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CTAPTER T
Ti¥ EROTLEM AND DESINITIONS OF TURMS US:D

T I TROTUATION

«ducators appear to be convinced that something must te
done to upgrade the role of the teacher in order to meet the
ever-increasing demands of today's soclety, Thls deglre 1c
reflected in tooks and perlodicals emphaglzing the recognition
of that group of people called teachers as 2 profession, The
sublect of professionalism 1s recorded in history., In a
recent article, Charles ‘ucher commented on this subject when
he clted Gulick's mrticle in 18G7 entitled " 'hysical ducatione-
? Jew irofeselion” and lieylen, rresident of the national assoc-
lation from 1307 to 1911, referred in s presidential address
to the :hyslecal _ducatisn .rofession. In the artiele, Sucher

atated:

In order to achleve full profeseslonsl steatus, a
field of endeavor munmt:
1. ..ender 2 unique and esrentisl social service
2. .statlish high stenderds for the election of members
3. irovide & rigorous traininz prozram to prepsre its
rractitioners
L, Lehleve self—renulatO{y gtetun for hoth the zroup
and the individual,

In January of 196£, the “ansas ‘tate Teachers

Aggoclation voted to mrprove a regommendation theat teaching be

lc. Ae sucher, "rhysicel 7Aucation in ‘merging

rrofession,” of dealth, rhysleal Tduemtion and
zecreation, “¥I71 (Tentember, 19AR;, L2-47,




lezally recornized as a profes=inn, 'nliticlans from both
parties addressed thelr comments and sattentions to this ides,
which included the provoged irofesmional irectices Act., This
meagure wacs intended to »artially ense s . sness school criels
by setting standerds for sdmittins students inte the teaching
profession and expeling unqualified nersons through a legsl
meang, In the =pring of 1569, the .ansas leglslature

approved the nroposal of the -ansas “tate Temchers ‘ssocintion
58 rubtmlitted, .or the first time, teachins in Fansas 1=

lezally recornized and uwritten in law as r nrofeeslon,
IT, iy HOULep

statement of the iroblem

T™he vurpcse of this study sz to determlne whst
activities arsas teschers of ohyslcsl education deseribe as
being characteristic of professionalliem,

it was further hoped this study would Alfferentiate
the amounts of disagreement nercelived vy subt-groups of
physlesl educatore as to prefessionalism, (he sub-groups

vere as followss

school level,
¥en physicel educators teachings at the secondary
school level,
“en vhyslcal educators teaching at toth the
elesentary and secondary school levels,
L, .omen vhysical educators teeching at the elementary
school level,
5. ‘omen rhysicel educetora ten. i .- ot the =econdary
gchool level,
6. Women physical educators teaching at both the
elesentary and recondary school levels,

1., den physical educators teachirns at the elementary
2,

AU
.



importance of the Study

When the Professional Practilces Act, sutmitted by the
Kansas State Teachers Assoclation, was approved by the Iansas
legislature in the spring of 1969, it was the first time
teaching in XKansas was lawfully included as a profession,
This act emphasized the need for educators to identify recog-
nized standards for professional duties and actions and the
reflection of these standards in performance,

Physicael educators are aware of the implications of
thelr work in relation to the fleld of education as & legally
recognized profession, liembers are finding it desiratle to
participate in the challenge of 1dentifying professional

standards and producing physical educators who support these

standards.2

Defin on of Terxms

Actlons described as belng professional. These were
reviewed as responses answered in the Q-sort to be found in

Appendix 4, page 38,

Limjtations of the Study
The study was limited to those physical educators of
the secondary and elementary levels., Thls eliminated those

teachers in universitles, colleges, and junior colleges.

2Ibid.



In des=slgn, the ltems for use in the .-sort were
ocbtained from educators of elementary, secondary, =nd college
levelz, It wns erpected that some aspectz of professionalism
28 perceived by various individusls may have been excluded sas
the rumber of items was limlted to fifty-reven,

kore speciflically, the study's most limiting factor
was that subjectes were £ small ssuple of elementery and

secondary temchers in aneas during the 1926R-£9 academic

year,



CHAPTER II
REVIEW OF LITERATURE

The question currently being asked 1s, "Is teaching s
profegsion?” According to books, pamphlets and periodicals,
teaching 1s in the process of becoming a profession, \hat

makes a profession? How 1s education to be recognized as a

profession?

I. LITERATURE PERTAINING TO THE IMPORTANCE
OF THE STUDY

What makes a profession? The following criterias were
suggested by the Institutes on Professional and Public Hela-
tions and published in 1948 by the National Education

Association:

1, A profession involves activities essentially
intellectual,

2, A& profession commands a body of speclallzed knowledge,

3. A profession requires extended professional (as
contrasted with solely general) preparation,

4, A profession demands continuous in-service growth,

5. & profession affords a 1life career and permanent
membership.

6. A profession sets up its own standards.,

7. A profession exalts service above personal galn,

o A

profession hag a gtrong, closely knit, professional
organization,

3National Education Assoclation, The Yardstick of A

Profession (Institutes on Frofessional and FPublic Relations.
Washington, D.C.: the Association, 1948), p, 8,



Upon snalysis of these characteristica, how does
education messure upr? " eaching 18 sometimes referred to as

the 'zmother cof profeaslons'“h

because the work of teachers 1s
tagic to the preparation of &ll other professions, -ducetlion
ig 8 training, & discipline eand an exerclise of the mental
poveres of the rtudent, The educator desls with philesophy,
socletal change snd guldance dally, Tsft stated in an
article written in 1967:
ihls teacher with his wealth of information could
readily be a professional if he would teach his stu-
dents to think, Inctead of eracinz the natural curlosity
that youns peonle have by his “"tellingz,” the professional
teacher will let them have the exgerlence and fun of
finding out thinge for themselves
Ferhaps thls evample reflects the educators' involvement
nith Yessentially intellectual sctivities,”

Ireparation of future teachers has long been of grave
concern to eduscaters., MNumerous authors have erxpounded uron
proposed requirements for prevarinz teachers, Development
of a Ympecialized body of knowledge™ has lonz been desired
by educetors, unesearch hag indiceted that educators have

developed an extensive body of gcientifioc knowledge.6

Yo, ?. “tinnett end [ltert J, uches, jrofescionsl
iroblems of ieachers (seconﬁ editiony vew York: Xeemillan
Comrany, 9ﬂ3¥, v, 57.

