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CHAPTER I 

THE PROBLEM AND DEFINITIONS OF TERMS USED 

Teachers are constantly moving from one type of 

lcommunity to another. Since this is true, a need arises 

to examine the personal characteristics of these teachers. 

It is also necessary to examine the personal characteristics 

of those teachers who have remained in one type of community. 

Comparisons of the personal characteristics of these two 

types of teachers could then be made in the anticipation of 

finding some general pattern of differences which might 

exist between the two groups. 

"Placing the right teacher in the right position is 

the most important step that can be taken to improve 

schools."2 By analyzing these comparisons, it should be 

possible to improve the placement of teachers from both the 

viewpoint of the teacher and the viewpoint of the school 

system. Since this would be a definite improvement, it is 

felt that this study will be valuable in implementing and 

ILindley J. Stiles,. The Teacher's Role in American 
Society (New York: Harper and Brothers~ 1957);-p. 85. 

2Lindley J. Stiles and others [or, et al.], Teacher 
Education in the United States (New York: The Ronald Press 
Company, 1960-)-,-p. 305. 
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improving the information available in this area which 

up-to-now has been inadequate and incomplete. 

I.	 THE PROBLEM 

Statement of the problem. It is the purpose of this 

study to determine if there are any differences in the 

personal characteristics of successful high school teachers 

in rural and urban communities. 

Questions to be answered: 

1.	 What are the personal characteristics of success

ful high school teachers who have moved from a 

rural community to an urban community? 

2.	 What are the personal characteristics of success

ful high school teachers who have remained in a 

rural community? 

3.	 What are the personal characteristics of success

ful high school teachers who have remained in an 

urban community? 

4.	 Are there any significant differences in the 

personal characteristics between those successful 

high school teachers who have remained in a rural 

community as compared to those successful high 

school teachers who have moved from a rural to an 

urban community? 

5.	 Are there any significant differences in the personal 

-. 



3 

characteristics between successful high school 

teachers who have remained in an urban community 

as compared to those successful high school 

teachers who have moved from a rural to an urban 

community? 

6.	 Are there any significant differences in the 

personal characteristics between successful high 

school teachers who have remained in a rural 

community as compared to those successful high 

school teachers who have remained in an urban 

community? 

7.	 What are the personal characteristics of those 

individuals entering non-teaching fields, who 

prepared to teach in high school? 

8.	 Are there any significant differences in the 

personal characteristics between successful high 

school teachers as compared to those individuals 

entering non-teaching fields, who prepared to 

teach in high school? 

Importance of the study. As far as could be ascer

tained, no study of this type has been made in the Emporia, 

Kansas, area. 

The results of this study would be valuable to school 

administrators, educators, and future teachers. School 

administrators and educators should have a greater knowledge 
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of the type of individual who would be most successful in
 

their particular school system. Future teachers would have
 

a greater knowledge of the types of communities and school
 

systems for which they would be best suited.
 

II. SCOPE OF THE STUDY 

The subjects included in the study. All secondary
 

education graduates of Kansas State Teachers College of
 

Emporia in 1961 were the subjects of this study. The 1961
 

. graduates were chosen as subjects of the study since they 

could have remained in teaching five years following college 

graduation. This was the necessary criterion to be a success

ful teacher. The subjects were selected because their 

academic histories and work experience records were readily 

available and complete in the Office of Admissions and Records 

and the Placement Bureau. 

Assumptionsof the study. It was assumed that the 

definition of a successful teacher, as a person who has 

remained in teaching five years following college graduation, 

was adequate for the purposes of this study. 

A second assumption was that the United States Census 

of Population was an accurate source of data about population 

of communities in Kansas. 

. " 
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III. DEFINITION OF TERMS 

Teacher. 

(1) a person employed in an official capacity for the 
purpose of guiding and directing the learning experiences 
of pupils or students in an educational institution, 
whether public or private; (2) a person who because of 
rich or unusual experience or education or both in a 
given field is able to contribute to the growth and 

. development of other persons who come in contact with 
him; (3) a person who has completed a professional 
curriculum in a teacher education institution and whose 
training has been officially recognized by the award of 
an appropriate teaching certificate; (4) a person who 
instructs others. 3 

Successful teacher. Defined for the purpose of this 

study as any person who has remained in teaching five years 

following college graduation. 

Urban community. A community with a population of 

42500 or more. 

Rural community. A co~~unity with a population of 

less than 2500. 5 

Personal characteristics. In this study, the following 

factors were considered to constitute personal characteristics: 

3carter V. Good (ed.), Dictionary of Education 
(second edition; New York: McGraw-Hill Book Company, 
1959), p. 550. 

4United States Bureau of the Census, Eighteenth 
Census of the United States: 1960. Population, Vol. I 
(Washington: Government Printing Office, 1963), p. 35. 

5Ibid • 
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1.	 Undergraduate grade point average computed on 

the four point system. 

2.	 General ability score as measured by the college 

entrance examination. 

3.	 Personality traits as measured by the Bernreuter 

Personality Inventory. 

4.	 Occupational preference as measured by the Kuder 

Preference Record - Vocational. 

5.	 Sex. 

6.	 Original hometown (background). 

The Bernreuter Personality Inventory. A test of 

measurement of the following six aspects of personality: 

(I) neurotic tendency, (2) self-sufficiency, (3) introversion-

extroversion, (4) dominance-submission, (5) confidence in 

oneself, and (6) sociability.6 

The Kuder Preference Record - Vocational. A test 

of measurement of occupational preferences in the following 

ten broad areas: (1) outdoor, (2) mechanical, (3) compu

tational, (4) scientific, (5) persuasive, (6) artistic, 

(7)	 literary, (8) musical, (9) social service, and 

(10)	 clerical. 7 

6Robert G. Bernreuter, Manual for the Personality 
Inventorx (Palo Alto, California: Consulting Psychologists 
Press, 1935), p. 1. 

