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IONS OF TERMS USED
 

1rical and experimental data on the behavior 

or humans in groups baa been ~.8ed 1n the last three aec· 

s. TM etud:r ot "~rouD dynam!ol!l" as an academic and 'scl 

title field or research had its inception pr1marll 

urt LewIn, who established the Research 

rentlY loeated. at the Un!vere1 ty of M1Qh1~-.u., 

lthough Ban 1nterest about the psychological and soclal 

:rorces a8soc1~ted wlt~ groups has motivated 1ntellectual 
." 

tlvitlea or ~noughtrU1 peop~e Tor cen 

concept or human behavior is .ell known as the field tnoor~. 

- r sums UP tne leWlnlan ~heorv In tMB way: 

os 

2Bubert Bonner (New Y .• ono.ld 
resa Company 
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ce SoheJule (E.P.P~S.) d -tal els tl 1 11 

discussion. 

,eidel, Crowell, 

Bonality variable 

cu ta t i2nlfieant 

ati ea. played a maj 

cus te 8.S 

18 of these two rlnd~n 

predlct iti 1'rel 

tl 8S in 11 disc tou. 

p nall tJ' v'arlable h1ev t, e it 1 

described i e o "to d e'l best, t 

in 

1 

succesarul, t cco"'1p11ah t uir skill tfort, 

• • ."7 coul p 1e to co late, Itively with 

t ess in Iblem-solv dl.cussio~. 

ItionThe varlabl erson who 

th, d say witt dele \l1U.llKB, to 

jokes nnd stories, to talk u dventuree d 

Crowell, 
.cUllelon: A Study 

~c---- Monographa, 25:261-2 

" 10c. c1 t.

dule" 
• 14. 

rsonal reter
Cor~orat ,UR.Lc.1 

1'2. L. 
( 

195 
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·'rt')JIll~b..n .. • b. ft8sumed to corrR -

1 Ith ta1kat1veneS8 11 ~?oun dlSC1l8

ion. 

Endurance, It 

a job ant 

o 



AOAAR_ 

rda test wo~d not s o oontr1bute t 

1ndlvl 1 'ruuu..l1ence that dioSe orist 

teatA22resslon r" 

pblfllDe O1jners wronK, 

ccounts of violence,nll eed c 

sider 1 ..lQ
• 

be consistently r1"el Ith·t t1veneea 1n 

discussiOn. 

BrierlY', t t tUdy seeks answer. to 

the rol1owin~ three questIons: 

(1) Is there a 1)081& tIonBh1v between 

t1veness in small the Dersonal1ty vari 

ables uomlnance, Acn1ev raneion, 

(2) Is there a negnti lationship between talKa

t1venees 1n amall ~roup dl d tne pera lit,. vari 

ble Arfi11otIon? 

(3) Is there apT relationship between talkativenes. 

1n	 small 2roup disoussion and the versonality varlabl 

rerence. Order, Auton01D1, Intraeept1on. ~uccoranoe, 

t, Nurturance. Change, Heterosexuality. and AJo'tp:ression? 

Importance .2! !!l!.Stuc1l". The effect.of talKa~1venes8 

n the amount of 1nfio.enoe whioh a' member ba. 1n the ~oup 

lOScheidel, !!. !l., . ill. J P.. 26:.J. 

llEdwards, .QP.. £!i. t . ~. 
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oclal.: 

11tv the .stl'UC
extent 

stat•• that 

1 Formul 

- ...21.ill·, pp. 

fleets 
U'Dj an 

, 0l2~lec 

tu 



t QP. cl~., .. .. 
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 ck , p. 29-30.· ill·, 



'lokena tat 

oup 
lid 

of a 

r 8 dditlonal that ••• it 

18 C tatlve 

1. 

t1 •"17 

attempt was made to determine either the quality 

of lndlvldualcontrlbutions or the direction or COmmuniCA

tive attemt>ts. The QualitY' or contributions would, 0 

cassity, be sUbject to value jud2ments on the part of t 

observer; and directions ot communication in small group 

discusslon have been the sUbject ot many researoh studies. 

i8 a le~lt1mate area ot studY 1n itsel•• 

8 ~nat 

ef'feet 

but1ons, and that tnes8 e, to
 

IlablG"
 t t 

les i 

veri at 

individual variables whle isolate 

1 DVU.U.LVO. 

17-Ibid., Jrle '~t 
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GrouE dYnamics. "A 

people are aware or on 

ortant way -interrelated." 

• Wu.L." .... 1s simply 

class." The interaction 0 

shes a 

tlnuously c 

iC8 18

tin... 

.... ., ..... - vl ~ .,Ct ...~.au ....v .... p ona_lity d r1

abIes are tne 

BWllauly 

t 
1 

os ar, 1 • 
l ....Bonner, ..2.:e. ill.., -6. 

rk: 
• .....~.J"" .....  .............. V ... 1IiiiIl In ... v ... ,.,. .............. Vel 
~na.ft_ ldiAt ~;-ft. 

( 
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e pe:rsonalit iobl in this study are those 

found 1 e Edwar Jo'A'rfional rence Schedule, are 

listed as follows: 

'8exua~1ty 

•• rirteen personality need variables will b. 

de~lned at greater length in Chapter Ill. 

Grou£ discussion. Group discussion 1a arbitrarily 

defined as Q process in which two or more person. lnteraot 

orallY, with group orientation. to 8eek an answer to a group 

roblem. The purpose of a ~ou'P i8 either enliJdltenment or 

problem-solving, to distinguish it f'rom debate, which 1a 

r~ri11 concerned wIth the advocaoy 01' specific proposI

tiona. 

Leaderless group discusaion. Leaderless group dia

cues!on I, operationally defined 88 a disoussion without t 

presence or a desi~ted leader. The leadershl0 arises frO 

the situation and trom the individual personality variables 

of the discussion members. nThe purpose ls to B.8se.s lead

ership tendencies among Its members as they ~artlclvate 1n a 
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tree 1ec on " • •"20 Bonner die t t th1 t f 

disou8sio lidity in tentlal 

1 r • 

involved in recordinR and tran.crlbin~ di8cusalone, lJJ..cen8 

states that two other methods of measuring talkativeness ar 

or value: 

(1) counting the number of speeohes rather than the 
number ot words, and 

r1butions with a atop wateh, ~iua sub-
minutes tor number of words •.. 

A combinat1on of the•• two methode was uaed 1n deter-

the talkatlv.nesB of ~OUP members who partlcl~ated 

. 
1n this studY. 

20goImer, • ~., Pi 1 • 
21nic nB,. • c1t., o• - • 



This, as 

view of human behavior. 

about 

eontrovers1 coneernlnR the 

vidual's inherent cbaraoterletlcD 

nee 

orJ2:. 

eluded: 

l&nne 
Relatione 
1951), P. 

II 

Benne states, ls the ~OUP dYnamiolst's polnt of 

Much of the conflict which arises 

the behavior of 'Cereons in groupa stems from this old 

extent or influence of the Indi

as opposed to the extent 

or the ,;troup and al tuatlon. This conflict h 

resolved.1o 

1n a roview of studiea mDde in this area, con
. 

In "" ~__Q ... e88,n 
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d 

r-

j 

3Sche1del, !!- a1., 2£. £!!., p- 264_ 



14 
aaured. bv t raonallty te rre1ated 81~1.rloantl,. 

with all six role ores indicated the diacussant' 8 

1 di 81 ertlveness a pers lityoup. 

a1variable correlated moat 

porte 

belnfl oreative, and ahowlnJl 1 

disoussant's rs. 11.8 six 

naly.1s were opu1ar-8oeial, 

Leader, a 00 011ower.4 

othesls th 

dieted testa. 