5:1erence . aft, "Teaching: Tccunation or

‘rofesgion,” Ohlo icheols, ALV (Aprtl, 1947), 29.

ﬁ'hester darrie (ed.), [neyclopedie of
‘e h (third edition: !ew York: laomillaen Comnqny, 1962),

1564 pp.



The question may now be, "Has this content galned
recognition as8 to quality and essentiality to the extent of
other professionsa?®

The five-year internship for professlional teacher
education recommended by the Netlonal Teacher Education and
Yrofessional Standards Commission is rapidly approaching
kansas, Iroposals have been designed for the internship pro-
gram culminating in the master's degree.7 Many programs
already include internship, repiacing pre-service student
teaching with a type of on-the-job, more or lessz, full-time
teaching experlence.8 Suggestions for preparation and certi-
fication now center upon the role of the teacher.? The
establishment of the Nationsl Commission for the Accredita-
tion of Teacher Education (NCATE) has glven great impetus to
the upgrading of professional preparation.lo The American

Assoclation of Health, Physical fducation and zecreation has

supported _CATu,

/ggﬂ norizong in feccher oducatlion and Frofesslional
Staendards (sational Jommi-~ inv on leacher Education and Pro-
fesslonal Stendardis, =2=shi~: ton, D,C,: HNationsal Education
Assoclation, 1960},

8Arthur L, Fritschel, “Minlmum S5Standerds for Teacher
Competence,” Illinois Education, 5518, April, 1967,

9Ibid.

10yew Horizons in Teacher Education and Professionsl
Standards, on. ¢cit., p. 21.
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Continuous in-service growth has been promoted through
all agencles of education, Clinics, conventions, publica-
tions, and increasing opportunities for fellowships, asslstant-
ships, and grants have led the way for in-service growth, All
levels take part in this endeavor, More public school super-
intendents give time off to teachers wishing to attend pro-
fesslonal meetings, More funds have been allocated to pay
for professional trips taken by public and state school educa-
tors. A census was made\by the National Education Association
of years of college completed by teachers. The census 1illus-
trated that 34,7 per cent of all teachers in public schools
had had five or more years of college and 45,0 per cent had
had only four years of college.11

The same census 1llustrated educatlon's weakest point
in its claim for professional recognition, Twenty-elght per
cent of the total teachers in the census were a part of the
teaching reserve (those teachers which hold degrees but are
not teaching at present). As would be expected, women
comprise 37,0 per cent of the teaching reserve.12

.aucators have gained tremendous strides in establishing

standards of conduct., In . ril, 1952, the American Assoclation

1lvcensus of A1l fenchers," NEA 3esearch Pulletin,
4233, October, 1964,

120mhe Teaching Reserve," NEA Research EBulletin, 4233,
Cctober, 1964,



of Lealth, rhysical :duecation and Feoreation adopted an
operating corde for physical education and estatlished the
Committes for the Improvement of !rofessiongl ireparsticn in
diealth .dueatlion, .hy=ierl -“ucation, and Fecreatlon.13 In
ansas, the irofes#lanal rractices Set will establigh an
enforcing btody for standardis, The tational T F3 Commission
in the "Year of the ton-conference” stressed the importance
of =uch estatlishrents in s putlication statinx: "& profes-
gion carnot ctop at this point but must, without delay,
develop standards of practice and machinery to enforce them.“lb
such enforcement as revooation of licenses 1llustrates the
deternination of educators to estatlish and enforce criteria
to upgrade the educational field,

Service above nersonal esins not only 1s one criteria
of a profession btut would seem to te the hallmark of educa-
tors, ihe public has lonT denied the possitlility of nersonal
reing in salary to educators, Strides ere beins made to
improve this situation in the United States, The \iA has
given some Aincentive to Hansas for improvement in this area

by announcing it would sanction .ansas in the 1969-70 school

1311111am dughes, " teng oward Zetter Acereditation,™
%ﬂm gL dealth, -hysical .ducstlon, and Zecreatlon, +AIIT
Aorll, 1552, 12-14,

14

se¥ Horizons in feamcher .dugation and Irofeselonal
stpnderds, 9o. glt., r. 19.
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year if changes were not incorporated, The 3tudent Kansas
state Teachers Assoclatlon snnounced its sanction of Kansas in
1968 for the 1969-70 school year,

cducation, not being 2 legally recognized profession,
i1s the epltome ofvdedication. Many educators are in favor of
referring to the "“"concern" of teachers rather than "dedica-
tion." An artlicle by Fulks steted the deslre by saylng:

After all dedicated workers are doing something
because they ought to do it, and therefore, should
be content of the trivia attached to thelr primery
task., HMoonlighting in service stations to support
famllies, spending one-fourth of the working day
counting lunch and plcture money, filling out need-
less forms in triplicate, or making textbook inven-
tories are not sufficient causes for grievances to
the dedicated school tescher, ., . « Does the doctor
spend his valuable time checking whether there are
enough clean sheets in the hospital?l5