7Frederic Kuder, Administrators Manual: Kuder 



7 

IV. METHOD OF PROCEDURE 

Development of procedure and gathering of data. The 

names of the 1961 graduates in secondary education at Kansas 

State Teachers College were obtained from the Office of 

Admissions and Records. Information concerning the personal 

characteristics of these graduates was obtained from the 

Office of Admissions and Records. 

Next, information regarding the present and past 

locations of teachers was procured from the Placement Bureau 

at Kansas State Teachers College of Emporia. 

The United States Census of Population: 1960 was 

used to acquire the population of communities in which the 

1961 graduates are now teaching and have taught in the past. 

After the data have been assembled, comparisons will 

be made in an attempt to obtain answers to the proposed 

questions. Comparisons of personal. characteristics will be 

made between: (1) successful high school teachers who have 

remained in a rural community and those successful high 

school teachers who have moved from a rural to an urban 

community, (2) successful high school teachers who have 

remained in an urban community and those successful high 

school teachers who have moved from a rural to an urban 

Preference Record (Chicago: Science Research Associates, 
Inc., 1960), p. 2. 

. . 
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community, (3) successful high school teachers who have 

remained in a rural community and those successful high 

school teachers who have remained in an urban community, 

(4) successful high school teachers and those individuals 

entering non-teaching fields, who prepared to teach in high 

school. 

In making comparisons of the personal characteristics 

between groups to determine if significant differences 

existed, the following steps were used: 

1. Two hypotheses were used. The null hypothesis, 

which stated that there was ~ significant difference between 

groups for the personal characteristic being considered or 

that any difference was minor or due to chance, was formu

lated. A second hypothesis was formulated that a difference 

in the personal characteristic being considered was too large 

to have occurred by chance. If the second hypothesis was 

proven, the difference in the personal characteristic was 

considered to be significant. 

2. By definition and due to the nature of the Students 

"T" Distribution Table one degree of freedom is lost in each 

group being compared. Since this is true, the level of 

significance is read at N-2 degrees of freedom. For example, 

when comparing two groups of ten each, the level of signifi

cance would be read at 18 degrees of freedom since one 

degree of freedom is lost in each group (20-2=18). 
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3. The following formula was used in testing to 

determine if there was a significant difference in the per

sona1 characteristic being considered between groups: 

Xl _ x2 

t J<N1 - 1) (812 ) + (N2 - 1) (8 2
2 ) . ~!- +!

N1 + N2 - 2 
N1 N2 

4. If the value of "t" in the formula was less than 

the critical value at the 99 or 95 per cent levels of signi

ficance, the null hypothesis was accepted. This means that 

there was no significant difference between groups for the 

personal characteristic being considered. 

In cases where the value of "t" was greater than the 

critical value at the 99 or 95 per cent levels of signifi

cance, the second hypothesis was accepted. This means that 

there ~ ~ significant difference between groups for the 

personal characteristic under consideration. 

5. Computations were performed, and the results were 

shown by the use of tables. 

Organization of remainder of the thesis. Chapter II 

presents a review of related literature from previous 

studies. In Chapter III the data are presented in quanti

tative terms and analyzed statistically so that the results 

may be interpreted with a certain degree of assurance of 

being correct. Chapter IV presents a summary of the data, 
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CHAPTER II 

REVIEW OF THE LITERATURE 

I.	 COMMUNITY RELATIONSHIPS 

Traditional beliefs and ideals have played a very 

important part in the functions of society. Therefore, the 

traditions or customs of a given community will have an 

important influence upon the school in that community. 

Most of our schools have been working successfully 

with the community. However, cooperation is sometimes 

lacking between the school and community because teachers 

fail to develop a sufficient understanding of the community. 

A community will certainly cooperate more effectively with 

a school that has teachers who take an active part in its 

affairs. In a study of teacher traits and teaching methods 

in democratic schools, Beck drew the following conclusions: 

1.	 The school and the community are definitely inter
related and only through cooperation will they 
remain successfully democratic. 

2.	 American schools, if they are to improve in their 
teaching, must more fully realize the need for 
and the values derived from the study of the 
community, and they must include community ~ 

experiences as a vital part of school life. 
3.	 The teacher, to be a successful leader of youth, 

must first carefully examine the personal 
qualities essential for efficient and successful 
teaching. 

4.	 A successful teacher shows a cooperative attitude 
toward all other school employees. 

5.	 The successful teacher will take pride in his 
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work and always retain his respect for the 
teaching profession. l 

II.	 PROBLEMS OF SMALL SCHOOLS IN 

RELATION TO LARGE SCHOOLS 

Fowler found that there was approximately half as 

much business teacher turnover in the large cities of Kansas 

as there was in the smaller cities. This finding supported 

the beliefs of most educators that the larger cities tend 

to have a lower teacher turnover rate. Fowler found that 

one of the major reasons for the lower turnover rate in 

large cities was due to a better chance for .advancement in 

salary and position. 2 

It was found that more than half the teachers who had 

changed positions had three or more years of experience in 

teaching. The lack of teaching experience was not a major 

factor in causing this group of teachers to change positions. 

Most of the business teachers of this study had been in the 

teaching profession for a number of years. However, they spent 

only a short period of time in their current position during 

lCharles B. Beck, "An Analysis of Teacher Traits and 
Teaching Methods in Democratic Schools" (unpublished Master's 
thesis, Western Illinois State College, Macomb, 1954), pp. 98
100. 

2Billy Lee Fowler, "A Study to Determine Factors Affect
ing Turnover of Business Teachers in 208 Selected Schools of 
Kansas" (unpublished Master's thesis, Kansas State Teachers 
College, Emporia, 1954), p. 23. 
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the term of the study. It was concluded that these teachers 

According to Borchardt, who teaches chemistry at 

Chicago Vocational School, one of the favorite devices of 

a small town school system is to hire a young ambitious 

teacher and keep him in the school system until he requests 

a raise in salary. Then they will replace him with a new 

beginning teacher. 