11 oup discussion • not involved 1n 

nother study leadership, Ricbard. awalt d 

round that oth men and W colleJle adera are re~lab11 

more Qo~nant than are non-lea rs or t student.S 

4BorR, ~, ill., I). 11&.1>. 

der.hip as 
urna1 S!! 

t's lcnoJ.°51. J."( :i:!.J"(-~b·', 

6~_L-id.l, loc. cit • 
._- HaY, ~943. 
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tudv of the e£feot or individual Dersonality diT

tere,nces on participation 1n group discussion .must alao take 

ln~o oonsideration the effect of the ~OUD on the 1 

ual. involved. Bonner explalns that the sma],], grou 

exert pressure upon the attitudes and behavior o£ people. 

ttltudlnal ebangeft and performance on the part of the indi

viduals will tend toward oonfor~,ty to the ~DUP'S stand

ardS. "The data shOW that. every normal individual 11 con

scIous of the presence of others and adjusts bi. behavior to 

their expectatlons."7 Simpson, tor example, showed t 

11 group discussion produced signifioant shifts 1n att, 

tude on the pattt of the individual members in two resl'oct 

"(1) Toward certainty Qf the ri1htness of 1ndivldual Doal

(2) toward dlsa~reement wit 

t. ~ ~.r P. (.1....0. 

f Small Gr 
~,6 :1~lS-418, 

r. 1960. 
---" ---  - -----  ~._---

9D....nner, ~. c1t_,_. p. 422" 
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• 

dies or the 
ny

adar. 
mber Der 

This wo lply, then, tba t ndlvidualta personality 

nee will b. reflected 1 i. vior in group, and that 

the pressures of t ro o cont 111 d i.f 

such conto cy Is inconsistent with t rson's sel T 

imag::e. 

Gibb, ever, in Q summary research studies done 

in t araa ot personality trait d leadership, states: 

ve 
oonsl 

oe. 

He concludes: 

Sine. 1 

s s 

, 

taristics are 
that group lead

eraMp •• 
• • • vel" 

from one member 
to another rtlculnr person
allty traIt situation and its 
demands, be traits of leader-

The psyoholoRist Bonner states that "research has 

shown that it 18 difficult to predIct the behavior or per

80ns 1n a IU"OUp from premeaaures of "'......... n .... ftlit-.. va ... 'ftn' ....._ul 

On the other handw however, Bor~ suaaests that 

it 8ee~ reasonable to conolure trom the success In pre
dlct1n~ the leadershlp composite that predictIons ot 

p. 2. 12Bo er, • cit., p. 20.-
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abl 

the 

1e

predictor instruments used by Bor~ consisted or three 

personality tests, used in combination, to deter.m1ne t 

salient personality characteristics of individuals. 

Scheidel. on the besi. or the study already cited. 

offer. this hypothesis: 

n ...... l'u., .. llt1 o
 

d
 intne 

rles ti 

1 • 

ce 
t 

ce 

tfiliatlon 
nurturance 

Scheidel did recognize that fa ra within the Rroup 

beyond the individual'. inherent per litj characteristics 

mimt cau .L"~o.,,r8 t 

l3Bop2, ~. ~., p. I1S. 

~S~h81del, -01. t., 66.• 

• 
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1 

rely 

_1 a Suuu...t.u b 

rev! of llterQt woul e the 

erfect tallm tivene.. 0 11 OUD disc Ion. ieeken, 

tor example, conti d an earlier tudy by Bales coneerni 

• 

t1vene•• 

r the 

tale 

that "the hi 

the 

group solutIons 0 Rieck, 

aunt of inter

nd Bales both round 

i11ty to influence 

.. 0 the solutio:contr1butl 

actIon initiated., t 

robl 

1 

,,16 
of 

d 

8 

unt 

inter i In1ti d is 1 talkativA

n••• as defined in thIs studJ. 

Krech Crutchfield. in ~heorl ~ Probl~ 2! 

SocIal Ps.. ------..'W • this jeet t trect or 
anal ,ble J.6l1Q6rshlp In aPOUD lscn ... 

810n: 

ide1, ~. cit., p. 261 • .........
 
o , 0 cit., • 309-)21.-
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.eeks 

,umJ.uance, 

nce, 

cnaraoterlz 
viz.,
Otl'iers. 

s been shown 

roup role 

iehnrdaon and Hanawalt 

.... -_ ... v,..-....
Ii ax 

ever, 

elusive. 

of lndlvlduala, 

ln studies of leadership. 

relating: pers 

19 

t1sr1lng these needs, 
1~7douunl1 relations wIt 

Qcb1e~ement of to 
tlsfactlon of pep80nal 
rks off the leader tr 
certain kinds of needs 

tba leadershlp role. 
power, and pres-

In 8 1'1 then, re••ar 8 lea the area ot cor

11t,. need rlables with leadership, which 

to be relat to t ount of contrlbutlona 

e been inc istent relatively Ineon-

The one exceDt10n 1s ln th rsonallt rlable 

which to be a uently tor 

Sche1del, et. al.; o ; and 

repor~. uceess 1 r 11 

havlor from personalIty need variables; how. 

other resear r8 ha Ie t Iscover any 

consistent eorrelatlona between the two c'tors. 

17Davld Kree • Grute leld, Theor~ and 
of Soc1al . 101'''' ""4-.W'~W'N ork: cGraw-Hl11,~4BT, ..... . 

• 4.36. 



III 

I.I:U.&D V .L s:.D 

This chapter will be devot to explaining the plan-

d pr ration of tne ,per t uoed obta~IUng th, 

data for this etudy. Ineluded in th1 tar will a 

description of the basic structure of the t, tb 

groaps lnvolved, t selectio train1n2 of observers, 

the discussi questions used, e other i'nfo tion 

pertinent to the design of the experiment. s81bl. weak

ne8S••, apparent to the researcher, will a1ao be noted. 



· 11]
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~ 

on this incidental 

eQuca~ional baek~round, 

.ps or s1ml1ar compo-

re assl~ed to e1ghteen 

to five member.. TWO 

roups of t'our ers ubjee 1 ecau of 

unexpected illness, reducln2 t size of these two ~roups to 

three members. a.cau ture of the expertment, an 

the th useC1 in detel"mlnl talkativeness, this had no 

adverse effeet on validlt hese ~roup8 in the exper

1ment. 

size of the ~rou term1ned at c ld

rioQ: eomplet e rimental st 88 1n tn1 r • 
Utterback, 1 1s research port, xperl tal Studies of 

otivat Grou iSCU8a1on," used t te ".mal1 p;rou'D" as 

one cons18tln~ ot rea to 81x m.mbers.1 Harnack2 and 

!willi

2$:2 

l1ac C. Forthrln am, 
"Experimental Bt Group tecu.slon, Speech

ooographs, 1958, 

12R• 
eta 0 

Goals UDO. 

22:31·3 



he OUDa of fo d five aub-Group ~~r-~-----

jects were matched within t individual classes on the 

basis 0 neral ability seores. 8 di rences 1n t 

ativenels on could be attribut to the intellinence 

?", 
and 

1951}, 

of 

• 
, 

d Leader
peech 

Cente 
Study," 

-C--- -_.- .. ------9- -c--, 

• 215 

S 
2 
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7H. E. SohI' 

vidual 

group 

Injlv2.duals 

rellabl1i 

weeks before 

assumed 

etc 

the 1ndlvl 

Abl11 ty '1' 

tions b 

scores 

it was 

de "1;0 

neral Abllity 
8sUremente. 

p. 2. 

wlth! 

63 at th 

scores 

was flSSJ.gnec. 

b lIl.L1LUllUID • raJ. 8Dl11ty Booras of 

fr 1 Genf!ral 

ion of 'tne
 

Iph Intelligence Test!
 

t. which 1 

extensive oorrelR 

n alrrerent forms 0 test and also between 

on t test 8 hi~b aohool 90nlor~. 

foun " e te r in respect to both 

n lid1t1."7 

Table II presents t r o neral ability 800res 

roup. e sUbject tn. 8cor 'ro: 

ottom to 143 at t tOlJe e wlthin Ind!

~roups vari f tv iots 1n e 

to difference of 26 Ints between the hi ntt low 

1 no I' o n ran UPS• 
12.4 polnts. o neral 11lt 

tnlkatlve w· ot aln:.nifioant.
 

The students h e
 la8s prox lv nine 

t 8 weI' 1",. ince no at t 

o a a:rOUD outs 01 J t oup ere 

be Rom"whAt r1.ent e
 

include or exclud, lends
 oqp y use of 
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TABLE I
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soclo~ams, d any lilatcbings thia factor were purely by 

cnance. 

o e of the 11mi t aize of the indivi 1 claasee, 

the oups could not be che the basi sex. Table 

III presents the cOMPosition the disculsion groups by 

sex. tched tb is of ral llity .coros, two
 

groups, by c
 comtlo o 11 girls; toree ~rou 

were composed of all boys; and thirteen !)u'Os r xed. 