Educators are a "strong, closely knlt, professionsal

orzganization,® Kendall, in an article in the Ieabody Journal
of zducation, compared the ! i&, the American Bar Asscclation,
the ‘mericen Lental Assoclation, and the American Medical
Aggsoclstinv in membershinp, dues, 2nd service, He found the
WA to ve tne larse-t ~rofer~i~nal orzanization of the four,
with active membersnic r~~uirenents similar to the level of

the other three assoclations, :[itA was the only assoclation

to have a classification of student membership end for

15pan Fulks, "FProfessionallsm: A Mlsunderstood and
Maligned Word," Qhio Schools, XLIV (December, 1966), 7.
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retired members of the teachlng profession, The HEA assessed
the lowest dues to 1ts members, however the total amount
recelved compared more than equally with the AMA which
asgessed the highest dues, Xendall reported the services
which NEA provided were comparable to the other organizatlions,
In sumary, Kendall stated:

Ferhaps the differences between the NEA and other
leading national professional associations are not so
great as one might suspectlgs shown by the data
presented in this article,

What must educators do to be professional? Attempts
are being made by approprliate btodies, such as the TEPS Com-
mlssion through the Year of the Non-conference, to upgrade
the professionalism of education, What remains to be done 1is
to educate the members and the public to support these measures,

How 1s education to be recognized as a profession?

The example of the AMA should be followed in educating the
public on the professionalism of education. Speaking tours
should be organlized by responsitle members to inform the
members and public in the advancement of the education fileld
toward attalning professional recognition, Articles in news-
papers, commercial magazines, and professional Journals should
distinguish the role of the educator in support of profes-

sional autonomy, selection and preparation of members,

16110yd Kendall, "NEA, ABA, ADA, and AMA--A Comparison,"
Feabody Journpal of Education, 41:5, March, 1964,
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II. LITERATURE PERTAINING TO DESIGN

Jacobs, at the University of California in 1963, did a
dlssertation on perceptions of a professional role by a random
- sample of two hundred forty-nine teachers and fifty administra-
tors, These persons were all certified teachers at a large,
unified school district in California, A questionnalre was
used., The responses to this questionnalre were first analyzed
to determine the perceptions of professional role held by the
teachers as a group, Results were then classified into sub-
groups and compared statistically to determine 1f significant
differences existed in the perceptions of pvrofessional role
held by various subgroups, 1t was found that:

In general, the teachers refused to support the

questionnaire items which involved almost any kind

of penalty for fallure to conform to the professional
role, but they also refused to oppose these items and
tended to take refuge in noncommittal answers such as
"don't know,"17

The Q-gsort methodology was selected for this study,

The items in a Q-sort are stated in positive terms and rated
on a continuum from most to least like how a person thinks

about a particular subject, in this case professionalism,

"y-methodology has a valuable contribution to make to social

17Frank Treadway Jacobs, "The Perceptions of
Professional Role Held By Educators In A Large City School
System" (unpublished doctoral dissertation, The University
of California, Berkeley, 1963), 226 pv,
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1R
scientiflc and eduentional research,” ‘he nrevious
1llustration is cnly one of many which could hte cited ms to
the effectiveness of ocurrent tools for asgessing sttitudes,
7or this rearon, the . -sgort methodology was u=zed in
this study., .urther discussion of this method will follow in

thapter 111,
ITY., OSUMMAARY OF LITULATUARY

:rogress 1g heing made toward professionsl recosnition
for educstion. “hat remains to te done ir to distingulsh
what esducatora of all flelds vpercelve to lte prefessionsal
characteristics and to determine thelr willingness to surport
2 move toward making or recognizing education aes 2 profession
end educetors in 21l flelds as profegsionsls, [his move
calls for s united front and vhysicasl educetlion must be an

sctive participant,

13 . , . .
fred ', ferlinger, Foundetions of ‘e oral “Pesearch

(lew York: .lolt, iinehart snd inston, Inc., 19%45), p. 529,



CHAPTES ITX
e GOE LU &

™e research tool for part one of the study was the
«.~nethodology sg develoned bty *tephenson.19 Lemethodolocy
conreiste of siving the subjectes n set of items, There are
no rizht or wrors responees, ubjects are instructed to
gort the {teme into a rre-determined number of grouns on the
tasis of how well the {tem relates to theilr perception of
professionalicsm, The srrancement Aetermined bty the researcher
12 a normal distribution, For example: Tubjects pvartici-
pating ir this =study sorted 57 iteme inte 2 forced normal
distributlon aleng & nine-point continuum from most nrofes-
zlonal to least profesclonal according to the subject's per-
ception of profesalonallism, as shown on tne following page,
Those items with the smollest sum of column valuers would
rank most professional and thoze with the greatest sum of
column valueg would rank least professional seccording to the
percentions of the respondees, lirections and the tabulation
gheet as devised by Esrshallgg vere ured and may be found in

Avpendlx ~, vace 38, and Anpendilx ., vage 43,

191pd., op. 531-599.
EUCarol F. ¥arshall, "Classroom rerceptions of “ighly
Creative and Lees Crestive [eachers in the Flementsry 53chool®
(unputlished doctoral Alssertation, Florida State University,
Talleahassee, 19€2,
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Column number I IT III IV Vv VI VII VIIT IX
Column value 1 2 3 4 5 6 7 8 9
1 . .. e 1
[ 3 [ ] [ ] [ ) L] [ ) L]
l'umber of items L . . . . . 4
in each column . . . . o
7 . . : 7
10 . 10
13

