a broad
background in the development of our country and our cule-
turel heritage as well as the heritage of others are of
value to business teachers, The abllity to get along with
others, and an understanding of the functions of money in
our economy are of value elso to business teachers in
helping them instruct in the responsibilities of living in
& democratic soclety. 8ince all teachers are feced with
the problem of helping students edjust to living in a
democratic soclety, the need of these abilitles and under-
standings for business teachers might be more acute, because
they instruet students to become workers in business,

Obviously, some of the other courses recommended by
the graduates would be of value to the business teacher,
as cen be seen in Table XVIII. Since less than 45 per cent
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TABLE XVIII

GENERAL EDUCATION COURSES THAT SHOULD BE
REQUIRED OF ALL BUSINESS TEACHERS

luib.r

recommending Percentage
Courses particular of total
sib ject enswering
mu.h L] . L] L J L ] L] - - - - - L ] - . 157 21‘27
8’.'0h.--.-c---ooa-o 151 779
Boonomles . o+ « o ¢ « ¢« o o o & 4 » 13
Pl’ehous’ I I I T 12 7[‘.1]2
Guidance and Counseling . . « » « » 121 0.35
Government e« ® ® W & e & & & w @ @ 119 9119
Professional end Publiec
Relations of a Tescher . . « « « 110 63.95
Prineciples of Secondary
BOURAREAN & # o o & & 675 & & ¢ 103 59088
American HisStory . . ¢ « « ¢ ¢ o o 102 59.30
3“101‘8,.0--....0.-0- 89 E%.Ts
H‘m‘n R.l.tlon. e o - ] . - - . . - BO 051
“my and Blnking e & & & 5 & ® e @ 78 hs.sg
Physical Bducetion . ¢« « « « « o« & Zl 41,2
General Selence® « « ¢ ¢ ¢« o « « s+ & 5 37079
Perlismentery Proceduwre . « « « o . 65 gz.z9
'erdni.toryociooo‘oo-- 6 03
Libr!l.'y SGIOM. . * 9 « e 2 . @ . . 31.%’2
Biology........‘ea... 230
Buropean HIStory « « o« « « » « o o L1 23.8
Teat and Neaswres™ ., . . . . . . & 2 S {
Audio and Visual Bducetion®™ ., ., . . 2 1.16
College Algobrt Bib & ® v w w o= B 1 «58
Pir't Aid - L ] L L] ] . L - L] L . @ 1 .58
milolﬂphy’ * ¥ @ & = & & = & = 1 058
Hewlplpor Engliih ¢ & s 4N B B ¥ 1 «58
Bible L L] - - L - - L - - - - - - 1 .58
Geography™ . . & ¢ ¢« ¢ ¢« ¢ o o & 1 58
Public PERADRe " e & ¢ ¢ & « » & » 1 .58
How to Handle Extra
Curricular ‘cti'iti... " s & = 1 058

'Tholo courgses were written in by the graduates
under "other."
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suggested them, they are believed to have a more indirect
beering than the other courses.

In summary, the courses highly recommended for being
a requirement for business teaching majors by the graduates
ere English, speech, and economics, These courses were
elready included on the curriculum; therefore, no chsange in
this area 1z necesseary. Courses that might be recommended
are psychology, guidance and counseling, government, and
professionsl and public relestions of a teacher. Since all
these courses were in the curriculum with the exception of
government, the only conslderation for a change in the cur-
riculum at this point would be adding a course in govoi-mnt.
Courses suggested for business tesching majors are prineiples
of secondary educestion, American history, sociology, human
relations, end money and banking. In the established cur-
riculum, one can see the only comnsideration for a chenge at
this point would be adding a course in human relatlions end
money and bmking-l

III., UNPERGRADUATE METHODS-OF-INSTRUCTION COURSE

At the time this survey was conducted, there was no
me thods-of-instruction course on the undergraduate level in

business at Kansss State Teaschers College of Emporia. However,

1see appendix, p. 90.
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before the study was completed a course was instituted on
the undergraduste level in basic business, The possibility
of adding this course wes being considered when the survey
was being conducted, and the greduates' opinions were
collected to see how they felt on the matter. It appears
that adding this course has met with the approval of the
ma jority.

The courses thet were belleved to be taught most’
Trequently in high schools were listed on the gquestionnaire
for the graduates to check the course or courses in which
they thought e methods course would be beneficial to all
future business teachers. One hundred and sixty-five
teachers expressed their opinion on this matter, the results
of which can be seen in Tsble XIX.