Selection £! disouaslon topics. • rlnal selection 

or discussion topics was de on e basIs Of (1) topics 

.. which would reQuire no re rch ~ft-n8ration on the part 

of the diaou (2) topic 1e so degree or 

inherent interest to colle~e at tD, (3) top1oa whioh 

would lend th elves to discussions for the allotted 1 th 

of t1me. discussion topics Iect ere: 

1. t ehould ~. don school spirit at 
oria-3tat. ? 

t Union at 
poria-State 

2. What are 80me 

tudentta attitude be 
about drinkin 

3. What should t coll 

ce of ~ne 

chool policy 
4. 

Lenst f discussions. 1 ssions 0 1fteen 

minute. in 1 th were held tor eac roup, or total of 
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TABLE III 

COMPOSITION 0 sS GROU 

Total inGroup ComDoa1tion Number of groups with 
each Groulleach aex combination Ma~e. FemaTe. 

cI ..1 
, .l 1 

tL., J 
" .. 

.4 :> , 
) l 

E1 
~" 

IJ. 1 

!Totals 18 h6 ~ _. 



allowed 

pl'oblem.1O 

problem. 

desired or 

he students were ~lven tne dilcusslon topie and 

two m1nutett to think of possible solution.· to t 

Then they were told to beRin discus8in~ the 

Wo member was deeignated n8 loa~er, ana an.T memDer 

could initiate the discussion and contribute 

the situation oermitted. As 8 motivational 

8Ronner, 22. £!l•• p. 214_
 

9t1tterback
 ':Lng.nam. .2£. .ill.•• • 268.271. 

lOTne instructio read to each group are 
included in Append • 
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influence, the members were informed th th would be 

tr on the discussion, that e Iv1 1'. would 

sed on the functlonlna or t group as a totalltJ , 

and that this e would be used by t instructor aa a 

regular s ch ade. To help e the discussants more 

aware of the aroup problem-Iolvina: a ct of the dI.cuaaion, 

t observer told th wha tea were left in the 

di.eus.ion ti in order to u•• final moments to reach 

.ome sort of .~eement as to th t solution or answer to 

the BCll 1 • At t ,~d of diBCllssion, the 

.tudenta were to write shortr rt of' t t 

ha eo h • 

- - wou~C1 ceGse diacuosln,~ before t 

allotted tLme bad elapsed. In this ease, the observer would 

ive the disoussants an opportunit1 to discuss the point. on 

which a~reement could be reaohed. and then would officially 

atop the discussion. A corrected time, ba~ed upon the total 

tIme used In talkln~ by all members In the group, waa used 

on esCQ individual discu.sion in the determination or the 

proportionate partic1.patlon for each discussant.11 

lection ~ trnini fle ra 

in eh r t Indivl discussion «rou who 'Were 

llnproportlonate partiei lon ft is dIscussed 1 r in 
this chapter. 



reoo r 
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rther, the observer who recorded the shortest time, 169 

seconds, was consistently sborter in his recordings, so that 

the proportionate participation was not seriously affected. 

A tape recording of the discuaslon was later v~v~, 

timings fram the tape were found ,to co-lncide within a rew 

seconds or the timings made during the discus.ion. '.rne 

alight var~ation 1n times which did exist was not enough to 

.. have any significant effect on th4! per cent of proportionate 

rtiolpation usod in the correlatiou. 

observers rA struct 

to t1 with a stop tcb t 1ndiv1dual con IS of 

the discussants. If ntributio of such ort durA -

Timin 

tiOD that a timing: was Im~oasible to obtain, rk was de 

to indioate that a communication bad been initiated. Tne 

first instruction called for a speoific timing or any con

tribution of flve seconds or more 1n length, and a mark made 

for any contribution which was shorter than fIve second". 

It was found, however, that 1n many cases, contributions of 

three and four aeoonds could be accurately timed after th 

observers had became familiar with the exper1mental pro

cedUI-e. 
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It was also found tbrouP:h experimental t1miMs of 

short contributions that two seconds was the average time 

tor the contribut1ons indicated by a mark on the participa

tion record; therefor., this figure was used 1n determining 

the total time of each participant. 

of deter.m1nin~ talkativeness • Because or the ...... 

1fferences in the 81ze or the ~roups, and also because of 

the dlffereno~s in the total correoted times of the discus

ons, somo method had to be devised In order to eauete the 

ount of talklU2 of various individuals in different situa

tions. A discussant'. "per cent ot proportionate partiei 

tion" was the anewer. 

In a dlacu••lon ~roup of flve members, each member 

theoretically would b. allotted twenty ~er aenJ or the total 

tlme to f111. In a ~roup of four, eaeh member would theo
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scatt 

., a1d 

per.tmentthe r 1r 

1 • 

artie Personal Prerer

ted as trument or D81Cholo~loal 

emO.LoY84 1n t 8 experiment. The sUbjects 

t 811 a par larae scale testing pro

Funda.mentala en students enrolled In 

ter, 1962. 

by means of 225 personal cho!ce aelee-

S Dair of atatements which the sUbJ~et con-

to be re representatIve of himself, measure IS fil

teen 'Dersonal need variables. Theae va.rlablll;J~, 

deacribed In Edwaraa ManUal.. are: 

• 
t 
nd 
ra 
rshi 

ousto 
deol

f 
follow Instructions 

S8 others, to tell 
job, to acoept the 

n, to con 
to let other 
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rr d that tney run 

~IUIlg", to 
rsonal 

nd 
o aee 
r-

answer. 

than 

a 

lew, to 
b 

ted or 
roup 
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! disculsion procedures ~ commsnts. 'J:he sub

jects 1n the individual Jiscullsion ,;troups were not told t 

specific purpose ror the discussions in tenus of the eX.Deri

mental factors involved. Although the students were aware 

that the~ were bein~ used in an experiment, they also were 

conscious of the fact that a grade would b. given on th 

oup's performance, and that, in this sense. the disc-us

lione were a part of their ranUlar cla8s work. l ) 

d.1scuas10ns were held in a lIe~arate rOom for each 

roup, with only t r t observer present. 

The observer 8 instruct t the studentB e necel

aary rmatlo o 2et the dilcussions 8tsrted. then to 

r 1n 1nconspicuous as posaible durln~ the actual d18

cussion. 

The r rcner ree lz that th, omoos1 n or t 

rOll in tar: 11ty binet10 haY n 

effect on indlv1d contributions 1n dif roups. e 

response of a submissive person, r example, 1 r of 

13The explan ion read to the SUbjects the 01 
meeting before the 1scussions be2&n i. included in 
Appendix c. 
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other submissive persons would lOJlcally be Quite different 

than this same personts response 1n a group of aggressive or 

dom1natin~ personalities. Certain other personality combi

nations could conceivably have an effect on the talkative

ness or dlrrerent 1ndividuals. It was assUlll8C1, nowever, 

that with the number or SUbjects used, if the personality 

need variables did have any effect on the amount of talka

tiveness, these characteristics would Dredominate enou~h to 

be statistically si~nlric8nt. 



---

p 

PRESENTATION AND IU'T"I'?~f,I~Il'.l 

1s chapter will ~re
 

obta1ned fram the diso
 

be considered cre the correlet!
 

na talkativeness, the etrect
 

relation, snll observed effect
 

to talkativeness in small 2roup
 

ta used in study. The scores to be correlEltea were 

those discussed in the Chapter III; that is, the individu.al 'I 
.

per cent of proportionate participation and the raw Bcores 

trom the Edwards Personal Preterence Schedule which Indi

cated the personality need variables of individual•• 

earson's product-moment coefficient ot correlation was used 

tor correlatinll eaoh Dersonallt:'1 need variable with talK". 

tlvenels. 