One of my earliest teaching jobs was in a small West
ern city. After a couple of years of successful apprent
iceship, I went to the superintendent and asked him for 
a raise. He said he would think it over, and a week 
later I had my answer: dismissal. I learned, slowly, 
that the main function of the small-4own superintendent 
is to keep costs as low as possible. 

Borchardt concluded that many of the successful 

teachers in small towns are being dismissed because the 

school system can not afford to pay them a salary in accord

ance to what they are worth. 

Frederick found that the major problem of high school 

teachers in a small school involved physical facilities. 

A majority of the schools lacked up-to-date books, materials, 

and equipment. According to the replies of two high school 

teachers, there was a lack of competition in a very small 

3I bid., pp. 31-33. 

4Henry G. Borchardt, "A Teacher Looks at His Job" 
Life, XXII (January 6, 1947), p. 82. 
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high school and this made teaching more difficult. Another 

major problem concerned the attitudes and standards of the 

community. Community problems were found to be increased 

by inadequate human relationships. 

Opinions expressed by respondents indicated that 

salary was not necessarily the major concern. However, 

these teachers were expected to maintain a higher level of 

civic participation than teachers hired from outside the 

conununity. 

Frederick also found the major factors affecting good 

teaching to be adequate human understandings, adequate 

physical facilities, and adequate college training. The 

establishment of adequate human relationships was the most 

5important factor contributing to good teaching. 

III. FACTORS AFFECTING GOOD TEACHING 

A study of factors influencing education majors in 

the selection of their initial teaching positions was con

ducted in 1964 by Harrington. In this investigation, 245 

seniors enrolled in elementary or secondary education during 

the Spring Semester of 1964 at Northern Illinois University 

were selected for study. A questionnaire was completed by 

5Gerald E. Frederick, "Factors Influencing Good 
Teaching in Small Nebraska Schools" (unpublished Master's 
thesis, University of Nebraska, Lincoln, 1953), pp. 31-70. 

• 
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those seniors who had signed their first teaching contract. 

The sample was asked to check those items that were most 

important to their decision to sign the teaching contract. 

The item, nearness to horne, was checked most frequently. 

Location factors were found to be especially important to 

married sUbjects. Nearness to horne, nearness to location 

of spouse, fiance, or close friends; and desirable housing 

available, were listed in that order as the most popular 

6items of their job considerations. 

Bigelow listed twelve traits that are very important 

to teachers. These traits were: 

1. Respect for personality. 
2. Community mindedness. 
3. Rational behavior. 
4. Skill in cooperation. 
5. Increasing knowledge. 
6. Skill in mediating knowledge. 
7. Friendliness with children. 
8. Understanding children. 
9. Social understanding and behavior. 

10. Good citizenship in the school or society. 
11. Skill in evaluation. 
12. Faith in the worth of teaching. 7 

Odenweller conducted a study to determine the degree 

to which teaching effectiveness is predictable. Personality 

6Leonard P. Harrington, "A Study of the Factors 
Influencing Northern Illinois University Education Majors 
in the Selection of Their Initial Teaching Positions" 
(unpublished Master's thesis, Northern Illinois University, 
Dekalb, 1964), p. 65. 

7Karl W. Bigelow, Teacher for Our Times (Washington: 
The American Council on Education;-1944), pp. 156-173. 
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was the factor found to have the closest relationship to 

quality of teaching. Grades made in college had a very low 

correlation with quality of teaching. However, college 

. grades may be considered very important in the preparation 

8
of teachers. 

A study by McCall, conducted with seventy-three 

sixth-grade classes, attempted to determine what factors 

contributed most to the teacher's success with children. 

The investigation revealed no real results. The study did 

indicate that college grades have a very small relationship 

to the success of the teacher once he is on the job. 9 

Some superintendents continue to ignore the evidence 
produced by McCall, and select teachers largely on the 
basis of their academic records. They tend to believe 
that students with a general average of "B" are more 
likely to prove successful. Their reasoning is based 
on the assumption that good grades tend to indicate 
good intelligence, an assumption for which there is 
ample evidence. In general, the academic record is an 
unreliable index to success in teaching. While all 
students should strive to make the best record possible, 
both for the impression it makes on the credentials and 
for the personal satisfaction it brings, no one should 
conclude that grades alone provide an accurate indication 
of future success. lO 

8Arthur Leonard Odenweller, Predicting the Quality 
of Teaching (New York: Teachers College, Columbia University, 
1936), p. 3. 

9William A. McCall, Measurement of Teacher Merit 
(Raleigh: State Department of Public Instruction, 1952), p. 31. 

lOWilliam A. Yauch, Martin H. Bartels, and Emmet Morris, 
The Beginnin~ Teacher (New York: Henry Holt and Company, 1955), 
pp. 96-97. 

. . 
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IVG PROBLEMS CONCERNED WITH TEACHER MOBILITY 

The questionnaire method was used by Keeley in a 

study to determine which factors were influencing high 

school teachers to change positions. This survey included 

teachers of forty-nine selected high schools in western 

Kansas. Twenty-one possible influencing factors were in-

eluded in the questionnaire. Teachers were asked to number, 

in order of importance, those factors contributing to their 

leaving a teaching position in the past five years. 