Items for the {-sort were obtalned from selected
educators who have experlence at the elementary and secondary
levels, These educators, through thelr experlence, were lden-
tifled by the researcher aes being authoritles in theilr flelds,
In addition to these, selected college instructors were asked
thelr opinions, The remalning ltems were placed in random
order on a fingal l1list which may be found in Appendix A,
page 38,

Subjects for the study consisted of a randomly
stratifled sample of one hundred twenty physlcal educators 1in
Kansas., 3Subjects were stratified from the following classeli-

flcatlons:

1. Men physlcal educators teaching at the elementary
school level,

2, lMen physical educators teaching at the secondary
school level,

3. Men physical educators teaching at both the
elementary and secondary school levels,

4, Yomen physical educators teaching at the elementary
school level,

5. Women physical educators teaching at the secondary
school level,

6, Women physical educators teaching at both the
elementary and secondary school levels,
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A cover letter, which may be found in Appendix C,
page 44, was sent to the subjects, outlining the purpose of
the study and the uses made of the datz obtalned., Enclosed
with the letter was a self-addressed, stamped return envelope,
A follow-up letter was also sent as a reminder and may be
found in Appendix D, page 45, Tables were developed to iden-
tify those qualities considered to be professional by Kansas
physical educators,

Chi square was used to see 1f there were statistically
significant differences between groups as stated in the

problem,



ARALYSIS CF DATA

% total of Tifty-one of the originml one hundred
tuenty subjects returned the .-sort to the researcher, Of
the fifty-one returnsg, three male and five female did not
comrlete the L-gort, 0Of the remaining forty-three, twenty-one
Wware mple and twenty-two were female, Ten elementary school
rhysical educators, nine secondary school physical educators,
and two rhysical educators teaching at both the secondary and
elementary levels comprised the total comnleted «~sorts by
males, 7The total completed (-sorts by femaler included two
elementary phyesicsl educators, thirteen smacondary physical
educntore, and seven rhysical edunecators tesching st both the
secondary and elementary levels,

The «-~s0rt methodology calls for a composite of the
individual scores recelved which are placed along a continuum
as followa:

1] === the iten with the emallest sum
{4 w=e the nerxt four with the smallest =um
7 ==~ the next saven with the smallest =um

10 === the next ten with the rmallest sum

13 === the next thirteen with the smmallest sum

10 «== the next ten larger sums

7 === the next seven larger sums
4 «== the next four lergey sume

1 === the 1tem with the largest sum

‘he composite of the individual scores may te found in

able [,



TABLE 1

COMrCSITE RAUK ORDER AND CATEGORY POSITION

OF ITEMS BY ALL RESPONDEES

18

tattt——

H

— — o

Category
position

Item

Composifg

total _

1

Continual research on new trends in the
field and thelr appropriate uses

112

Zespect for people, such as administrators,

other teachers, students and thelr 1ldeas

Belng a member of the total faculty not
only of the physical education faculty

wWillingness to utlilize as far as possible
new 1deas, methods and techniques in the
field

Believing in the importance of the fleld
as related to the totel field of educa-
tion

140

143

148

151

10,

11.

12,

Willingness to spend ones "extra® time in
helping students develop

Membership 1in professional organizations
such as KSTA, KAHPFR, NFA, and AAHPER
Adhere to the conditions of a contract
until service thereunder has been per-
formed, the contrect has been terminated
by mutual consent, or the contract has
otherwlse been legally terminated

Abllity to remain open-minded toward
other fields in education and work for
thelr welfare as well as that of your
own fleld

Keeping up-to-date in reading current
non-professional literature such as Time
magazine, Life, delly newspapers, U,S3,
News and World Revort, best-seller books

Keeping "up®" with recent literature in
fleld

Belng able to serve the profession at all
levels for the good of the profession
rather than do Jjust thoge things through
Wwhich there 18 financial gein

154
158

163

167

168

169

170




TABLE I (continued)

19

Category Composite
position 1tem total

13, To displaey confidence in the goals of

the profession and strive for these as

an active member of the field 173
14, Keeping "up" with recent issues and

trends 174
15, Be discreet in discussing students and

parents 182
16, Willingness to share ideas and innovations

with others in the flield 185
17. Being able to accept and follow policies

by and procedures that are established by

the administration 188
18, Be supportive to other teachers 189
19, Actively involved in professional

organizations 195
20. -elng concerned about the fleld 195
21. Attendance at professionasl meetings at

the local level 195
22. Dressing appropriately for activity,

classroom teaching and professional

meetings 195
23. rerforms intelligently regardless of

whether 1t 1s in or outside the halls

of education 197
24, Telng a wWilling contributor to the

profession 199

5 25, Good relationships with other members

of the field 202
26, Speaking out for education and your fleld

while keeping an open mind 203
27. Being able to relate one's teaching to

daily living by doing 204




TABLE I (continued)

20

Category Composite
pogition Item total
5 28, 3kill in human relations 205
continued
26, #ecelving satisfaction from own work 205
30, Conduct professional business through
the proper channels 205
31, Make appropriate use of time granted
for professional purposes 210
32, Doing research in the fileld to up-
grade programs 218
33. Keeping up-to-date with the action and
proposals of local professional bodles 220
34, Heeping "up" with recent development in
related fields 228
35, Knowledge of the intent of the Fro-
fessional Practices Act and other edu-
cationally~-oriented bills 229
36. daking contributions in the community
and civic areas 231
37. Is helpful to other pecple as
congultant 232
38. Ability to "maintain your cool" even in
matters of threat to your field in order
to discuss objectively 236
39, Attendance at state, district end
6 national meetings 2136
40, HWillingness to spend time in prepara-
tion for professional meetings 237
41, Hecognizing that a profession nmust
accept responsibllity for the conduct
of its members 238
42, Performing the responsibilities
required of teachers outside the
classroom 238
43, Skill in relating to other people in

other fields

240



TABLE I (continued)