.! prIori iet! by the rea.archer
 

between th ersonality 1
 lkativenea re 
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BLE IV 

A IORI . fil!.L'.rAllU.L rt"..t 

Pereonafrty 08,.8 in'£~ r8ia~ 
variable with talkatlvene••* 

t +

o
 
+. 
o 

o 
+
 
o 
o 

it 

•+ 

o 
+
Q
o
 

no 

rele,tlonship 
onshi 
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TABLE 

ON OF PERSONALITY NFED VARIABLES WITH 
lVEWESS I'f SMALL GROUF 

PersonalIty need 
variable	 Pearson r-

t	 .09 
ce	 .01 

.11 

.00 

.o~

.0 
- .3~**

.1 
•.33M 

- .1 
- .04 

.02 

.18 
11ty	 .08 

.1 

flcant at the .01 level or confldQnoe 
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where 

i8 the correlat1 of the persona11ty variabler12.3 
lkat1veneas tth Intelli~ence held con

.tant;
 

1s the correlation of the personality variable
rl2 
--d talkativeness;
 

1s the correlation of the personality variable
1),3 and intelligence;
 

is the correlation of talkativeness and intelr23 
lillence. 

e correlations used in this f ,ala are found 1n 

ble VI. 

To hold the personal1 var1able constant while cor

relatina intelli~ence a 1vene8S, the same fo~ula 

was ed, wIth land 2 represent1 the variables bel cor

related and .3 repre tin variable held constant. 

A correlation of Intelll~ence and talkativeness with 

mlnance h~ld constant was not significant. 

ominance had been defined as the need "to be 

rellarded b:v others as a leadeI', • • to make ~rOl1p de c1• 

sions, to settle arguments and d1sputes between others, to 

persuade others to do what 9ne wants "2 This n.,~u, 

then, can evidently be satlstled tnro~h talkativeness In 

small group discu8s1vu. 

2r.>dwards, 100,. cit.



43 

TAB
 

Variables correlated Coefficient of correlation 

ance and Talkatlvene8. +.33 

Intraceptlon and Talkativene.8 -.34 
., 

General Ability and 
Talkativenes. +.07 

nance and Generai 
Ability +.12 

Intraceptlon and General 
Ability +.0;

0 

**simlfioant at .01 level of confidenoe 
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Question £. 1! there ~ negative relatiJnshlp between 

talkativeness !a small group discussion ~ the peraonality 

variable .-.&. w ? 

• correlati ffl11ation d talkat1ve

ness, altho 1t was negatIve, was not nifioant. 

On the basis ot this rindin~, the hypotheai. must be 

rejected. Althou~h Afrlliation was defined as the need "to 

participate 1n friendly group.,n) the participation can 

eVidently be of a passive nature and Is not related to the 

amount of talklnR done by the melllber. This find~nR does not 

substantiate an earller finding by Scheidel, !l. !l., which 

showed a si«nlficant negatlve correlation between 11ia

tion an trective discu8santa. 