The results of this study showed five influencing 

factors to be: (1) a chance for professional advancement, 

(2) salary increase in a different school system, (3) town 

too small, (4) dissatisfaction with administrator, and 

(5) dissatisfaction with the community. An additional 

important factor was wanting to teach near relatives. ll 

This study also found that 47 per cent of the respond

ents changed positions during their first five years of teach

ing. Twenty-nine per cent of the teachers had been in their 

present position only one year, and only 30 per cent had 

been in their present position three or more years. This 

study indicated that there was a large amount of mobility 

IlTerry Dean Keeley, "A Study of Factors Which Con
tribute to Teacher Turnover in Forty-Nine Selected High 
Schools in Western Kansas" (unpublished Master's thesis, 
Fort Hays Kansas State College, Hays, 1959), pp. 7-8. 
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on the part of teachers in western Kansas. One major reason 

for this is the smallness of most communities and schools 

in western Kansas. 12 

In a study of teacher turnover, Hillwick found that 

out of a total of 1,083 teachers there was a turnover of 

162. This was a turnover of 15.6 per cent of the total 

teaching force. The national average at the time of 

Hillwick's study was 17 per cent. Teacher turnover was 

found to be only 4 per cent of the total turnover for those 

teachers who had been in a system at least five years. 

This study found that the smaller school system tends to 

have a greater turnover problem. It was also found that 

schools with local teachers' associations had a lower turn

over rate than schools without local associations. There 

was a greater predominance of local associations in the 

larger school systems. 13 

Stiles listed the major characteristics of mobility 

in the teaching profession. The most important character

istics were: 

1.	 As many as one third of persons trained in 
education do not enter the profession. 

l2 Ibid ., p. 30. 

l3John F. Hillwick, "Teacher Turnover in Selected 
Community Unit Districts of Northern Illinois" (unpublished 
Master's thesis, Northern Illinois University, Dekalb, 1962), 
pp. 36-37. 
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2.	 In general, smaller schools and smaller systems 
have a less stable teaching staff. 

3.	 Position shifts are much more frequent among 
younger teachers than older teachers. 

4.	 Position changes of teachers which involve 
changes in residence are numerous. Much of such 
shifting is from smaller to larger school systems 
or to neighboring geographic areas or states 
where salaries are higher. 14 

There seems to be a growing trend that indicates at 

least one out of four or five teachers is taking a new 
; 

position each year. Why do we have this high mobility in 

teaching? The main reasons are salary, teaching conditions, 

and living accommodations. However, many school districts 

cannot raise enough money to pay high salaries. Consequent

ly, they were unable to attract the better teachers. lS 

V.	 SUMMARY OF THE REVIEW 

The review of the literature indicated that there 

has been a vast amount of research completed in the follow

ing areas: (I) community relationships, (2) problems of 

small schools in relation to large schools, (3) factors 

affecting good teaching, and (4) problems concerned with 

teacher mobility. The problem of teacher retention apparently 

is one of the greatest problems in education today. A 

14Lindley J. Stiles, The Teacher's Role in American 
Society (New York: Harper and Brothers; 19S7}-,-pp. 261-262. 

lSOtto E. Domain, Comprehensive Educational Survey of 
Kansas, Vol. II (Educational Committee, Kansas Legislative 
Council, 1960), p. 79. 

. . 



20 

review of teacher turnover studies indicated that most of 

these studies have been primarily concerned with the amount 

of turnover. 

This review indicated a need for considering what 

type of teachers are-moving from one type of community to 

another. Therefore, this study will attempt to determine 

the personal charcteristics of successful teachers who are 

moving from one type of community to another. In addition, 

it will attempt to show any significant differences which 

exist among these personal characteristics. 



CHAPTER III 

PRESENTATION OF THE DATA 

The purpose of this chapter is to present the data 

of the study. Tables are used to a great extent in order 

to aid in presenting the results. 

Table I shows a comparison of the personal characteris

tics between 142 male and 87 female graduates of 1961. With 

a probability of at least 0.95 of interpreting the data 

correctly, females showed (1) a higher grade point average, 

(2) greater persuasive qualities, (3) more interest in 

literary activities, and (4) more musical interests than 

males. 

With the probability of at least 0.95 of interpreting 

the data correctly, Table I also shows that males have (1) 

a greater interest in outdoor activity, (2) more interest 

in scientific endeavors, and (3) more self-confidence 

than females. 

A comparison of the personal characteristics between 

forty-six females with urban backgrounds and thirty-eight 

females with rural backgrounds is presented in Table II. 

At the 95 per cent level of confidence, females with rural 

backgrounds showed a greater interest in outdoor activity; 

whereas, females with urban backgrounds tended to show 

more interest in persuasive activities. 
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Table III presents a comparison of the personal 

characteristics between forty-six females with urban 

backgrounds and sixty-six males with rural backgrounds. With 

the probability of 0.99 of interpreting the data correctly, 

females with urban backgrounds showed (1) a higher grade point 

average, and (2) a greater interest in persuasive activities 

than males with rural backgrounds. 

With the probability of at least 0.95 of interpreting 

the data correctly, males with rural backgrounds disclosed 

(1) a greater interest in outdoor activity, (2) more interest 

in mechanical activity, (3) a greater interest in scientific 

endeavors, and (4) more self-confidence than females with 

urban backgrounds. 

A comparison of the personal characteristics between 

forty-six females with urban backgrounds and sixty males with 

urban backgrounds is shown in Table IV. With the probability 

of at least 0.95 of interpreting the data correctly, females 

with urban backgrounds exhibited a higher grade point average 

and a greater interest in persuasive activities than males 

with urban backgrounds. 

As compared to females with urban backgrounds, males 

with urban backgrounds tended to display greater interest in 

scientific accomplishments and have a more dominant nature. 

These differences were significant at least at the 95 per cent 

level of significance. 

• a 
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Table V shows a comparison of the personal character

istics between thirty-eight females with rural backgrounds 

and sixty-six males with rural backgrounds. At the signifi

cant level of at least 95 per cent, females with rural 

backgrounds disclosed (1) a higher grade point average, (2) 

a greater interest in literary activities and, (3) more 

musical interests than males with rural backgrounds. 

A comparison of the personal characteristics between 

thirty-eight females with rural backgrounds and sixty males 

with urban backgrounds is shown in Table VI. With the 

probability of at least 0.95 of interpreting the data 

correctly, £emales with rural backgrounds displayed higher 

grade point averages and more interest in music than males 

with urban backgrounds. 