21

Category Composgite
ositlon Item total
6 . LL, Seing able to discriminate between
continued rhysical education and physical training
as 1t pertains to professional problems 24
Ls, dorking knowledge of peovle well=-known
in the field and what they represent to
the field and the public 243
46, Willingness to serve on salary comit-
tees, local TEFS commissions, etc, 243
47. Glve prompt notice of any changes in
avallability of service, in status of
applicationg, or in change in position 246
48, Adhering to sanctions set by NZA 249
v 49, Appreciation of interest areas outside
of own field 249
50, Belng concerned with the whole of educa-
tion and so fleld oriented as to dis-
regard the total function of the profes-
sion 256
51, Knowledge of leglslative measures
effecting 257
52, Belng an active member of NEA 267
53, fectively involved in research 270
54, Enowledge of the duties of the TEP3 Com-
mlssion and the state advisory council
5 and thelr recommendstions 275
55. Being able to envision outcomes of
proposals before they are enacted 294
56, Make contributions to professional
literature 298
9 57. Being an actlive member of AFT 314
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The ltems with the smallest sums indicate those
activities percelved by Kansas teachers of physgical education
as beilng most professional of the fifty-seven ltems, Those
l1tema with the largest sums 1ndicate those activities per-
‘ceived by Kansas teachers of physical educatlon as being
least professional of the fifty-seven items. From the pre-
ceding tatle it can be observed that those items thought to be

most and least professional for the total respondents were as

follows:

liogt Frofessional

1. Continual research on new trends in the fleld and
thelr appropriate uses

2, respect for people, such as administrators, other
teachers, students and thelr ideas

3. Beilng a member of the total faculty not only of
the physical education faculty

4, Willingness to utllize as far as possible new
1deas, methods and technlaues in the fleld

5. Belleving in the importance of the field as
related to the total fleld of education

Least Irofesgsional

l. Being an active member of AFT

2, ¥ake contributions to professlonal literature

3. Being able to envision outcomes of vproposals before
they are enscted

L, ¥nowledge of the dutles of the TLEFS Commission
and the state advisory council and their recom-

mendations
5. Actively involved in research
<istingul shing Between Subgrouvns
Chl square was ilmplemented to measure the amounts of

posslible disagreement percelved by subgroups of physlcal edu-

cators as to professionalism, The ltems rendering slgnificant
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differences in perception at the ,05 level between men and
women physical educators may be found in Table II.

TABLE II

ITEMS OF SIGNIFICANT DIFFERENCE IN PERCEPTION BETWEEN
MEN AND WOMEN PHYSICAL EDUCATORS

Item Value of
number I ten chl sguare
2% Actively involved in professional
organizations 5,622

3% To display confidence in the goals of
the profession and strive for these
as an active member of the field 14,724

* 7 degrees of freedomy ,075 level of slignificance
#% 6 degrees of freedom; .05 level of significance
Category position (the placement of an item on the
composite) and rank order of items revealing significant dif-
ferences in perception may be found in Table III,
TAEBLE III
CATEGORY POSITION AKND RANK OuDER OF ITEMS

SHOWING SIGNIFICANT DIFFERENCE
BETWEEN MEN AND WOMEN

Item MEN WOMEN
numbexr Rank order P Rank oxrder P
39 16 b 9 3

Due to the limitation of items which may be placed in
a glven column, the composlte category position of each of

two subgroups concerning a partiocular item may appear 1in
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identical categories or adjacent categorles and the rank
orders may be parsllel,

A significant difference at the .01 level appeared
among women physical educators in theilr perception of the
‘activities characteristic of professionalism, The difference
may be found in Table IV,

TABLE IV

ITEMS WITH SIGNIFICANT DIFFERENCE IN PERCEPTION BETWEEN
WOMEN AT THE ,01 LZVEL OF SIGNIFICANCE

Item Value of
number Ltem chi sguare
1g9% Skill in relating te other people in
other fields 26,133

#* 14 degrees of freedom

Those ltems with significant difference in perception
at the ,01 level between women are represented in Table V
according to category position (P) and rank order,
TABLE V¥
CATEGORY POSITION AND RANK ORDER OF ITEMS

SHOWING SIGNIFICANT DIFFERENCE
BETWEEN WOMEN

IOMEN = WOMEN=~= WOMEN-~
Item FLEMENTARY SECONDARY ELIEM, AND SEC,
nupber Rank order T Rank order P Rank order P

19 34 5 41 6 39 6

ey TSt m————— mnamvasm—
——— A ————————— ——nr

#*The limitation of category position and rank order of

composite Q-sorts as stated earlier should be observed for all
such tables,
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Table VI shows a significant difference in perceptions
between men secondary and women secondery at the .05 lewvel of
slgnificance.
TABLE VI
ITEMS WITH SIGNIFICANT DIFFERENCE IN PERCEPTION BETWEZEN

MEN SECONDARY AND WOMEN SECONDARY AT THE
.05 LEVEL OF SIGNIFICANCE

Item Value of
number Item chi_ gsouare
Lot Recognizing that a profession must accept
responsibility for the conduct of 1its
members - 15,619

* 6 degrees of freedom
Items differentiating between men secondary and women
secondary at the ,05 level of significance are represented 1n
a category position and rank order chart in Table VII,
TABLE VII
CATEGORY POSITION AND RANK ORDER OF ITEMS SHOWING