Question J.. Is thp.re 

~~~~~v~ne.B ~ .mall group di.cu••lon ~ !a! personality 

n 

eptton, 

Suec0.tance, 'Abasement, Nurturancf\, C.....-.....p .... eterosexuali ty, 

!!!~ A,)...,,,, "8."-"•• 

'here were no . nt correlations be~ween 

r, , w .... IJCU""IlU.IClC:. Abasement, 

1'lU1"bt:t-aoce, C a, Ii A2Jrr8ssion and 

talkativeness in small oup discussion", Tn. n t1ve 

.3Ibid.-
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correlation between Succorance and talkativeness of .18 

approached the .05 level. 

One value jadgement finding which was significant at 

the .01 level, and which had not b~en predicted, was the 

ne~atlv. correlation of .34 between the personality variable 

Intracept!on end talkativeness in amall group discussIon. 

The correlation of Intraception and talkativeness wi1 

intelligence held con.tant vaa also 81~ificAnt at the .01 

level. The correlation of' intelligence and talkativen••• 

with Intracentlon held oonstant was not significant. 

xcep~1on ~r the carr.lati 

10n and talkativeneea, the null hypothesi. oan be 

accepted. 

unnl"Adl0 neltati ve rrelatl0 Intraception 

19.11m t,! lites rn to opla worklIUt in 

the area of 11 ~roup diac ~on. tor one of the point. 

stressed in many discussion book. 1, that dlaeu~sant. should 

ttempt to understand th~ other indIviduals in the group. 

In ai ther speaking or lis tenlng. aesumioa the other peraon's 

polnt of view may help elim1nate needle8a mi.lnterpretation 

ndl112. Howell and smith. ho~evor. emphasize 

that the discussant must RO beyonu the ftwantl~" to identify 

with the otber .....on. but t\1l:t1ll, sa Diuch .. poa81bla, thcee dea1rea.4 

4William S. nd ~onBld K. Smith, Discussion 
(New rk: f.!9.cml1l 1, 1956), p. 23. 
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Braden and Brand.nbur~ poInt out that ~ood listen1ng, 

also, ls more tbB,n just keepln~ auiet while the other fellow 

1s speakinA; it includes attempting to understand the 

speaker's point of view and reasonina.> 

e positive relationahio of Ju.au.nance a the -
tive relationship of Intraceotio Ith talkatlveneas were 

the major influences r, two other correlations, 

althou not statistically 81 flcant, mi~ht be noted. A 

positive correlation of .18 be~een durance and talkative

neS8 and a n tive correlation of .18 between Succorance 

and talkativ 8 lieI'. ese perso Ity 

iables were predicte ha frec on talkat ness 

wnl were onlY sli«htly indla d by the correlations 

found. 

The difficulties Inval in Idl all variable 

constant wi the exce~tion of t _aft+al factors in 

• 

Oral 
bate (New-
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amall «roup dlscua.lon were disou 1n the precedln 

chapter. 1 of the Inter nts of a group are 

not only unoont~ollable. but '1 unDredlctable.
 

erhaps 8S exper1.menlia
 teohniQues are perfected, 

,eans w1ll be o hold more of the variables t. 

Talka.t1ven a.nd sex. x dlfrerences 

ence on talkatlveness, le not co 

nee 1n thIs h 1 ntion concJ.u• 
sions oan be made on the basis of this data, but the flnd

inRs do SU2"est an area for rur~ner reaearcy. 

no~d here was the h12h percenta2e ot male 

.UbJects who ranked hI~h 1n talkatlvene.s 1n comparlson with 

the female sUbJeots. Of the twenty-fIve students 1n t 

h talkative aroup,7 twenty-one were males and only tour 

were remales; whereas 1n the low talkative grouPI 8 onl1 ten 

fifteen were females. Th••• data are 

rlzed le I. 

It auld also be noted t of the r females who 

ranked 1n the hi talkative 2roup, two in 8 com. 

eed 0 f f, le., the other two were in 2rOUDS 

7The high talkative ro i t upper 34 (25 •
 
Jects) 1n talkatIveness.
 

The 1 talkatlve group Is the lower 34~ (2$ sub

Ject.) In tal tlven••••
 

lu

:por



4 
IJ' one 1 IS0U8sant i so all "roup. 1n 

ran s taL, were 

!.n 

les 

or the 

ntly f 

r cent of all 

oups whioh were 

Iv. 

talks t1venes., 

ever, 

Baais for 
cember, 1958, 

or escn aex. 

heteroJ:tenclty. 

.arp drop in B tt1'act!on- occurs. 'V} 

ifferenees in a 

ality. has some 

discu8sion. 

contain!	 

w 

p 

tl~ 

te o rank~d hIgh inntv-one 1e 

t1y cpren were 1n 

le., while the h.r w..... n 11..1'0 Com-

It mu!t also be noted, ow11 0 '. 
er t U th .b jects wero in 

predominantly le, a only thirty-six
 

t Jects re 1 roups whioh wero e

l~. re wer~ no 2r oontaining Qn equal
 

found thet sex oan influence grou_ 

other members when oombined with peroonal1ty 

He concluded: 

personallt1 or	 sex slone. 
%'sctlon or 
ever, se;.: 
heterogene

-

this oonolusion, one could hypothesize that sex 

group, or an interaction or aex and person-

effect on talkativene8s in problem-solvin 

One hypoth••is that is 8ua~ested on the basi. 

L. Richard Hoffman, "Similarity of Personality: A 
InterperBona~ Attraction?" Sooiometrl, 21:300-308, 

PP. 305-306. 
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TABLE VII 

Ln&1.o.r. 0 lU\ l'fA.J.Btl 

.LurfIVENESS 

Talkativenes. Male Female-
High*' 21 4 
Low· 10 15 

Averaa:e 10 14 

h1 J3 
.!lper 34. (25 SUbj~ct8) 

in talkatIveness. Low talkative group 1. the lower 3 
(2$ 
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The-Company, 

onrere.nce, and 
ItJ6o), -

a1.9clU!Bltne 

o 

ou 

10nlac 

• G~ll _ 
enry 

c 

-solvi 

Braden and BrandenburJ:a:, .2E,. .ill., 

lt18S waul 

~t 

lecu8s1an (New York: The Macmillan-Company, 1959J, PP. 6.9. 



CHAPTER V
 

SUl'U'lAlU CLTJSIO IMPLICATIONS 

ill FURTHE RESEARCH 

I. S RY 

The firlt c ter or this iscuased the problem 

and defined the major terms used. importance of the 

study and limitations were also st~~o~. 

The purpose this scover any cor

relations which exist bet n certain per80nality need 

variables of individuals •• indic on the r 

ersonal Preference Schedule talkativeness in small 

roup discu••lon. hypothe.e re in three fa .•
(1) a po.itive correlation vaa pre~ict for talkativeneas 

and louu.nance. Achievement, xhibiti , n durance; (2) a 

ne~ativ. correlation waa icte r talkativene•• and 

Affiliation, a (3) no correlation was preJicted for talk

ativeneas and rerence, Order, Autonomy, Intraceptlon, 

Sucoorance, Abas nt, Nurturance, an&nge. Hetero.exuall~y, 

anel AI:t'lression. 

ter II presented a review of the literature 

regarding the effect of personality on individual behavlor 

in small group discussion. It was found that 

studies in the area of correlatin2 personality variable. 

with leadership, whioh was shown to be related to tne 
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talkativenes _ er., h been reI, vely Incon -

siatent and inconclusive. 

c er III discussed th ou selected an te

rials u.ed in the experiment. 

I~hty student. from fiTe .ections of tala or 
Sp h at state Teachera Co1le~e, Emporia, took part 

1n the nt.. SIx etuden were eliminated from the 

analysi8 beoau their personality 8C 8 were either 

unobtainable 0 lid due to inconsistenoy on the test. 

The remaini Ie ty-tour subjeots consisted of thirty-

three females and torty-one les. 12hteen discuasion 

rOUP8, composed 0 he basis 0 eral abilIty acores to 

keep the intelligenoe varIable constant, were !'ormea us 

rour or e bare r Jl:ro",.,. 

sculsed .f tferent toPl0S ror 

total of seve sions of fifteen minute. 

duration. A trained obaerver 

to time each individual'. contri 

thi. raw time. tne Q1S 

tlonate participatl 

related with the raw 

hapter IV pre.ente 

from the experiment. 

at each discussion 

tions w'1 th a • top wa tCb. 

n~'s per cent or propor

d, and this was then eOr

the E.P.P.S. 

lyzed the data obtained 



II. COHCLUSIO
 

Conc ions reaell this stu ..-e valid only when 

eonsidere hin ions of t experiment. The•• 

c Iwltio 

1.	 roup members w ,proximatelY the .ame a~e 

Iml1ar .duoat1 1 beckRround.8 • 

2.	 studenliS w reauired t rtic1pate to earn 

rode credlt in 

3.	 students wer c1 r ann'f'oxi ... 

tel,. nine week exper1men .... 

4. obaerver va	 ch sion. 

The conclusi justifl on the basis 

of the findin 

1.	 ince Do~nanc. correlates a 1fi tl t 

talkat 1 aroup dl a8ion, it .eema 

that talkatlveness in disoussion ~roups 1s one 

f satisfyi	 this need. 

2.	 A slim!!! t tive correlnti lsted 

~A~·-n Intraceotlon i venoss loating 

that person who t re s leas need tor 
. 

attemptln2 to underat be other ers of the 

group. 

3.	 ewer o 8i~nlrlcQDt correlatlon t 

talkatlveness in 11 d1scU8sion and th 





III. IMPLI I FU1TBER RESEAR 

1.	 What factors in addition to the individual per

sonality need variables found in this .tudy nave 

an.affect on talkativenes.? Further research may 

reveal causes .till unknown or are now only 

guesses. 

2.	 What influence doe. intelli~enc. have on the per

sonality's arfect on talkativeness in te~s of 

iab and low ability ~roups? An enlarged exper1

nt similar to the present study could be con

ucted, with hiRh and low level Q;roupe correlatie 

sevarately 1n regards to personality need vari 

ables and talkativeness. 

3.	 ow could Dersonality vrofiles, as oPDosed to 

individual Derlonality need variables, be used in 

determining causes of talkativeness? 

4.	 How does homo£eneitv or hetero~enelty or person

ality	 affect talkativeness of ind1viduals 1n 

roup discussion? 

5.	 If further research confirms the correlation of 

low Intraoept10n and talkativeness, what step 

oan ~rOUD mem~.rs take to compensate for or over

come thls' 

What influence, 1 1. (jO d oe• 
Succorance heve 0 talkati ne8s 1n all roup 
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discU8s1on? Further research uelng more 8trin

_ nt control techniaues may mOd1fY the flnd1~8 

indioated 1n this study. 

7. What Inrluence does sex difference, or an inter

action	 of sex difference and personality, have on 

lkatlveness in small ~roup discussion? 
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APPENDIX A 

IRECTIOBS FOR OBSERVERS 

Arranae the ~roups in a numerlcal order as listed on 

the Participation necord from left to right In a semi-circle. 

This will .facilitate the timing of eaoh individual memDer. 

rln« the discus.ion, take a seat facing the group 

at the back of t room. Be a. inconspicuous a8 possible 