As compared to females with rural backgrounds, males 

with urban backgrounds showed. more of an interest in scientific 

accomplishments and a more dominant nature. These differences 

were significant at the 95 per cent confidence level. 

Table VII presents a comparison of the personal 

characteristics between sixty-six males with rural 

backgrounds and sixty males with urban backgrounds. At the 

99 per cent level of significance, males with urban backgrounds 

tended to possess a more dominant nature than males with 

rural backgrounds. 

. . 
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A comparison of the personal characteristics between 

104 males and females with rural backgrounds and 106 males 

and females with urban backgrounds is presented in Table VIII. 

With the probability of 0.99 of interpreting the data 

correctly, males and females with rural backgrounds showed a 

. greater interest in outdoor activity than males and females 

with urban backgrounds. At the 95 per cent level of confi

dence, males and females with urban backgrounds displayed a 

greater interest in persuasive activities than males and 

females with rural backgrounds. 

Table IX shows a comparison of the personal character

istics between thirty-four successful male and female teachers 

who have remained teaching in rural communities and seventeen 

successful male and female teachers who have moved from rural 

to urban communities to teach. At the 95 per cent level of 

significance, successful male and female teachers who have 

moved from rural to urban communities to teach exhibited 

higher grade point averages and a more sociable nature than 

successful male and female teachers who have remained teach

ing in rural communities. 

A comparison of the personal characteristics between 

thirty-four successful male and female teachers who have 

remained teaching in rural communities and thirty-six success

ful male and female teachers who have remained teaching in 

urban communities is shown in Table X. With the probability 
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35 

of 0.95 of interpreting the data correctly, successful male 

and female teachers who have remained teaching in rural 

communities displayed a greater interest in outdoor activities; 

whereas, successful male and female teachers who have 

remained teaching in urban communities possessed more interest 

in persuasive activities and displayed a more dominant nature. 

As shown in Table XI there were no significant 

differences at the 95 per cent level of confidence for the 

comparisons of personal characteristics between seventeen 

successful male and female teachers who have moved from 

rural to urban communities to teach and thirty-six successful 

male and female teachers who have remained teaching in urban 

communities. These results did not differ significantly 

from what could be expected to occur due to chance alone. 

Table XII shows a comparison of the personal character

istics between twenty-three successful male and female 

teachers with rural backgrounds who have remained teaching 

in rural communities and eleven successful male and female 

teachers with rural backgrounds who have moved from rural to 

urban communities to teach. At the 95 per cent level of 

significance, successful male and female teachers with rural 

backgrounds who have moved from rural to urban communities 

to teach possessed a more sociable nature than successful 

male and female teachers with rural backgrounds who have 

remained teaching in rural communities. 

. . 
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A comparison of the personal characteristics between 

twenty-three successful male and female teachers with rural 

backgrounds who have remained teaching in rural communities 

and eighteen successful male and female teachers with rural 

backgrounds who have remained teaching in urban communities 

is presented in Table XIII. With the probability of 0.95 of 

interpreting the data correctly, successful male and female 

teachers with rurai backgrounds who have remained teaching in 

rural communities showed a greater interest in outdoor 

activity than successful male and female teachers with rural 

backgrounds who have remained teaching in urban communities. 

Table XIV reveals a comparison of the personal 

characteristics between twenty-three successful male and 

female teachers with rural backgrounds who have remained 

teaching in rural communities and nine successful male and 

female teachers with urban backgrounds who have remained teach

in~ in rural communities. At the 95 per cent level of signi

ficance, successful male and female teachers with urban. 

backgrounds who have remained teaching in rural communities 

exhibited (1) a higher grade point average, (2) a greater 

interest in artistic activities, and (3) more interest in 

music than successful male and female teachers with rural 

backgrounds who have remained teaching in rural communities. 

A comparison of the personal characteristics between 

twenty-three successful male and female teachers with rural 

backgrounds who have remained teaching in rural communities 
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and five successful male and female teachers with urban back

grounds who have moved from rural to urban communities to 

teach is shown in Table XV. with the probability of 0.99 of 

interpreting the data correctly, successful male and female 

teachers with urban backgrounds who have moved from rural to 

urban communities to teach possessed a higher grade point 

average than successful male and female teachers with rural 

backgrounds who have remained teaching in rural communities. 

Table XVI shows a comparison between twenty-three 

successful male and female teachers with rural backgrounds 

who have remained teaching in rural communities and seventeen 

successful male and female teachers with urban backgrounds 

who have remained teaching in urban communities. At the 95 

per cent level of significance, successful male and female 

teachers with rural backgrounds who have remained teaching 

in rural communities displayed a greater interest in outdoor 

activity; whereas, successful male and female teachers with 

urban backgrounds who have remained teaching in urban communi

ties showed a higher grade point average and a more dominant 

nature. 

As shown in Table XVII, there were no significant 

differences at the 95 per cent level of confidence for the 

comparisons of personal characteristics between eleven 

successful male and female teachers with rural backgrounds 

who have moved from rural to urban communities to teach and 
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eighteen successful male and female teachers with rural back- . 

. grounds who have remained teaching in urban communities. These 

results did not differ significantly from what could be 

expected to occur due to chance alone. 

At the 95 per cent level of significance, there were 

no significant differences for the comparisons of personal 

characteristics between eleven successful male and female 

teachers with rural backgrounds who have moved from rural to 

urban communities to teach and nine successful male and female 

teachers with urban backgrounds who have remained teaching 

in rural communities as revealed in Table XVIII. These 

results did not differ significantly from what could be 

expected to occur due to chance alone. 