Typewriting and shorthend and transcription were
suggested by more then 65 per cent of the 165 gradustes for
courses in which to offer methods of instruections on the
undergraduate level. This tends to point out that they felt
a need for such a course when they first began teaching.
Thus, 1f they felt insdequately prepared, they feel a course
in how to teach these classes would be velusble in helping
to produce 2 more competent beginning business tesacher. As
can be seen in Teble VIIT on page 27, these two courses were

among the three most frequently taught high school business
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TABLE XIX

UNDERGRADUATE METHODS-OF-INSTRUC TION COURSES
THAT SHOULD BE OFPFERED

Number Percentage
Courses recommending of total
each sub ject answering

PYPOUPLBINg « ¢ o « ¢ 2 0 o s = & @ 116 0.30
Shorthand and Transeription . « . » 111 Z.Z?
Bookk“ping.....--....- % 59Z
General Business . « ¢« « « ¢« o+ s & 3 55«7

Office Practice . « « ¢ ¢ ¢« ¢« o ¢ » 92 Q76
All Business Subioct" I 3 l. 82
Business Englilh ¢ a0 5 8 s 8 0 2 1l.21
Bu'im"m & B W 8 ¥ a8 & % 8 2 1'21
Consumer Educ.tim. « 8 ¥ v & e &« = 2 1.21
Distributive Bducetion® . . . . . . 2 1.21
Business Communicetions® . . . . . 1 .61
Business u“mm.’ > 0 % S5 8% ¢ =» p .61
Cooperative Business Education . » 1 61
R'al E.t.t. L] - - L L ~ - . . - . 1 .61
Investments™ . . . « ¢ 4 ¢ .« « o o 1 61
Extra Curriculer Activities® . . . 1 61

= — —_———————————

#Mese courses were written in by the gradustes.




subjects. Naturally, teachers would have a tendency to
recomaend courses they most frequently tesach.

Over 55 per cent of the teachers recommended establish-
ing an undergraduste methods course in bookkeeping, general
business, and office practice. Since bookkeeping was the
second most frequently taught cowrse in high school as can
be seen in Table VIII on page 27, the implication here is
that beginning teachers are faced with fewer problems in
teeching bookkeeping then in shorthend and typewriting,

Once ageain, since fewer teachers were teaching genersl busle
ness and office practice then any of the other courses
preoviocusly mentioned, naturally the recognized need for a
methods course in these ereas would be less prevealent to

the teachers who were not teaching these courses. Thus, we
heve a amaller per cent suggesting them.

Several other eourn;s were suggested for offering a
methods course, but the possibility of business teachers
having to teech these subjects are rather small, as can be
seen in Table VIII on page 27. Hence, & methods course in
these sub jects would not be of greamt value to the beglnning
busineas teacher.,

Due teo the limited time avalleble for undergraduate
study and the number of hours aslready required, possibly the
best solution would be to consider adding a course to the

curriculum which would include & section on the methods of
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teaching typewriting, shorthand, bookkeeplng, general business,
and office practice.

IV. HOURS OF PRACTICE TEACHWING THAT SHOULD BE

REQUIRED FOR FUTURE BUSINESS TEACHERS

The number of hours of practice teaching that should
be required is given in terms of the number of esctual hours
to be spent in the clessroom. In thies meanner, one can get
a2 clesarer plcture of the gredustes' opinions, The number of
actual houre in the classroom were computed as follows: The
number of hours speant deily in the classroom wag multiplied
by the number of days in the week and the resulting figure
was multiplied by the number of weeks suggested. For
example, if e respondent suggested 3 hours of daily prac~
tice teeching for G weeks, the total number of hours would
be 135--(3 = 5 x 9).

According to the esteblished curriculum, business
education me jors are required to take eix hours in secondary
school toaohing.l These six hours of credit are completed
within an eight-week period with the student spending six
hours each day in the cleassroom, This would give the student
20 hours of classroom work, sccording to the Head of the

Secondary Education Depertment at Kenses State Teachers

180. acpendix, p. 90.
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College of Emporia, He stated that it was impossible to
determine the sctual number of hours which esch student was
able to teach, since there were so many limiting factors
among which was the number of students taking practice
teaching at any given time.,

Pifty-five, or 32.54 per cent of the 169 graduates
who enswered the question on the hours of practice teaching
thet should be required, reported that 225 hours of class~
room teaching should be required of all future business
teachers. These perticuler gradusates recommended approxi-
metely the number of hours thet are now put in by practice
teachers,

The majority of the graduates suggested from 90 to
135 hours of practice, which can be seen in Table XX. In
comparison with the 2,0 hours now being put in by practice
teachers, the graduates' recommendations wers far below the
present requirements. Until something can be done to measure
the esetual mumber of tesching hours done by practice teachers,
messuring the effectivensss of the present standsrds is
almost an impossibility.