once the dis alan starts. 

Read the followlna to the ~roup before the first 

l.cuas1on: 

the problem and 
.sible solutions. 

lsou.slon, you wlll 
problem as a group. 

are left 1n the 
chance to reae 

te be given four (4) 
nutes to 1n wrl~1ng your 8 
ry. 

Here i5 the first Drobl • 
the t a as Indicllt n the directiona, and keep the 

oups lnfo not • cor divl 1 times as 
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TICl 
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ICI 
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'I elPA TI ow RECO' 

Observer 

Discussion Wo. 

1 
(actua 

Corrected t1me mIn. sec. 

e (A, B, C, J. F) 

leI 

.
• 

ICI 
1 

rtlci 
1,. 
2. 

G:
5. 
6. 

.111'_ 

V~-IU..i) : 

INSTRUCTIO 

Room _ 

Group NO. 
C188S 
Inat:ruc.tor 





Al'PEliDIX c 

SSESIBSTRUCTIO 

DINGT 

IS·R 

xt (We.L., urs. ) 

to be takln rt In 11 

of an exper t bel conduct 

oC Speecb e1alses. You will not 

tlon for these disoulslona, but 

you do take part. You will be 

and there will be no way of 

not be pres n the dar8 .8.1 

_ 

ither r raC1uate sp 

sent e discuallon, or I will err u d 

tell you t 0 .• e will also r 821 Observer, d 

will be ke _ a record of cert the disoussion. 

You ill be ~lven two prohl t isouaa. , 
you, QUD, will di.cuas various solutlons to tnese 

prob...gll'", • Your 1 will be arri t b p Ible 

solutlon o the problem. 

Your lndlvidual jZradel will baaed upon the fune

tlonlng of the entire grou~, c that everyone 1 

the _ up will receive the a ince the total 

group dl pend pon th ce or all memlers of the 
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roup, it 1s extremely l~portant that no one 1a absent. I~ 

you cannot be present on either of the two days, let me know 

ter clasa. 

Here are the groupe and the rooms where you will meet 

(Wed., Thurs.,) and (Monday, Tuesday). Do not report nere, 

but £0 directly to your aas1~n.d rooms at (indicate the time 

the claas meets h· The observer will take roll and will pro

vide you w1th all the necessary information. You will ne 

to brlna veneil and oaper. 
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have requested that teachers ke h 1ve a abreast of the 

times on educational trends and 1mnroved teaching techniques. 

School Boards are co~zant of this important phase of 

teacher trainin£, and in many areas have made additional 

trainiD2 mandatory. 

Ith such a strong emphasis on teacher growth it i8 

imperative that all the in-service agencies work together to 

provide an 1n-service program that will meet the needs ot 

each individual teacher or oup concerned with additional 

proficiency • 

Limitations v" ....w., • This study 1s limited to 

certain selected s t in the North Central 

Associa.tion lcb e pulation range ot 25,000 to 

100,000. Thi. includes only those sy.st that have strong 

in-s ice pro • It is believed that the study could b. 

etrert£thened by limiting the survey to those syst that are 

more aware of this ortant phase of teachers' owth. 

This investiKation 1s concerned primarily with the 

various in-service activiti ich are required, with a 

ratin~ of in-service activiti determine which are m08~ 

valuable, and with opinions on the relative erfectiveness and 

satisfaction of the in-service progra of tho system 

involved 1n the study. 

The data received was based on the opinions of 

superintendents and administrators. There was no attempt to 



ll4 

discoyer the opinion. of teachers as to what activities they 

felt were most valuable to them. There was no attempt to 

discover Why a particular in-service program was 8atisfactory 

or unsatisfactory. 

thod. and device. Y!!S. In preparation for thi. 

study, related literature pertaining to such features of 10

service education as their objective., their content t and 

desired re.ults were reviewed and studied to form a 

backgroun.... 

Criteria ot desirable in-service programs were 

established through extensive studies of pertinent materials 

such 88 prior thesea, various reports ot surveys and experi

nta, and current professional publications. 

The list of school systems to be studied wae aecur 

by writing to each ot the State Departments or Instruction 

of the nineteen states in the North Central Association. 

Sixty-five school systems were suggested as schools hayln~ a 

strong in-service program. 

An inauiry form to measure effectively the in-service 

activities of the selected 8chools was developed. The 

purpose of the study was explained by an intToductory letter, 

d enclosed with the letter was an inquiry form and a selt

ddressed stamoed envelope. 

arty replies were received pro tly. 

letter brought nine additional -respo s. A third requen by 
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po.tal card produced on. more r.sponse, bringing the total to 

fitty, or 76.9 per cent of the total number or selected 

achool .ystems ch were contacted. 

I' 
Criteria. The study of literature on in-serTic. 

ucation as to underlying principles, objectives, planning, 

activities, trends. and methods or eval ing provided the 

following criteria for eTaluat1n£ the ~~~ ~A4'I AfthGel 

,-en-Hlis-on· school syst 

1. Suoervision, curriculum planning, din-service 

education should work together to provide opportunities for 

teachers to ow on the job. It i responsibility or 

the school nistr rk closely with t curriculum 

director, area superv180r.... consultants to oraanize and 

expedite the prograw. 

2. Individual teachers d administrators must accept 

the obligation or improving t hemaelves personally and 

prote.sionally. The in-servic ould begin with the 

"telt needs" or those involved. individualized 

proble • req s rl bility for effective in

servic A system-wide in-service t 

orJtanized provide opportunities tor all subject a 

teachers to in instructional benefita. 

ould be 

clearly stated. It 

or the in-serne.3. The objecti 

o that it ean 

be easily interpreted, yet £l.~ibl. eno to provide 

eitic 
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opportunities for each teacher to participate. The objectives 

should be in printed ro dint nds of each teacher. 

The objectives should serve an evaluative tool to 

determine ell the prescribed activities are meetine the 

needs of each teacher. 

4. The in-service activities ehould be cooperatively 

plannod by all those involved the types of activiti 

should t s of t participante. ch 

statt member should be 

at certain points and to 

nts.~et it is the re 

~orrelate the activiti 

ven t portunity to oarticitmte 

certain degree in many arrange

onsibility of the administrators to 

into inJtful experienc • 
5. Although t in-service proaram is desi2ned to 

prOVide opportunities for each teacher to become more 

cOmt>etent in t rea in which t deficient. yet 

there are oad ar of coneel" ich involve all teaChers. 

The.. broad centers concern d include the rollowin~=. 

Iprov1n struction. imorov tatt re1at10ns, improving 

teacher-pupil relations, 1lU!: co ity relations. 

6. The in-serTic. ould UcHSUU on the 

philosophy t~t e y ds to It is tb• 

responsibility of the nlstrative staff to provide oppor

tunlties for all o co ore Droficient tn 

their total teachina e rien This include. element • 
h schooljunior high, I. 
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7. Many aotivities should be provided for the teacher•• 

501118 should be reauired, because of their inevitable value, 

other activit1es should be encouraged, and can only 

encouraged because of other factors such as time, experience, 

and finances. The following activities should be required: 

a.	 Continuing with an advanoed degree program, t 

Bachelor's deue. should be mandatory, and 

labbatical leav.s should be granted to tho.. who 

are working on additional decrees 

b.	 Participat1ng in curriculUII plannina 

o.	 A~tand~ workshops on specific aspects of teach1nl 

d.	 Plann~ and carrying out a series at facult7 

.at1ng8 

e. Participating in individual conterencea 

f. Visiting school. to obair..,e other membera tha 

profesaion at WO~ 

I_ Participat1DR:: 1n ciyic activities at the co 1t7 

The following activities can on17 caus. 

of	 other factors such as time, experience, and ftoanc•• : 

a.	 CODtinuing with advanced etudy 1n a oarticular 

ubject area 

b.	 Attending institutes d confere in te or 
epecial 1 ne.ds 

c. A••ua1ng reSDon 1l1ties in co tt8e d 

professi 1 or 1zation 
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d. DolD~ professional wrIting and speaking 

•• Traveling planned for specific purposes 

t. SarTing a. an .xchan~e teacher 

g. Conducting research in and applying rosearch 

r1ndln~s to local situations 

•	 norklng on speoial projects
 

in-
 continuously• 
evaluated in the liaht of sound educational principles. The 

program should be evaluated to termine how sati ctorily 

it serves t folloW1nJl arl ot concern: 

a. Do the activities improve the quality of instru~n? 

b.	 Do the activities provide opportunities for the 

professional growth of teachers through group 

activities and group particiDation? 

c. Are the activities flexible enough to meet tne 

e brou«ht about by the rapid changes 

in t fields ot present knowle and research? 

ant "work1 

relations" bet t inistrators and st&rr? 

d. Do the activiti r te 

e. Do•• the 1n-service pro t the !ncre d 

d d ich are plac n t re to o 

the job?W 
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COBCLUSIO
 

conclusions ed on t inquiry 

e Ii t I..~ ..........,.tive 0 

fi£' select school Byst • 

Over four-tif (64 per cent) of the school systema 

existin£ in citi th a 'Dopul n ran ot 25,000 - 100,0 

emplOJ a curriculum rves a coordlnator and 

irector of the instructional department of education. In 

school eyst 'Bonnel are not Ioyed for this 

sUDer1ntendent ible for the in-

causesJIn tservice _ 

he considers t tters more impelling;: ths-D th 

instructional tters. ry few subject or 

consultants are loy in 8chool s1st re t e is no 

director of curriculum. data infer that strong eyst 