SIGHNIFICANT DIFFERENCE BETWEEN
MEN SECONDARY AND WOMEN SECONDARY

Item MEN==SECONDARY WOMEN=-=SECONDARY
number Rank ordey P Rapnk order P
Lg L3 6 Lo 6

Two items showed significant differences between all
subgroupe, No single subgroup showed significant difference

from another subgroup. These ltems may be found in Table

VIII, page 26,



26
Category vosition and rank order of Items 18 and 2 by
the slx subgroups may be found in Table Ix, page 27,
TACLE VITL

I0dks WITH SIGRIFICAHT DIFFERENCE BETWEEN ALL BURGROUSD
AT THE o01 LEV.L OF SIGMIFICANCE

Item Value of
nupber Ltem chl_ squere
15% Lttendance at state, district, and 3
national meetings L, Sl

2%% Ltetively involved in professional
organizations 48,646

# 35 degrees of freedomy at the ,C1 level of
glgnificance

%% 35 degreesn of freedomy at the ,05 level of
gimnificance

Comporite lists of the following slr subgroups of
vphysleal educators may be found in Appendix E, page 46,

1. Fen physiocel edusators in elementary =chool

2, ¥en physlcel educators in secondary echool

3, “en payealcal educatorsz in both elementary and
secondary school

4, .omen vhysiocal educators in elementary school

5. Jomen physical educators in secondary school

6. omen physical educators in toth elementary and
secondary school,

Composite lists of men and women physical educators may

be found in Appendix F, page 64,



TABLE IX

CATEGCHRY POSITION AND RANK ORDER BY ALL SUBGHOUPS
OF ITEMS 18 AND 2

MiNm- MENw- MEN== WOMEN == WOMEN=—-— WOMEN~~
Item ELEMENTARY SECONDARY ILBM, AND SEC ELEMENTARY SECONDABY =LEM, AND SEC,
number Rank Rank Hank Rank Rank BRenk
order P order _F order P order r order 0 order P
18 30 5 54 8 54 8 42 6 23 5 38 6
2 8 3 31 5 8 3 L8 7 15 4 23 5

22



CHAPTER V
SUMMASY APD CONCLUSICHS

As described 1n the review of literature, several

- pertinent questions have been emphaslzed by the approval of
the Kansas rrofesslonal Practices Act., Thls chapter shall
attempt to bring together the findings of Chapter IV as a sum-
mary of the study. 7The divislons of the chapter shall be as
follows: (1) The Total Sample, (2) The Zutgrouvs of the

3ample, end (3) rossitle Toplies for Further 3Study,

4

e Totel sSemple

Cf the total one hundred twenty vhysical educators
asked to partlicipate In the study, twenty-one men and twenty-
two women completed the " ~sort, The responses represented

the elementary and the secondary school teaching levels.,

T

Cron anzlysls of the data, the five ltems wlth the
lowest total indiceting the most professional actlivities as
percelved by i.ansas physical educators are as follows, begin-
ning with the i1tem percelved =25 most vprofessional of the

fifty-ceven items to be sorted:

l, Continual research on new trends in the fleld and
thelr eppropriate uses.

2, ‘espect for people, such as administrators, other
teachers, students and thelr ideasy

3. Zeing a memter of the total faculty, not only of
the physical educatlon faculty.

L, Jillingness to utllize as far as possitle new ideas,
methods and technlques in the field.

5. Felieving in the importance of the field as related
to the total fleld of education.
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Begimming with the item least professional as percelved
by Kansas physical educators, the five ltems with the largest
totals are as follows:
1. Belng an sctive member of AFT
2, liake contributions to professional literature
3. pelng able to envision outcomes of proposals tefore
they are enacted
t, £nowledge of the dutieg of the TEPS commission and

the state advisory councll and thelr recommends-
tlions

5. Actively involved in research

‘he Subgroups of the Sample

Cne item had significant difference at the ,05 level
between men and women, Thls item follows:

o display confidence in the goals of the

vrofession and strive for these as an active
member of the fleld,

The male respondents thought "to display confidence in
the goals of the profession and strive for these as an actlve
member of the fleld®" should bte slightly less emphasized as an
actlvity of professionalism than female respondents,

Another item showed significant difference at the .01
level among women physical educators of the elementary level,
the secondary level, and the comblnation elementary-secondary
level., 1This item follows:

3killl in relating to other people in other fields
The women elementary respondents thought this item should be
emphaslized more strongly than either the women secondary

respondents or the women elementary~secondsry respondents,
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Women secondary respondents emphaslized the item the least of
the three woment's subgroups,

the followlng item showed significant dlfference
between men gecondary respondents and women gecondary respon-
~dents at the ,05 level:

jecognizing that a profession must accept
responsibllity for the conduct of its members

“iomen gecondary respondents thought this i1tem should be
emphasized more satrongly than men secondary respondents,

Two 1ltems showed significant differences between all
subgroups. These ltems follow:s

1. Attendance at state, district and national meetings
2. Actively iInvolved in professional organizations

"Attendance at state, district and national meetings" showed
slgnificant difference at the .0l level; whereas, "actively
involved in professional organizatlions” showed significant
difference at the ,05 level,

«omen secondary respondents emphasized "attendance at
state, district, and national meetings" the strongest of the
8ix subgzroups; ihereas, men gecondary respondents and men ele-
mentary-secondary respondents emphasized this item the least,
ilen elementary thought "attendance a2t state, district, and
national meetings" should be slightly less emphasized than

did women secondary respondents.
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Men elementary and men elementary-secondary emphasized
"actively involved in professional organizations® the most of

the slx subgroups; whereas, women elementary emphasized this

item the least.