As can be seen in Table XX, a2 number .of the graduates
suggested the period of practice tesching cover & period
longer than the usual nine weeks. This tends to point out
that these gradustes feel the practice teacher should be

with the pupils over a longer period of time, so that they
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TABLE XX

HOURS OF PRACTICE TEACHIRG THE GRADUATES
THOUGHT SHOULD BE REQUIRED

P ————— e e ——————

Ac tual hours
Recommendations Number of teaching
responding recommended
1 hour a day for 9 weeks 13 45
2 hours a day for 9 weeks 32 go
hours a day for 9 weeks 3 135
hours a day for 9 weeks 1 180
hours a day for 9 weeks 3L 225
A full semester of teaching 8 50
3 hours & day for 18 weeks S 70
1 hour & day for 18 weeks gg
2 hours a day for 18 weeks 1
Reguler teaching day for 9 weeks 2 225*
Full time for 6 weelks 3 150
hours a day for 12 weeks 1 320
hours a day for 18 weeks 1 360
hours a day for 15 weeks 1 225
1 hour a day for 36 weeks 1 180
6 hours a day for 9 weeks 1 270
3 hours a day for 12 weeks 1 170
3 hours a day for 9 weeks and
2 hours a day for 9 weeks 1 225
5 hours a day for 18 weeks
(with 3 hours in major and
1 hour in minor) 1 150

. - e —
— — = —— ——

Read this table thus: One hour a day for 9 weeks
would be e total of 45 actual hours of classroom teaching.
Thirteen recommended 45 actuasl hours of classroom teaching,
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will be able to actually see the growth and development of
the pupils,

Respondents gave valueble informstion on curriculum
evaluntion by responding to the specific questions asked;
but, in the guestionnaire space left for miscellansous com~
mente, they gave some suggestions that may be worthy of

conslderation,




CHAPTER VI
SUNDRY SUGGESTIONS SUBMITTED BY GRADUATES

The suggestions given by the graduates for the
improvement of the business education curriculum will be
presented in this chapter. The suggestions given here were
the suggestions that were written in by the graduates.

Fourteen of the 178 graduates stated they were
satisfied with the present business education curriculum.
They, therefore, made no suggestions for curriculum improve-
ment. Sixty-three gradustes neither gave suggestions for
curriculum improvement nor indicated they were satisfled
with the present curriculum., However, & number of these
indicated they had not been in contact with Kansas 3tate
Teachers College for & number of years, and did not know the
present curriculsr offerings.

Since a number of the 101 greduates gave the same
suggestions, these suggestions will be combined and given
together, and the number of graduates making each recom-
mende tion will be given.

The gradustes' suggestions and critielisms are gilven
in summary form below:

l, It was suggested by 11 teachers that future
students be given instructions on how to prepare school

newspapers, annuals, and other publiceations of similar
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nature. This tends to indicate that many of the business
teachers sre faced with the printing of such publiecations,
and they feel that instructions on the undergraduate level
would be very helpful to beginning teachers., If business
teachers ere required to print school newspapers, some con-
slderation should be given for adding instructions along
this line somewhere in the cuwrriculum,

2. Six teeschers suggested thet a course should include
information on the responsibility of the teacher in sponsoring
oxt;a-eurrlcular activities, Such extra-curriculer asctivi-
ties as clubs, assemblies, dances, and fleld trips were the
maln activities mentioned. One of the six recommending
instruction on sponsorship, felt that a workshop on the
undergraduste level in extra-curriculsr activities would
possibly solve beginning teacher deficiency in this area.
Informetion along these lines is presently being offered in

the principles of business education eclasses, and perhaps

these graduates took the course before such instructions were
added, On the other hand, there is 2lso the possibility

that these gredustes felt the information given in the course
was not sdequate. Since a majority of the business teachers

are required to sponsor activities, efforts should be made to
see they have adequate instructions on the undergraduate

level in this aresa.
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3. It was recommended by three graduates that all
teacher applicants be encoursged to qualify for a class "A"
certificate in bookkeeping, generel business, typewrliting,
shorthand, office practice, and filing. The implication
here is that some business teachers faliled to get a particu-
lar job they were seeking, beceuse of inadequate training in
business., Yet, on the other hand, this is certalinly a
logical recommendation, because many of the business teachers
are expected to teach these sub jeets in high school as can
be seen from Teble VIII.

i, ‘Three gradustes suggested thet the courses for
which students are preparing to teach be sepsrated from
students qualifying for vecatlonal work. The courses which
should be established with the teaching objective in mind
were accounting, shorthand, and typewriting, according to
these teachers. This tends to indicate that these teachers
feel future teachers could be more sdequately prepared
through a course designed especially for teachers. The idea
here seems to be worth the feaculty's considering.