A comparison of the personal characteristics between
 

eleven successful male and female teachers with rural back

. grounds who have moved from rural to urban communities to 

teach and five successful male and female teachers with urban 

backgrounds who have moved from rural to urban communities 

to teach is presented in Table XIX. with the probability of 

0.95 of interpreting the data correctly, successful male and 

female teachers with rural backgrounds who have moved from 

rural to urban communities to teach displayed a higher 

computational interest than successful male and female teachers 

with urban backgrounds who have moved from rural to urban 

communities to teach. 
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48 

As shown in Table XX, there were no significant differ

ences at the 95 per cent level of significance for the 

comparisons of personal characteristics between eleven success

ful male and female teachers with rural backgrounds who have 

moved from rural to urban communities to teach and seventeen 

successful male and female teachers with urban backgrounds who 

have remained teaching in urban communities. These results 

did not differ significantly from what could be expected to 

occur due to chance alone. 

Table XXI shows a comparison of the personal 

characteristics between eighteen successful male and female 

teachers with rural backgrounds who have remained teaching 

in urban communities and nine successful male and female 

teachers with urban backgrounds who have remained teaching 

in rural communities. At the 95 per cent level of confidence, 

there were no significant differences found in this comparison. 

A comparison of the personal characteristics between 

eighteen successful male and female t~achers with rural 

backgrounds who have remained teaching in urban communities 

and five successful male and female teachers with urban back

grounds who have moved from rural to urban communities to 

teach is presented in Table XXII. With the probability of 

0.95 of interpreting the data correctly, successful male 

and female teachers with rural backgrounds who have remained 

teaching in urban communities tended to have a higher 
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computational interest than successful male and female teach

ers with urban backgrounds who have moved from rural to urban 

communities to teach. 

As shown in Table XXIII, there were no significant 

differences at the 95 per cent level of confidence for the 

comparisons of personal characteristics between eighteen 

successful male and female teachers with ru~al backgrounds 

who have remained teaching in urban communities and seven

teen successful male and female teachers with urban back

grounds who have remained teaching in urban communities. 

These results did not differ significantly from what could 

be expected to occur due to chance alone. 

Table XXIV presents a comparison of the personal 

characteristics between nine successful male and female 

teachers with urban backgrounds who have remained teaching 

in rural communities and five successful male and female 

teachers with urban backgrounds who have moved from rural 

to urban communities to teach. At the 95 per cent level of 

significance, there were no significant differences found in 

this comparison. 

At the 95 per cent level of confidence, there were no 

significant differences for the comparisons of personal 

characteristics between nine successful male and female teach

ers with urban backgrounds who have remained teaching in rural 

communities and seventeen successful male and female teachers 
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with urban backgrounds who have remained teaching in urban 

communities as presented in Table xxv. These results did not 

differ significantly from what could be expected ot occur 

due to chance alone. 

As shown in Table XXVI, there were no significant 

differences at the 95 per cent level of significance for 

the comparisons of personal characteristics between five 

successful male and female teachers with urban backgrounds 

who have moved from rural to urban communities to teach and 

seventeen successful male and female teachers with urban 

backgrounds who have remained teaching in urban communities. 

These results did not differ significantly from what could 

be expected to occur due to chance alone. 

Table XXVII shows a comparison of the personal 

characteristics between 140 males and females teaching in 

Kansas in 1961 and 30 males and females teaching out of the 

state in 1961. At the 95.per cent level of confidence, 

there were no significant differences found in this comparison. 

At the 95 per cent level of confidence, there were no 

significant differences for the comparisons of personal 

characteristics between 140 males and females teaching in 

Kansas,in 1961 and 50 males and females who had prepared to 

teach but were not teaching in 1961 as revealed in Table 

XXVIII. These results did not differ significantly from 

what could be expected to occur due to chance alone. 
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60 

As shown in Table XXIX, there were no significant 

differences at the 95 per cent level of significance for the 

comparisons of personal characteristics between thirty males 

and females teaching out of the state in 1961 and fifty males 

and females who had prepared to teach but were not teaching 

in 1961. 

Table XXX shows a comparison of the personal 

characteristics between seventy-six males and females with 

rural backgrounds who were teaching in Kansas in 1961 and 

eight males and females with rural backgrounds who were 

teaching out of the state in 1961. At the 95 per cent level 

of confidence, there were no significant differences found 

in this comparison. 

At the 95 per cent level of confidence, there were no 

signi.ficant differences for the comparisons of personal 

characteristics between seventy-six males and females with 

rural backgrounds who were teaching in Kansas in 1961 and 

eighteen males and females with rural backgrounds who had 

prepared to teach but were not teaching in 1961 as presented 

in Table XXXI. These results did not differ significantly 

from what could be expected to occur due to chance alone. 

As shown in Table XXXII, there were no significant 

differences at the 95 per cent level of confidence for the 

comparisons of personal characteristics between eight males 

and females with rural backgrounds who were teaching out of 
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65 

the state in 1961 and eighteen males and females with rural 

backgrounds who had prepared to teach but were not teaching 

in 1961. 

A comparison of the personal characteristics between 

fifty-eight males and females with urban backgrounds who were 

teaching in Kansas in· 1961 and sixteer. males and females with 

urban backgrounds who were teaching out of the state in 1961 

is presented in Table XXXIII. With the probability of 0.95 of 

interpreting the data correctly, males and females with urban 

backgrounds who were teaching out of the state in 1961 showed 

a greater literary interest than males and females with urban 

backgrounds who were teaching in Kansas in 1961. 

Table XXXIV shows a comparison of the personal 

characteristics between fifty-eight males and females with 

urban backgrounds who were teaching in Kansas in 1961 and 

twenty-seven males and females with urban backgrounds who 

had prepared to teach but were not teaching in 1961. At the 

95 per cent level of significance, males and females with 

urban backgrounds who were teaching in Kansas in 1961 dis

played a greater interest in scientific endeavors; whereas, 

males and females with urban backgrounds who had prepared to 

teach but were not teaching possessed a greater interest in 

persuasive activities. 