Vngglblg fopics for Further Study

There are many questions concerning professionalism to
which education must yet find appropriate answers. Further
research might ke carried on as to how physical education
compares to the other areas in educetlion in terms of profes-
slonalism, Teasons for the disagreements found in the sub-
groups micht be researched, Comparicons could te made to
determine the proximity of professionalism in education to
that of law and medicine, Studles to 2nalyze how well edu-
catlon compares to other profegsions in terms of standards
could be researched, Frocedures for selection of nrospective
members of education might slso te explored,

frofessionalism in educstion is beginning to make
lts presence known, ‘[he demands of lts coming are ever
1ncreasin:, Lducators must meet these demends in order to
be truly recognized as professlonals,

It 1s hoped this study may have stimulated interest
in analyzing the position education and physical education
occupy in terms of professionalism, M thout an awareness of

the position education holds amongz lts memters, educations



struggle to be recognized as a profession is at a

stalemate,
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APPENDIX A
ITEMS TC BE SORTED

Directlong

You have been given a 1ist of 57 items that relate to profes-
slonalism, Some may relate more closely than others, What you
will be doing is sorting the 57 items along a continuum. At one
end you will place the items you think relate more closely with
your definition of professionalism, At the other end of the
continuum you will place items relating least to your definition
of professionalism., Hemember, there are no "right” or "wrong"
answers, You are simply trying to identify those things you
think relate most closely to your definition of professionalism,
The sort will look like this when you have followed all the
directions:

COLUMN NUMBER I IT III Iv. Vv W1 VII VIII IX

Number of items 1 L Vi 10 13 10 7 L 1

to be placed in

column

Things you think are é > Things you think are
more professional less professional

l. You have a 1list of 57 items in front of you. Read through
the 1list and place a L~ 1n front of the 12 items you think
are most related to professionalilsm,

2, After you have selected 12 items, choose one that you think
18 "the" most related to professionalism, Put the number of
that item under Column I on the Tabulation Sheet,.

3. You now have 11 of the original 12 items you chose left over,
Select 4 of these that you think would rank next to the one
you've already selected. Place the pumbers of these 4 items
under Column II on the Tabulation Sheet.

4, You have 7 items left that have a .~ in front of them. Fut

the numbers of these items in Column III on the Tabulation
Sheeto

5. Now re-read the 45 items you have not used., Flace a "O" 1in
front of the 12 items you think are least related to profes-
sionalisnm,

6. Of the 12 items with the "0" in front of them choose one
that you think is "the" least related to professionslism,

Put the number of that item under Column IX of the Tabulatilon
Sheet,
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7. You now have 11 items left with a "0" in front., Choose 4 of
these that you think rank next to that side of your continuum
and put thelr nupbersg in Column VIII of the Tabulation Sheet,

8. There are 7 items that have a "0" which you have not used.
Put the pumbers in Column VIII of the Tabulation Sheet,

9, Of the original 57 items you have used 24, PFrom the ones
left, select 10 items that are definitely related to what
you think 18 professional, FPlace an "X" in front of each

one, and put the numbers of these items in Column IV of the
Tabulation Sheet,

10, Choose 10 more items from those you have not used, that
describe things you think are not so related to profes-
sionalism, Flace a "Y" in front of these and 1list them
under Column VI of the Tabulation Sheet,

11, You should have 13 items you have not used up to this date,
List these 13 items under Column V on the Tabulation Sheet,

Check your work to see that you have used each item once~~and
only once. Thank you,



9.
10,

11,
12,
13.
14,

15,
16.

17.

18,
19,
20,
21,

40
1TEMS

Membershlip in professional organlizations such as KSTA,
KAHPER, NEA, and AAHPER

Actlively involved in professionel organizations
Keeping "up" with recent literature in field

Kéeplng "up" with recent issues and trends

Keeping "up" with recent development in related fields
Making contributions in the community and clivic areas

Actively involved in research

Beilng able to accept and follow policles and procedures
that are established by the administration

Being concerned about the field

Believing in the importance of the fleld as related to
the total field of education

Attendance at professional meetings at the local level
Make contributions to professional literature
Be supportive to other teachers

Dressing appropriately for actlivity, classroom teaching
and professional meetings

Be dlscreet in dlscussing students and parents

Continual research on new trends in the field and their
appropriate uses

Willingness to spend ones "extra®™ time in helping
students develop

Attendance at state, district and national meetings
Skill in relating to other people in other flelds
Skill in human relations

Belng able to relate one's teaching to dally living by
doing
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23,

2k,

25,
26,

27,

28,

29,

30.

31.

32,

33.
34,
35.

36,

37.
38.

39.

Lo,

L1

Doing research in the field to up=-grade programs

Speaking out for education and your field while keeping
an open mind

Being able to serve the profession at all levels for the
good of the profession rather than do Jjust those things
through which there 1s financlal galn

Appreclation of interest areas outside of own field

Is helpful to other people as consultant

Performs intelligently regardless of whether it is in or
outside the halls of education

peing concerned with the whole of education and so field
oriented as to disregard the total function of the
profession

Knowledge of legislatlive measures effecting

Knowledge of the intent of the Professional Practices Act
and other educatlonally oriented bills

Being able to envision outcomes of proposals before they
are enaocted

wWillingness to serve on salary commlittees, local TEPS
commissions, eto,

Being an active member of INEA
Eeing an active member of AFT

Willingness to utilize as far as possible new ldeas,
methods and techniques in the field

Willingness to share ldeas and innovations with others
in the field

Being a willing contridbutor to the profession

Willingness to spend time in preparation for profegsionsl
meetings

To display confildence in the goals of the profession and
strive for these as an active member of the fleld

Hecelving satisfaction from own work
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41, Good relationships with other members of the field

42, Hespect for people, such as administrators, other teachers,
students and their ideas