5. Three teachers suggested that the faculty members
who are involved in teaching students how to teach should
have some high school teaching experience. One of these
graduates said the faculty members should be required to
teach in high school every fifth year. Thils same graduate
felt each faculty member who does not hold the doctorate
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degree should be required to study toward this degree, and
the ones who do hold the degree should take an occasional
refresher course.

6. Three teachers suggested a business machines
course be off'ered whieh would inelude all the common mechines
used in businesses. One of these teachers emphasized the
need for 2 machines course on the graduate level that would
provide experience in the operations end mathematics related
to the advanced technology of business education and machine
operation, Inasmuch as nons of the teachers were teaching
business machines a2s & separate course, apparently some of
them integrate them with other courses, such as office prac-
tice and bookkeeping., There is reason to believe that
business teachers should have a course in office machines
and be familisr with the modern mechines used in offices,
because & great deal of the business teachers' time is spent
training students for business occupations, The faculty
should give some attention to this matter.

7+« A course thet is presently established should
include more ideess on meking bulletin boerd displays, accord-
ing to one of the respondents. Inssmuch as dHulletin board
displays cen be of aid to the stufent in lesrning certain
phases of 2 cowrse, instructions in this area might be very
valuable to beginning teachers. At leesst instructions
along this line are worth being considered.
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8. Two gradustes sald more stress should be put en
audio and visual aids that sre used in claassroom presenta-
tion. Since in many of the business couwrses visual alds can
be used to great advantage in putting a2 polnt across, apper-
ently some thought should be given to emphasizing the use of
visual aids in the presentation of subject matter. Possibly,
some information along these lines could be presented in the
principles of business education class.

9. Two teachers suggested more instruec tions be provided
on how to handle individual differences, They felt these
instructions should include sctunl ways in which to cope with
these differences, along with the materials to be used.

Since it 1= common for students of verying abilities to be

in the same busineas class, business teschers should be

prepared to instruct om 2ll ebility levels. Possibly,
instructions on individual differences might well be included
in the methods~of-instruction class.

10. A couple of gredustes recommended that (1) more
classes be divided into commnittees for group projects,
(2) more class discussion be encouraged, end (3) more work
be required in the field in whieh the individual plans to
teach, This tends to indicate that teachers should be sble
to work with others, be eable to express themselves, and be

better prepeared in their subject matter aree.
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11, According to one teacher, students who plan to
be teachers should be trained to be civiec minded; they should
be informed of their professional organization responsibili-
ties. This teacher stated thet undergrasduates should be
encouraged or required to do research in business seducation
so they can see how it spplies to them., Human reletions
should be encouraged in business education, too, Since in
many eommunities teschers are expected to be local leaders,
they should be civie minded and be able to get along well
with other people. Beginning teachers should be aware of
thelr professional orgeanization responsibllities, becsuse
it is through these organizations that teachers grow pro=-
fesslonally. By doing research in business education, they
would gein a broad background end understanding in this area
which would in turn help them be better teachers.

Not all the recommendations ’mdo by only one teacher
could be included here, because of the amount of space
required for them. It was felt thet the most important
suggestions have been listed.



CHAPTER VII
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS
I. SUNMMARY

The purpose of this study was to evaluate the present
business educntion curriculum at Eanses State Teachers College
of Emporia to see how well it was meeting the needs of its
graduates and to make recommendations for its improvement.

The evaluation of the business education curriculum
was based on the suggestions submitted by the gradustes,
end recommendetions will also be made for curriculum improve-
ment from these suggestions,

The information gathered 1s presented in summery form
below:

l. One hundred and twenty-six of the 178 graduates
holéd or are working toward advanced degrees. The remaining
52 graduates do not have any advanced work on record.

2, Of the 178 graduates, 96 ere tesching in high
school, 21 are tesching in college, 29 hold administrative
positions, and 32 ere teaching on the junior high ar ele-
mentary level or hold some other type politi.onl not given
above.

3. 0Of the 130 gradustes indlcating the business
subjects they were presently teaching, 96 stated they were
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teaching typewriting, 77 bookkeeping, 08 shorthand, 35 office
practice, and 37 general business. Other courses taught
were taught by 1l or fewer.

i, Most of the gradustes have an snnual income
between $3,500 and $4,999.

S« The median enrollment of the schools where the
graduates ere now teaching is between 400 and 425, as con-
trasted with the beginning school enrollment of 100,

6. One hundred snd sixty of the 169 gradustes giving
their opinion on organizational membership felt the faculty
should encourage students to become members of arganize-
tionas. The orgenizations which the graduates recommended
end the number suggesting each were professicnal edusation
organizations (139), honorery (90), leadership (72), social
(70); religlous (56), and service (56).

7+ The professionesl orgenizations of which graduates
were members and the number in each were as follows: NEA
(139), UBEA (59), WBTA (18). Of the 137 respondents living
in Kansas, 126 were a member of KSTA snd 56 & member of
EBTA.