As shown in Table XXXV, there were no significant 

differences at the 95 per cent level of confidence for the 
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69 

comparisons of personal characteristics between sixteen males 

and females with urban backgrounds who were teaching out of 

the state in 1961 and twenty-seven males and females with 

urban backgrounds who had prepared to teach but were not 

teaching in 1961. These results did not differ significantly 

from what could be expected to occur due to chance alone. 

A comparison of the personal characteristics between 

sixty-seven successful males teaching in Kansas in 1961 who 

were still teaching in Kansas in 1965 and ten successful 
. 

males teaching in Kansas in 1961 who were teaching out of 

the state in 1965 is presented in Table XXXVI. with the 

probability of 0.95 of interpreting the data correctly, 

successful males teaching in Kansas in 1961 who were teaching 

out of the state in 1965 showed a greater interest in social 

service than successful males teaching in Kansas in 1961 who 

were still teaching in Kansas in 1965. 

Table XXXVII presents a comparison of the personal 

characteristics between sixty-seven successful males teach

ing in Kansas in 1961 who were still teaching in Kansas in 

1965 and twelve males teaching in Kansas in 1961 who were no 

longer teaching in 1965. At the 95 per cent level of confi

dence, males teaching in Kansas in 1961 who were no longer 

teaching in 1965 showed a greater interest in clerical 

activities than successful males teaching in Kansas in 1961 

who were still teaching in Kansas in 1965. 

. . 
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A comparison of the personal characteristics between 

ten successful males teaching in Kansas in 1961 who were 

teaching out of the state in 1965 and twelve males teaching 

in Kansas in 1961 who were no longer teaching in 1965 is 

shown in Table XXXVIII. With the probability of 0.95 of 

interpreting the data correctly, successful males teaching 

in Kansas in 1961 who were teaching out of the state in 

1965 exhibited a greater outdoor interest and more of an 

interest in social service; whereas, males teaching in Kansas 

in 1961 who were no longer teaching in 1965 displayed more 

of an interest in computational and clerical activities. 

Table XXXIX shows a comparison of the personal 

characteristics between twenty-four successful females 

teaching in Kansas in 1961 who were still teaching in Kansas 

in 1965 and nine successful females teaching in Kansas in 

1961 who were teaching out of the state in 1965. At the 95 

per cent level of confidence, successful females teaching 

in Kansas in 1961 who were teaching out of the state in 1965 

displayed a greater artistic interest and a more dominant 

nature than successful females teaching in Kansas in 1961 who 

were still teaching in Kansas in 1965. 

A comparison of the personal characteristics between 

twenty-four successful females teaching in Kansas in 1961 

who were still teaching in Kansas in 1965 and seventeen 

females teaching in Kansas in 1961 who were no longer teaching 
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in 1965 is presented in Table XL. With the probability of 

0.95 of interpreting the data correctly, females teaching in 

Kansas in 1961 who were no longer teaching in 1965 tended 

to have a greater persuasive interest and a more dominant 

nature than successful females teaching in Kansas in 1961 

who were still teaching in Kansas in 1965. 

As shown in Table XLI, there were no significant 

differences at the 95 per cent level of confidence for the 

comparisons of personal characteristics between nine success

ful females teaching in Kansas in 1961 who were teaching out 

of the state in 1965 and seventeen females teaching in Kansas 

in 1961 who were no longer teaching in 1965. These results 

did not differ significantly from what could be expected 

to occur due to chance alone. 
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CHAPTER IV 

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 

I.	 SUMMARY 

The	 Problem 

It was the purpose of this study to determine if there 

were any differences in the personal characteristics of 

successful high school teachers in rural and urban communities. 

Questions to be answered: 

1.	 What are the personal characteristics of success

ful high school teachers who have moved from a 

rural community to an urban community? 

2.	 What are the person~l characteristics of success

ful high school teachers who have remained in a . 
rural community? 

3.	 What are the personal characteristics of success

ful high school teachers who have remained in an 

urban community? 

4.	 Are there any significant differences in the 

personal characteristics between those successful 

high school teachers who have remained in a rural 

community as compared to those successful high 

school teachers who have moved from a rural to an 

urban community? 
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5.	 Are there any significant differences in the 

personal characteristics between successful high 

school teachers who have remained in an urban 

community as compared to those successful high 

school teachers who have moved from a rural to an 

urban community? 

6.	 Are there any significant differences in the 

personal characteristics between successful high 

school teachers who have remained in a rural 

community as compared to those successful high 

school teachers who have remained in an urban 

community? 

7.	 What are the personal characteristics of those 

individuals entering non-teaching fields, who 

prepared to teach in high school? 

8.	 Are there any significant differences in the 

personal characteristics between successful high 

school teachers as compared to those individuals 

entering non-teaching fields, who prepared to 

teach in high school? 

Importance 

The results of this study would be valuable to school 

administrators, educators, and future teachers. School 

administrators and educators should have a greater knowledge 

of the type of individual who would be most successful in 

-. 
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their particu~ar school system. Future teachers would have 

a greater knowledge of the types of communities and school 

systems for which they would be best suited. 

Results 

With the probability of 0.95 of interpreting the data 

correctly, significant differences in the personal character

istics were found to exist in the comparison between success

ful high school teachers who have remained in a rural community 

and those successful high school teachers who .have moved from 

a rural to an urban community. Successful high school teachers 

who have moved from rural to urban communities to teach 

tended to display higher grade point averages and a more 

sociable nature than successful high school teachers who 

have remained teaching in rural communities. 

There were no significant differences found in the 

comparison of personal characteristics between successful . 
high school teachers who have remained teaching in urban 

communities and successful high school teachers who have 

moved from rural to urban communities to teach. 

At the 95 per cent level of confidence, significant 

differences in the personal characteristics were found to 

exist in the comparison between successful high school teach

ers who have remained teaching in a rural community and 

successful high school teachers who have remained teaching 

in an urban community. A greater interest in outdoor activity 
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was shown by successful high school teachers who have remained 

teaching in rural corrmunities; whereas, successful high school 

teachers who have remained teaching in urban communities 

tended to show more of an interest in persuasive activities 

and also possessed a more dominant nature. 