wide progra x1st only in those cities re "tional 



reaults from their in-service program until objectives and 

goals are embodied i 

It ha 

ir total program. 

this study that the in-service 

progr is the resDonsibilitY of the curriculum director. 

However, a relatively large sector (70 pep cent) of the 

school syst va their in-service program planned by the 

curriculum director, subject ar upervisors or consultants, 

administrators, There is a aowing interest in 

provid1n re and varied activities that more of t 

teachera' ique problems are acknowled~ed. 

(96 per cent) schoo~ administrators are interested 

·in providing in-service activities ch will be benefici 

to the teachers' comnetence in ImDrovin2 the quality of 

instruction. The data indicates that they are mostly con

cerned about this phase of education and have failed in. 

recognizing the ultimate values of improving statt relations, 

improving teacher-pupil relations, and improving community 

relations. This is especially true ot school-community 

relationships. 

A lar~e per cent of t teachers are actively engaged 

in in-service activiti • This can bably be attributed to 
.
 

two factors, either the teac are comlzant of their 

deficiencies and feel secure enough to seek additional 

or the in-service activit! • mosed upon t by 

adm!nlstrat! personnel. leasant responses to t 
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inquiry torms leads to the conclusion that the former is true 

in most syst There Is no substantial difference t n• 

the enthusiasm of the hi school and elementary teacher. 

toward in-service education. 

11 a tew in-servie ctiviti re actually reauired 

by a lUle r cent of the selected sc 1 &yet • The 

nature of th ivities indicate. that in-service is required 

only to extent that the teachers are asked to participate 

rather than participate or lose a contract or experience a 

cr in salary. The fo1lowina activities were che d 

most frequently as being uirec1: 

l:. Plannin rying out a series of faculty 

.eetin 

• Partlcipatin£ in indivi conferences 

). Wor S'08ci81 J>rojecte 

4.	 in curriculwa planning 

5.	 on citic eta ot teaching 

The 1ara:e r (ove_r nt) ot school 

wnich encour nv activities. indicates t educator 

aware of the needs of teae enaeavorln~ to J)rovide 

opportunities for them to ollowing activit!e. are 

often encouraged by SChOO •• 

1.	 ParticlDati in civic activitiea of the communi~1 

2.	 ContinuilU! with TanceC1 deaee ..
 
).	 Attending institutes and conferences in te~8 of 

epecial d interests 
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4.	 Visiting schools to observe other members of the 

protession at work 

5.	 Assuming responsibilities in committee and prot.s

sional organizations 

6.	 ContinulD2 with adTanced study. in a particular 

subject area 

• Conducting	 research in and app1Y1D& reaearch 

tinding. to local situations 

One of the primary alaa of the study vas to determine 

what in-service activities were considered to make the 

greatest contribution to the teacher. t growth. FroID the 

rating given by the respondents. it can be concluded that the 

activities should appear in the following descending orde~: 

1.	 ParticiPatinst in curriculUll planning 

2.	 Continuing with advanced study in a particular 

.ubject ar 

:3. Att.ending workshops on specific aspect.s or t.eaching 

4.	 Attending institutes and conterences 1n ter.. of 

epecial interests and neeas 

S.	 Continuing with an adTaneed degree progrd 

6.	 Participatin« in individual conrerencea 

7.	 Conducting research in and applyini research 

tindings to local situation 

•	 Work1n2 on specl~ projects 

9.	 Assuming responsibilities 1n committee and protes

sional or£anizations 



10.	 Planning and carrying out a series of faculty 

.eeting. 

11.	 Visiting schools to observe other members ot th 

protession at work 

12. Participating in civic activities of the community 

13. Doing protessional writing and spe.k1nl 

1~. Traveling planned for specifio purpo.e. 

is. Serving as an exchanlite teacher 

The data point out that many of the activities which 

were given a high rating were neither required nor encouraged 

by a large per cent or the superintendents. It 1s pos.ible 

Jthat many school administrators are still undecided a. to 

what activities are most valuable and alao what activiti.s 

they .hould require or encourace. The low rating 2iven to 

traveling planned for specific purposes and to serv1ng •• an 

exchange teacher can be attributed to the aonetary factor. 

Thi. is especiall,. true or' international travel and 8e"ic 

as an exchange teacher in other countrie•• 

jorlty of the school systems are fairl,. ,..11 

••tiafied with their ex1st~ in-service program, "hile only 

• rew are entirel,. .atlafied or entirely di...tiafied with 

their program. It i. concluded that a large per cent or the 

in-service programs are providing opportunities which 1Rprove 

the auality or instruction of teachera, provide. opportunities 

tor the professional growth or teachers through group 
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activiti.s and group ticipation, t8 the needs of the 

rapid changes in the fields of present knowledge and re••arch, 

promotes pleasant "working relations" between the adm1nis

trators and start, and ts the increased demands which are 

placed on teachers to "grow on the job." Although 

d.ministrator vitally concerned about. the iJDl)rovement of 

instruction, there 18 still some dissatisfaction expressed 

among them as to the effecti'Y"Emes8 of their progru for 

provldill£ this tional aowth. 

() 
RECOMMENDATIONS 

The conclusions resulting fro. this study provide 

evidence that supports the following leneral reco..endationa 

which are applicable to school systems in the designated 

population rane•• 

Directors of curriculum, or what 1;1t1. may be 

selected, should be employed all Bchool system. to 

coordinate and direct the instructional phases of education. 

Additional area supervisors should b. secured to a8sist 

teachers in overcoming their area. of weakness in instruction. 

A system-wide in.service program should be intained which 
. 

is broad yet specific eno to recoanize the "felt needs" of 

each teacher. 

ch are conducti in-service progr 

without clearly defined objectives should carefully study 

School syst 
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~he1r program and prepare an in-service bulle~in whic 

specifically states their objectiv... Thi. bulletin should 

be	 placed in the pos••ssion of each teacher. 

An	 in-service steering co-.1ttee should be appointed 

to	 plan and expedite all the activitie. for a school year J 

with the director ot curriculum and superintendent serving 

in	 an a~1ni.tratiTe capacity. 

MOre interest should be demonstrated and additional 

activities provided which will directly aid in aP8c1tic areas 

at publio relations such a. improY!nI statt rel.tions, 

prov1D& t ..cher~pupil relation. and i~rQ~ school

~eo.mun1ty relations. 

Increa.ed errort should be exhibited by adll1nlatrator. 

to provide time aa part of the regular a.sign_nt for 

teachers to .n~a£e in activities that are characterized b.r 

inevitable value. Teachers should be required to participate 

in activities which provide their ba.ic preparation., and in 

such activities aa are needed because of problema aftecting 

the whole school. This would include the following: 

1.	 Continuing with an advanced degree program--the 

bachelor t. degr.e should b. required, and sabbatical 

leave. should be granted to those workinl on 

additional degree. 

2.	 Continuin~ with advanced study 1n a particular area 

J.	 Participatinc in curricula planniDi 
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4.	 Attendinc institutes and conterence. 1n term. 0t 

special interesta and n.ede 

S.	 Attending workshope on specific aspect. ot teachinl 

6.	 Participating in individual cont.rence. 

Additional activities should be strongly encourqed 

due to their contributions to the public relations factor and 

the leneral broad_ninl of the teachers' experiencea: 

1.	 Planniq and carrying out a s.rie. ot faculty 

meetinga 

2.	 Aa.ua1Dg responsibilitiea 1n co.-1ttee and profes

aional organization. 

). DoinS proteasional writine and speakina 

4.	 Vislt1D& schools to observe other members or the 

protes81oD at work 

s.	 traT8ling planned for specific purpo.es 

6.	 SerYing aa an exchange teacher 

7.	 Participating in civic activiti•• ot the co-.unity 

~.	 Conducting research in and applying re..areh 

finding. to local situations 

9.	 Working on special project. 

Th. in-aerYice program should be continuously .valuated 

bJ the ateering committee and admloi.trativ~ personnel. 

Reca...endat1ona should be foraulated and neceasarr adjustments 

corrected, ther.b,r experiencing a greater degree or satis

t.ction in the total in-service program as it apecifically 

improves the quality of instruction or each teacher. 
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!PPENDIX A 132 

South Hutchinson. Is. 
212 Bast Porest A••nue 

ch 2. 1960 

Dear SUo: 

atudy ot the 
in-seryice program of the 
or mr Mast.r'a theeis I 

School SYst • 

ementary teacher in 
uld llke to co.par. 

f11 stems of the 
will be limited 

ot 25,000--100.000. 

ould you please 

trong in-BerTie. progr..?

or 3 or 4. cities in 
t. (tho 19nated population

o haye 

Dr I1111tlng my study to the most .a~·s8iYe systems
I will be able to give mY reDort depth. 

closed i. there 111
 
Ie space
 you to list 

the citi••• 

Sincerely yours, 

Berman Diener 



A DIl: 
212 E. Forest Ave. 
So. Hutchinson, Ks. 133
Nov. 28 j , 1960 

As part of the requirements for the Master of Science Degree in
 
Education at the State Teachers College in Emporia, Kansas, I am
 
conducting a study based on a comparison of the present in-service
 
program of the Hutchinson School System with that of sixty-five
 
selected school systems in the North Central Association.
 

Enclosed, you will find an "inquiry form" which has been prepared 