8. The following business courses were recommended
by more than 50 per cent of the 172 graduates as being a
requirement for all teeching majors: typewriting (158),
accounting (155), business law (137), business correspondence
(136), duplicating meachines (127), principles of business
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education (118), business caleulations (115), filing and

office routine (115), office practice and procedure (106),
income tax for the individual (89), and dictation and
transeription (88).

9. The general education cowrses and the number
sugresting esch for a requirement for business education
majors were English (157), speeeh (151), economies (135),
paychology (128), guidance and coumseling (121), government
(119), professional and public reletions of a teacher (110),
principles of secondery education (103), American history
(102), and soeiology (89).

10, Over 55 per cent of the 165 graduates recommended
a methods-of-instructions course in at lesst one of ‘the
following courses: typewriting (116), shorthand end tran-
seription (111), bookkeeping (9l), general business (92),
end office practice (92). The number in parenthesis indi-
cates the number recommending emch subject.

11, Of the 169 graduates, 55 suggested st least 225
hours of sctual classroom tesching be required, snd 76
suggested at least 180 hours.

12, Of the 101 teachers writing in suggestions, 19
suggested & methods-of-instruction course be established.
Most of these teachers suggested & methods course in type-
writing, shorthend, bookkeeping, and general business,



II. CONCLUSIONS

The following conclusions were made from the facts
presenteds

1. The majority of the graduates are educationelly
minded or either the educational requirements of the respec=
tive areas in which they teach heve been raiged.

2. Uased on the fact that most of the graduates
began teaching business subjecta, 1t might be conecluded that
the me jority of the future gradustes will be able to begin
teaching business sub jects in high school,

3. It is concluded thet future business teachers
should qualify to teach typewriting, bookkeeping, shorthand,
office practice, and general business,

i, Approximately one-third of the gradustes should
expect to teach one eoufao outside the business field.

5. Assuming that most of the graduates stated only
their teaching lalnriaa; the boginning teachers in the
future can expect to heave a saelary between $3,500 to $4,999.

6. The majority of future teschers should expect to
begin teaching in high sckcols with an onro{}mont of 100 or
more, snd within 2 few years the enrollment will possibly
be more then this.

7+ Among the graduates, the Nationel Education Asso-
ciation appeared toc be the most popular professional

organization,
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8. It is concluded that the program established by
the feculty of the Division of Business and Business Educa=-
tion et Kansas State Teachers College of Emporia hes met
with the approval of the majority of graduates., However,
there were a few minor changes suggested.

9., It 1s slso concluded thet more emphasis should be
placed on guidence end counseling.

10, It is concluded that the students have not been
properly instructed in the methods of teaching the business
subjects while enrolled as an undergraduate.

11, It is further concluded that students have not
been properly oriented in the responsibilities of lpdnlcring
extra-curricular activities while an undergraduate.

IITI. RECOMNERDATIONS

The following recommendations are made:

l. Thet an undergraduate methods-of-instrue tion
course be established which would inelude instructions on
how to teach typewriting, shorthend and transecription, book=
kesping, general business and office practice.

2. Thet all prospective business teachers be encour-
aged to qualify to tesch typewriting, bookkeeping, shorthand,
office practice, and general business in & class "A" school,

3. That the faculty of the Division of Business and

Business Education encourage students to become members of
professional, leadership and honorary organizations.
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. That office practice snd procedure and income tax
for the individual be added to the list of required business
courses for teaching majors.

5. Tet a unit on duplicating machines be included
in the office practice ecourse.

6. That more stress be placed on guidance and coun~-
geling on the undergraduste level for business education
me jors, and that students not be given the optlon of taking
a course in guidance ss is the present altuatlon.

7. That a one<howr course be established for iastruct-
ing students how to prepsre school newspspers, annuals, and
other similer publicetions., If 1t 1s not possible to have
& one~hour course in this field, instruc tions should be
provided students eleswhere on how to publish these periodi-
cals,

8. Thet efforts be mede by the Division of Business
and Business Fducation to keep an accurate up-to-date record
on all its graduates.

9. That a study of this kind be sccomplished by a
graduate student or several graduate students esch ten

yearsa,

T
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KANSAS STATE TEACHERS COLLEGE Dl
EMPORIA, KANSAS

Emporia State has always prided itself on having an outstanding
program in Business and Business Education, but we are always
concerned about making it even better. You can help us do this
by co-operating in & study which we are preparing to undertake.
We are interested in knowing your idess on our present course
offerings at the college. 1In & very short time we will be con-
tacting you for information that will enable us to revise our
present curriculum.

Your co-operation in this study will help us make vital improve-
ments in the Business and Business Education Division instructional
program. With the full co-operation of all the graduates, we know
that this can and will be a study of great value in helping us meet
the current needs of the business world.