At the 95 per cent level of confidence, there were 

significant differences found for the comparison of personal 

characteristics between successful high school teachers and 

those individuals who have prepared to teach but were engaged 

in other occupations. Successful high school teachers dis

played a greater interest in outdoor activities and social 

service. Those individuals who have prepared to teach but 

were engaged in other occupations tended to have greater 

interests in clerical, computational, and persuasive activities; 

they also possessed a more dominant nature than successful 

high school teachers. 

Other significant differences were also found. In a 

comparison of personal. characteristics between all male and 

all female graduates of secondary education in 1961, females 

were found to have high~r grade point averages; whereas, 

males were found to have more self-confidence. These differ

ences were significant at the 99 per cent level of significance. 

Significant differences were found in a comparison of 

personal characteristics between males and females with rural 

backgrounds and males and females with urban backgrounds. 
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With the probability of 0.99 of interpreting the data 

correctly, males and females with rural backgrounds tended 

to show a greater interest in outdoor activities than males 

and females with urban backgrounds. At the 95 per cent level 

of confidence, males and females with urban backgrounds 

showed a greater interest in persuasive activities than males 

and females with rural backgrounds. 

II. CONCLUSIONS 

Conclusions drawn from the results of the study are 

as follows: 

1 Successful high school teachers who have remained 

teaching in rural communities displayed a very strong interest 

in outdoor activities. 

2. Successful high school teachers who have moved from 

a rural to an urban community revealed a very strong sociable 

nature. 

3. As compared to successful high school teachers, 

individuals qualified'to teach but not teaching exhibited 

a greater degree of dominance, clerical interest, and compu

tational interest. 

4. The personal characteristics of the successful 

high school teacher definitely exert some influence in the 

decision to teach in a certain type of community. 

5. A large amount of teacher mobility could possibly 

..
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be eliminated if young beginning teachers would make a more 

thorough evaluation of their personality and interests before 

choosing a type of community in which to teach. 

III. RECOMMENDATIONS 

As a result of this study, the following recommenda

tions are made: 

1. It is recommended that future teachers make a more 

thorough evaluation of their personality and interests in 

order that they may be more capable of choosing to teach 

in tpe type of community that is most compatable with their 

wants and needs. 

2. It is recommended that school administrators and 

educators make a more thorough evaluation of the personal 

characteristics of future teachers in order that they may 

be more capable of offering the proper guidance to them in 

choosing the right type of community in which they should 

teach. 

3. Additional studies could be conducted to determine 

if	 there is a correlation between the results of this study 

(graduates of Kansas State Teachers College in 1961), and 

other graduating classes. 

4. Additional studies could be conducted to determine 

if there is a correlation between the personal characteristics 

of Kansas State Teachers College graduates and graduates from 

other institutions of higher education. 
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5. It is recommended that additional research be 

conducted to determine why various personal characteristics 

tend to be associated with either a rural or urban community. 
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APPENDIX A
 

DETERMINING THE DIFFERENCE BETWEEN TWO MEANS
 

A. The Problem 

Was there a significant difference in the personal 
characteristic, outdoor interest, between all male 
and all female graduates of secondary education in 
1961? 

. B. The Formula 

Xl - x2 

t = I (Nl - 1) (S12) + (N2 - 1) (S 22) • r;-:-;Vffl - N2 

Nl + N - 22 

Nl = 142 (total number of male graduates) 

N2 = 87 (total number of female graduates) 

C. Computation 

47.69 - 39.73 

t = 
\ 

(30.50 2) 
__________________ 

142 + 87 - 1 

/(142 - 1) (27.86 2 ) + (87 - 1) • f-!- + !
\/"142 87 

t = 

7.96 

..J834.55 • "'.01B5 
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7.96
 
t = 28.89 • .1360
 

t = 2.024 

D. Result 

There ~ a significant difference in the personal 
characteristic, outdoor interest, between all male and 
all female graduates of secondary education in 1961. 
The value of "t" (2.024) was greater than the critical 

. value (1.972), which represented the level of signifi 
cance at the 95 per cent confidence level. The alter
native hypothesis was accepted. 



APPENDIX B 

THE KUDER PREFERENCE RECORD - VOCATIONAL 

The Kuder Preference Record - Vocational is a test 

which measures occupational preferences in the following ten 

broad areas: (1) outdoor, (2) mechanical, (3) computational, 

(4) scientific, (5) persuasive, (6) artistic, (7) literary, 

(8) musical, (9) social service, and (10) clerical. 

An indiv~dual's preferences indicate that he likes 

certain types of activities. When his preferences are ident

ified, he can investigate the occupations that involve these 

activities. In this way he narrows the field of investigation 

to those occupations most deserving of his attention. In 

many cases a person's attention may be called to an occupa

tional area that he had not previously considered simply 

because he was unfamiliar with it. 

The Kuder offers a good check on a person'a choice of 

occupation and also points out occupations which should be 

studied further. The Kuder is also intended for use in 

employee counseling. It is valuable both for screening new 

employees and in improving the placement of present employees. 

. . 



APPENDIX C 

THE BERNREUTER PERSONALITY INVENTORY 

The Personality Investory is a test which measures 

several different aspects of personality at one time. This 

represents a very considerable saving both in cost and in 

the time required for administration. This test has been 

widely used in business and industry. 

The Personality Inventory measures the following six 

aspects of personality: (1) neurotic tendency, (2) se1f

sufficiency, (3) introversion-extroversion, (4) dominance

submission, (5) confidence in oneself, and (6) sociability. 

This test has been used successfully with high school 

students, with college students, and with adults. It is 

suitable for use with either sex. Percentile norms, which 

enable the layman to know how he compares with others, have 

been prepared for these three groups. 