with the help of Dr. Marvin Schadt, my research advisor at Emporia 
State Teachers College, and Mr. Linus Noll, director of curriculum 
and instruction of the Hutchinson Public Schools. In order for this 
study to be of real value, I am sending the enclosed form only to 
school systems in the North Central Association whi.ch have strong and 
active in-service programs. Your school system was among those 
suggested by your State Department of Education as an example of those 

.I having a good in-service program. 

This research is to determine whether the in-service activities
 
in Hutchinson are satisfactory in meeting the increased demands that
 
are put on teachers to lIgroW on the job," and also determine what
 
activities should be initiated 'Dr eliminated to increase t.he
 
serviceability of our present program.
 

Along with the enclosed quest.ionnaire, I have also enclosed
 
a self-addressed, stamped envelope. It will be greatly appreciated
 
if you (or someone who may be closer to your in-service program)
 
will fill out the enclosure and return it to me at your earliest
 
convenience. All information received wi.ll be held confidential.
 

Upon your request.9 I would be pleased t.o share with you any
 
pertinent information which I will receive from this study.
 

Sincerely yours, 

/I~1f~ 
Herman Diener 
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INQUIRY FORM 134 
for 

A Study of In-Service Activities 

name of school system address 

name of' person reporting title of position held 

Directions:	 Please encircle the word or place a check in the appropriate 
space that applies in your case. 

1. Does your	 school system employ a curriculum director? Yes No 

2. Does your school system employ subject area supervisors? Yes No 

3. Is your program of in-service training associated with a 
system-wide program? ------------------------------------------  Yes No 

4. How are objectives for the in-service program stated? (check one) 

a. Objectives are 
b. ~bjectives are 
c. Ubjectives are 

clearly stated and in p~iDted ~orm, ------------- 
clearly stated but are not in printed form, -----
not clearly defined. ~----------------------------

() 
() 
() 

5. Who is responsible for planning the in--service prograrn? (check one) 

a. 
b. 
c. 
d. 
e. 
f. 

Planned 
Planned 
Planned 
Planned 
Planned 
Others 

by curriculum director --------------------------------- 
by subject area supervisors ---------------------------- 
by administrators --------------------------------------- 
by teachers ------------------------------------------------- 
by all of these ---------------------------------------- 

please identify 

( )
( )
( ) 
( ) 
( )
( ) 

6. -What are the chief centers of concern 
at the present time? 

in your program of in-service 

a. Improving	 instruction --------------- 
b. Improving	 staff relations --------~---
c. Improving teacher-pupil relations 
do Improving community relations ------- 
e. Others 

please identify 

immediate later little 
concern concern concern 

I 



7. Who participates in the in~service activities? 

2~ 
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a. High School teachers ---------------- 
b. Junior High teachers ---->------.----- -~~t~~ none 

--._.------1--------. 

I . ---+-~---

neither 

r-1 

-f 

r 
--T 

required 

~r~-
~t ~-,--- -

, I~-, 

encour
age~ _ 

---~- I - .. 

c.	 Elementary teachers ----------------- 
d.	 Others
 

please identify
 

8.vihat activities do you use for in~service growth? 
(Please check in the columns on the right~hand side whether these activities 
are "required") or i1encouraged"J or "neither required nor encouraged") 

a.	 Continuing with an advanced degree 
program -.---..~._--.---.---~--,-- .-.-----~

b.	 Continuing with advanced study in a 
particular sub,ject area -.--.-----.----- 

c.	 Participating in curriculum 
planning -------------------.---.----~,-

d.	 Attending institutes and conferences 1n 
terms of special interests and needs 

e.	 Attending workshops on specific 
aspects of teaching -----~-----------

f.	 Planning and carrying out a series of 
faculty meetings -------------------

g.	 Asswning responsibilities in. corM.littee 
and professJ.onal organizatloDs 

h.	 Doing professional writing and 
speaking ---....---.-.----..-..--.-- ----.--------. 

i.	 Participating 1n individual conferences 
(e.go area supervisor with teacher) 

jo	 Visiting schools to observe other 
members of the profession at work 

k.	 Traveling planned for specific purposes 
(local or international) -----------

1.	 Serving as an exchange teacher 
(in buildings j systems~ or countries) ~ 

m.	 Participating in civic activ~ties of 
the comrnunity ---------~---------

n.	 Conducting research in and applying 
research findings to local situat.ions .

0.	 Special projects 
(adoption of textbooks~ etc.) -------

p.	 Others 

please identify 
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1369.	 What in-service activities do you consider to be of greatest value in 

contributing to teachers' growth and development in your particular 
system? 
(Please rate each item, on a scale from 5 to 0, by placing, in the space 
to the right of each item, a numeral as follows~ 5 if the activity is 
considered to be of great value, 4 if the item is considered to be of 
some value, 3 if the activity is considered to be of less value, 2 if 
little value, 1 if no apparent value~ and 0 if the activity is not 
used in your system. 

a o	 Continuing with an advanced degree
 
program --------------------------.------------------------ 

b.	 Continuing with advanced study in a 
particular subject area -----------------------------~----


co Participating in curriculum
 
planning ------------------------------------=-----------

d.	 Attending institutes and conferences in
 
terms of special interests and needs --------------------- 


eo	 Attending workshops on specific
 
aspects of teaching -------------------------------------- 

f.	 Planning and carrying out a series of
 
faculty meetings ------------------------------~----------

g.	 Assuming responsibilities in committee
 
and professional organizations ---------------------------~
 

h o Doing professional writing and
 
Jspeaking ------------------------------------------------- 

i.	 Participating in individual conferences 
(e.g. area supervisor with teacher) ~---------------------~ 

j.	 Visiting schools to observe other
 
members of the profession at work ~-----------------------

k.	 Traveling planned for specific purposes
 
(local or international)----.--·--------------------·------- 

1.	 Serving as an exchange teacher
 
(in buildings, systems, or countries) ------~--------~-

m.	 Participating in civ.ic activities of
 
the conununity ----------.-------.-----.---------------------- 

n.	 Conducting research in and applying
 
research findings to local situations -------~-----------

o.	 Special projects
 
(adoption of textbooks, etc 0) ------.---------------------- 

p.	 Others 

please identify 

10.	 How satisfactory are your in-service activities for improving the 
quality of instruction of your teachers? 

a o	 Entirely satisfactory ------------------------------------------ () 
b.	 More satisfactory than unsatisfactory -------------------------- () 
c.	 Unsatisfactory ----------------------------------------..-------- () 
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11.	 How satisfactory are your in-service activities for providing 

opportunities for the professional growth of teachers through 
group activities and group participation? 

a. Entirely satisfactory ---~---~--------=-----------------~------ ()
b. More satisfactory than unsatisfactory --------------~---------- () 
c. Unsatisfactory ----------------~------------------------------- () 

12.	 How satisfactory are your in~service activities for meeti.ng the 
needs of the rapid changes in the fields of present knowledge 
and research? e.g. Science 

a. Entirely satisfactory ----.------.-------------.----------------- () 
b. More satisfactory than unsatisfactory =------------=----------- () 
c. Unsatisfactory --.---------------------.~-----=--------------- () 

13.	 How satisfactory are the Ilworking relations" between the 
administrators and the staff? (Assuming that a good in=service 
program is the outgrowth of the teachers' desire to improve~ and 
the encouragement by the administrators and supervisors.) 

a. Entirely satisfactory ----------------------------------------- () 
b. More satisfactory than unsatisfactory ------------------------- () 
c". Unsatisfactory ~------------------------------------------- () 

14.	 How would you evaluate your in-·service program in rela tioD to it 
meeting the increased demands~ which are placed on teachers~ to 
"grow on the job?lI 

a. Entirely satisfactory ----------~--.---------------------------- () 
b. More satisfactory than unsatisfactory ~---------------~------~- () 
c. Unsatisfactory ----------~------------------------------------- () 

I would appreciate your sending me~ under separate cover~ any printed 
and mineographed materials that have been prepared and used in initiating 
and maintaining your in-service program. 
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212 E. Forest Ave. 
So. Hutchinson, Kansas 
January 6, 1961 

On November 28, 1960, you were sent an "inquiry form" 
which is the basis for a study being conducted for my Master 
of Science Degree at the State Teachers College in Emporia,
Kansas. 

This research is to determine whether the in-service 
activities in Hutchinson are satisfactory in meeting the 
increased demands that are put on teachers to "grow on the 
job," and also determine what activities should be initiated 
or eliminated to increase the serviceability of our present 

, program. 

Enclosed you will find another "inquiry form" which I 
hope you can give your immediate attention. 

Since I am anxious to make this study one that will be 
based on valid data, it is imperative that you reply. May a 
reply be expected from you by January 201 Thank you!! 

Sincerely yours, 

Herman Diener 