This study will be directed toward curriculum evsluation. We will
be asking such questions as: what courses were taken that you feel
are of most value to you in your present career, which are of least
value, what are your educational needs for probable promotions and
future vocational plans, etc.

Use the postage-free card to tell us that you are backing your
Alma Mater all the way in this study. When the investigation is

completed, we will be happy to send you a summary of our findings
should you desire a copy.

We certainly hope you will help us develop a program of which we
can be even more proud; please fill in the information on this
card and return it to us by

Sincerely yours,

E. C. McGill, Chairman

Division of Business and

Business Education
ECM/plo

Enclosure
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Postage

Will be Paid

by
Addressee

BUSINESS REPLY CARD
First Class Permit No. 3, Sec. 34.9 P. L. & R. EMPORIA, EAN.

KANSAS STATE TEACHERS COLLEGE

EMPORIA
E. C. McGILl
KANSAS
1. NAME:
PRESENT
ADDRESS :

2. PERMANENT
ADDRESS :

3. Please classify your occupation under one of the follcwing
headings, if possible, or specify under other.

a. Teaching f. Business Administration
b. Accounting Field

c. Secretarial Specify

d. Retailing g. Other

e.. Housewife




KANSAS STATE TEACHERS COLLEGE
EMPORIA, KANSAS

February 10, 1959

Dear Graduate:
IT'S NOT TOQ LATE!

Your help is still urgently needed! Join us in a study to help
improve the curriculum at Emporia State. On January 26, 1959, we sent
you an introductory letter and a postal card for your reply. We have
not yet heard from you.

Please fill out the enclosed card before it is misplaced and
return it to us immediately.

Your co-operation in this study will enable us to improve our
present business curriculum.

Please return the card to us NOW, so that we can also include you
in this study.

Sincerely yours,

E. C. McGill, Chairman
Division of Business and
Business Education



KANSAS STATE TEACHERS COLLEGE
EMPORIA, KANSAS

Thank you for returning the reply postal carde. This tells
us that you are a backer of your Alma Mater of which we are proud.
By answering this questionnaire, you will provide vital information
for the improvement of our business curriculum.

In our written report, your answers will appear as a part
of the total responses. No names of people or schools will be
used, and all information will be treated as strictly confidential,

For your convenience, most of the questions have been set
up in check=list form. There are a few that could not be written
in this form, but we felt these questions were vital to the study.
Answer the questions to the best of your knowledge, and feel free
to give your ideas and opinions on the curriculum.

If you would like a summary of our findings, just check
"yes" on question 23,

It should take you only twenty or twenty-five minutes to
complete the questionnaire, Please take time now to fill it out
and return it to us in the self-addressed, postage~free envelope.

Sincerely yours,

Ee Ce McGill, Chairmam
Division of Business and
Business Education

Enclosure
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DIVI

BUSIN
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Present Address

Permanent Address

Please indicate the appropriate ans
Master's Degree A Have
Specialistl!s P res Ao Have
Doctor's Dugie: Ao _Hawve

Please check your sent positiocn,

"other position."

pres

er relative tc advanced work.

Bo __ Working On Ce Hours Completed

Be __ Working On Co Hours Completed

Be ___ Working On Cs Hours Completed

if listed below; if not, please indicate under

BUUAheeplz

Please check the professional organizstions of which you are a member.

organjzat$on of which you are a member is not listed, please list it under "other."

10
(=]

___UBE
" KBTA

A:. School Administration Do Instructer
_Cellege Business Department College
Head Junior College
High School Business Department ~ High School
~ Head " Junior High School
Other ~ Blementary School
Be Superintendent ___Other
City Ee Other Position
T County
~ Other
0. Principal
High School
___UUQJUZ High b-t‘nL
~ Blementa ary Scl
___f]uner : 4
If a high scheool teacher, [ = following business courses do you teach? If
a course you are teaching is not listed, please list under "other."! (Please Check).
Typewriting Senior Generzl Business
~ Shorthand ~ Business English
— Bookkeeping T 0ffice Practice
" Business Arithmetic " Geoncmic Geography
—_Business Law ~ Other
~ Consumer Educatio i
—__Elementary Cenera “v‘iﬁas‘
Please check below any business courses in which you feel an undersgraduate methods=—
of=1nstruction course would be of wvalue to the beginning teacher.
General Business Typewriting
S%ﬁx vhand and Txans;?iptlon ""Office Practice

Other

If an

NBTA ~

TOTHER
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Piease check the courses listed below which you feel should be required of all business

teacherse. 86
Business Courses General Education Courses

Salesmanship Scciology

"~ Permanship ~ Economies

. Filing and Office Routine " Mcney and Banking

|:::Business Calculations (Business Math) —__Parliamentary Procedure

___Duplicating Machines ___Human Relations
Calculating and Posting Machines ___Guidance and Counseling

" Comptometer Operation History

~ Dictation and Transcription ~ American

" Personal Finance ~ World

" Business Finance ~ BEuropean

"~ Business Correspondence Government

" Office Practice and Procedure ~ General Science

" Personnel Management ~ Biology

:Insurance _____Psychology
Business Law Physical Education

" Office Management ~ Speech

" Income Tax for the Individual ~ English

" Principles of Business Education ~ Library Science

~ Principles of Vocational Zducation ~ Principles of Secondary

" Typewriting ~  Education

" Accounting Professional and Public

—_ Shorthand ~ Relations of a Teacher

—__ Marketing ___ Other

___Other

Which undergraduate courses proved most beneficial in helping you obtain your
present position?

AG DQ
Be E.
Co ' F.

. Which additional courses do you feel could have benefited you either in your initial
position or in promotional copportunities?

A. D.
BO E.
e, : F.

What courses outside the business field are you required to teach?

A' D. k
B. ' E.
CG Fﬂ

In what area of study did you begin teaching?

What was the approximate enrollment of the school where you {irst began teaching?

What is the approximate enrocllment of the school in which you are now teaching?
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Please indicate your annual income by placing a check in the appropriate column. (This

information will be kept strictly CONFIDENTIAL). 87
. $1,500 to $1,999 __ $L,500 to $L,999 __$7,500 to $7,999
—__$2,000 to $2,L99 ___$5,000 to $5,499 —_$8,000 to $8,L99
$/,SOO to $2,999 __$5,500 to $5,999 —_$8,500 to $8,999
—_$3,000 to $3,L99 ___$6,000 to $6,L99 $9,000 to $9,h99
$39500 to $3,999 ___$6,500 to $6,999 —__$9,500 to $9,999
L5000 to §$L,Lo9 __$7,000 to $7,L99 $1O 000 to $10,L99

If over $10,499 please state to the nearest $500,

. How many hours of practice teaching do you recommend as being adequate work experience
for the beginning teacher? If for a period of time other than nine weeks put under

"other"
Orie hour a day for nine weeks Four hours a day for nine weeks
Two hours a day for nine weeks Five hours a day for nine weeks
Three hours a day for nine weeks Other

Yes Nos Should the Division of Business and Business Education encourage
membership in organizations? If the answer is YES, check the type of organizations
that you recommend,

Social Organization ___Professional Education ___Service Organization
Honorazy Organization Organization ~ Other
Rellgluuq Organization Ieadership Organization

___Tes Noe Should the Division of Business and Business Education require
membership in one organization? If you feel that membership in more than one
organization should be required, how many do you recommend?

Yes Noo Do you plan to stay in teaching? If not, what are your plans for

What additionsl educational preparation will you need? State briefly.

Please list suggestions (units of work, methods of teaching, areas of study,
equipment, program cf offerings, or any other items) that you feel would improve
the business curriculum at Emporia State. (Use the back of this page if necessary).

Yes No. Would you like a summary of our findings in the study?

—




KANSAS STATE TEACHERS COLLEGE
EMPORIA, KANSAS

If T were able to call on you at your home and ask you
to please fill out the questionnaire that was mailed to you
recently, you would probably sit down immediately and £l
it out for me,

Why not mail it instead? we NEED only a few more replies
to make this study completel Your reply plays an IMPORTANT
part in this study,

For your convenience, I am enclosing another set of the
same forms, together with a self-addressed, postage-free
envelope, PLEASE fill out the papers and return them to us
NOW as we want to include your opinions and recommendations
In our survey.

Sincerely yours,

Ee. Ce McGILL, Chairman
Division of Business and
Business Education

ECM/wf

Enclosures: 2



LOUISIANA POLYTECHENIC INSTITUTE
SCHOOL OF BUSINESS ADMINISTRATION 89
BUSTON,LOUINIANA

DEFPARTMENT OF BUSINEESS !

Dr. B, C, McGill, Chairman
Division of cusiness and
Business Education

Kansas State Teachers College
Emporia, Kansas

Dear Dr. McGill:
s

I am pleased to have the opportunity of participating injstudy you are making
of the curriculum in your department.

I have always been proud of the fact that I am a graduate of "Emporia State®
and most grateful of the fine background of training that I received as a
student at Emporia State., The soundnees of the program became specifically
evigent to me as I pursued my graduate work and discovered that the founda-
tions of my undergraduate program fit in so well with my graduste program.

I have accepted the liberty of being a bit specific in certain areas on the
questionnaire, but I should like to assure you that all of this "suggestion®
is strictly in the area of offering ideas that would give greater strength to
your program. I do not overlook the essentiality of sound methodologies in
instruction at any level, however 1 am a firm believer that the business
teacher needs that "plus™ factor of a fund of specific business knowledge to
make that added contribution to the classroom, and also to add prestige and
dignity to the profession.

I am convinced that the field of teaching affords many of our young people their
finest opportunity for a happy and successful life--when they enter and pursue
their work on a professional basis. Continuation of their preparation and quali-
fication through graduate work most certainly has many rewards. The under-
graduate student should look forward to the completion of this preparation at

the earliest possible moment.

Thank you for giving me the opportunity of helping you. You are doing a fine
Jjob and I shall always be proud of my affiliation with Emporia State,

With kindest personal regards, I remain,

o)q; yours,

J. lie Bayl;z
Associate frofeasar of
Marketing and Management




T (R) Required
(H) Highly Recommended

KANSAS STATE TEACHERS COLLEGE OF EMPORIA (s) Suggested
BUSINESS TEACHING--B.S. IN BUSINESS i
Mejor 40-50 semester hours 20

Minor--Select a second field in which you want to be able to teach. Also, boys
should consider meeting driver education requirements and girls should
consider meeting library requirements.

First Semester Freshman Year Second Semester
) Eng. 107, Freshman English I 3 (R) Eng. 108, Freshman English II 3
) Sp. 101, Fund. of Speech 3 (R) Psy. 110, Intro. to Psychology 3
4 Bus. 120, Business Calc. or Math. 3 (R) Econ. 102, Fund. of Economics 3
] Bus. 106, Intermediate Typewriting 3 (R) Bus. 107, Production Typewriting 2
| Bus. 103, Filing (R) Bus. 203, Calculating Machines 2
or 2 (s) Bus. 118, Business Penmanship
) Bus. 160, Intro. to Salesmanship or 2
) Physical Education Service Course 1 Business Elective
) Freshman Orientation 0 (R) Physical Education Service Course i
15 %
Sophomore Year
) Eng. 227, Sophomore English I 2 (R) Eng. 228, Sophomore English II
) Bus. 121, Accounting I 3 or 2or 3
§) Soc. Sc. 241, Our Am. Heritage I 2 (R) Eng. 361, Adv. Comp.-Non Fiction
i) Bus. 241, Personal Finance or ‘ (R) Soc. Sc. 242, American Heritage II 2
(Section D Elective) 2 (H) Bus. 122, Accounting II 3
§) Biol. 100, General Biology 3 (H) Bus. 201, Duplicating Machines i}
) Bus. 210, Elementary Stenography (H) Bus. 211, Intermediate Stenography
or 3 or 3
i) Bus. 211, Intermediate Stenography (H) Bus. 212, Dictation & Transcription
) Physical Education Service Course 1 (R) General Edu.. Elect. (Section D) 2
(R) Physical Education Service Course 1
(R) Art 105, Art Exploration 2
1% 16 or 17
Junior Year
3) Bus. 300, Business Correspondence 3 (R) Educ. 333, Prin. of Secondary Educ.
8) Bus. 351, Business Law I 3 or i
}) Educ. 333, Prin. of Sec. Education (R) Bus. 390, Prin. of Business Educ.
or 3 (R) Phys. Sc. 314, Physical Science 3 or 5
8] Bus. 390, Prin. of Business Educ. (R) Science Elective 2 or 4
8) General Educ. Elect. (Section D) 2 (H) Bus. 352, Business Law II
8 Mus. 226, Music Exploration 2 or 3
Elective from Language or Literature 4 (H) Bus. 360, Marketing
(R) Educ. 334, Teaching in Sec. Schools 2
16 15
Professional Semester *Senior Year Other Senior Semester
) Educ. 490, Sec. School Teaching 6 (H) Bus. UuB0, Teaching Basic Business 3
R) Educ. 541, Prof. and Pub. Relations (S) Business Elective (Sr. College) 3
of the Secondary Teacher (R) Soc. Sc. 490, Cont. American Society 3
Select two from the following courses: (S) Electives or Minor

Glon

3

) Psy. L60, Educational Psychology 3

R) Psy. 343, Tests and Measures 3 Suggested Electives: Sp. 125,

R) Psy. 350, Psychology of Adolescent 3 Intro. to Theatre (3)

) Educ. 521, Prin. of Guidance 3 Bus. 543, Bus. Report Writing (2)
15 Bus. U448, Hum. Relations in Bus. (2)

‘Business Education majors should take the professional semester in either the first or
peond semester of the senior year. Basketball and baseball players should take professional
emester in the fall; football players should take professional semester in the spring.

Il others whose surnames begin with letter A through L should enrcll for this work in the

} semester; those whose names begin with letters M through Z should enroll ror the work

b the spring semester.