43, Working knowledge of people well known in the field and
what they represent to the field and the public

L%, Keeping up-to-date with the action and proposals of local
: professional bodies

45, Being able to discriminate between physical education and
physical training as it pertains to professional problems

L6, Performing the responsibilities required of teachers
outside the classroom

47, Keeping up-to-date in reading current non-professional
literature such as Tipge magazine, Life, dally newspapers,
Ugs3, News and World Report, best seller books

48, Adhering to sanctions set by NEA

49, Hecognizing that a profession must accept responsibility
for the conduct of 1ts members

50, Make appropriate use of time granted for professionsal
purposes

51. Glve prompt notice of any changes in avallablllity of
service, in status of applications, or in change in
pogition

52, Conduct professional business through the proper channels

53. Adhere to the conditlons of a contract until service
thereunder has been performed, the contract has been
terminated by mutual consent, or the contract has other-
wise been legally terminated

54, Being a member of the total faculty not only of the
physical education faculty

55. Ability to remain open-minded toward other flelds in
education snd work for thelr welfare as well as that of
your own fileld

56, Abllity to "maintain your coocl" even in matters of threat
to your fileld in ordexr to discuss objlectively

57. Knowledge of the dutles of the TEPS Commission and the
state advisory council and thelr recommendations



APFPENDIX B

TABULATION SHEET

NAME :
SEX AGE NUMBER OF YEARS YOU HAVE TAUGHT
CUBRENT DEGREE HELD DATE YOU RECEIVED LATEST DEGREE .

CURRENT LEVEL YOU ARE TEACHING: ELEM. ( ) SEC, ( )
YEARS TAUGHT IN STATE
"CHECK IF YOU ARE A MEMBER OF THE FOLLOWING: XAHPER ( ) NEA ( )

AAHPER ( ) AFT ( )

KSTA ()
COLUMN I IT TII Iv Vv VI _VII VIII IX
Things you thihk are most Things you think are

professional &—— least professional



APPENDIX C
COVER LETTER

KANSAS STATE TEACHERS COLLEGE

1200 Commercial Street
Emporia, Kansas 66801
Telephone 316 343-1200

April 20, 1969

Desr Physical Educator:

As you know, 1969-70 is an important year for upgreding
the professional status of teachers in Kansas., This includes
better teachers, higher salaries, and improved teaching con-
ditions., If we, as professional educators, wish to achleve
full professional status, we must re-evaluate the profession
and our role as professionals. This is the purpose of my
thesis "Correlation Between What is Percelved As Profession-
alism By Kansas Teachers of Physilcal Education And The
Extent To Which These Teachers Involve Themselves With Those
Characteristics Identified As Belng Professional,"

It is realized you are extremely tusy and have little
time under existing circumstances to participate in profes-
glonal duties; however, I would appreciate your cooperation in
helping to identify professional characteristics and the extent
to which you are able to involve yourself in these character-
i1sties, 1In hopes that you will participate in this study, 1
am enclosing a set of fifty-seven ltems which I would 1like for
you to sort, An lnastruction sheet and a tabulation form have
been enclosed, DlMore complete directions have teen included on
the instruction sheet, The responses you gilve will be used to
re-evaluate physical educationt's position as s profession as
compared to other recognlzed professions.

The responses should be returned by April 25, If you
cannot participate in this study, please return the enclosed
card to me as soon as possible,

Thank you for your time and considerestion,

Sincerely,

Carmen L., Fennick
Enclosures



APPENDIX D
FOLLOW-UP LETTER

Department of Physlical Education
For ‘Yiomen

Kansag State Teachers College
Emporia, Kansas 66801

May 7, 1969

Dear Fhysical Educator,

During the week of April 21, 1969, you received a letter
concerning a thesis project involving professionalism, Rea-
1izing that perhaps the due date of April 25 for the returns
might not have been appropriate for your schedule at that
time, 1t would be greatly appreclated if you could return
the Q-sort from that letter by May 14, Again, 1t is recog-
nized that your time is quite valuable to you due to the
ever lncreasing demands of the fleld; however, any time
given to the sorting of the 57 items would be warmly welcomed,

Thank you for your time and consideration in this matter.

Sincerely,

Carmen L, Pennick



APPENDIX B

COMPOSITE RANK ORDER AND CATEGORY POSITION OF ITENMS

BY MEN ELEMENTARY RESPONDEES

Category Composlite
position total
l. EBelieving in the importance of the fleld
1 as related to the total field of educa-
tion 33
2, Keeping "up" with recent literature in
field 35
3. lespect for people, such as administra-
tors, other teachers, students and their
2 ldeas ' 36
4, Willingness to spend ones "extra" time in
helping students develop 37
5. Willingness to utilize as far as possible
new ideas, methods and techniques in the
field 37
6. Eeing a member of the total faculty not
only of the physical education faculty 37
7. Abllity to remain open-minded toward
other fields in education and work for
their welfare as well as that of your
own field 38
8., Actively involved in professional
organizations 38
3 9. Membership in professional organizations
such as KSTA, KAHPER, NEA, and AAHPER 39
10, Xeeping "up" with recent issues and trends Lo
11, Zelng a willing contributor to the
profession 40
12, Adhere to the sonditlons of a contract
until service thereunder has been per-
formed, the contract has been terminated
by mutual econsent, or the contract has
othe 1ly te %0)
13, Ee discreet in discussing students and
parents L2
14, Being able to accept and follow policies
and procedures that are established by the
administration 43
L 15, Attendance at professional meetings st
the local level . L3
16. Conduct professional business through
the proper channels Lk

To display confildence in the goals of the
profession and strive for these as an
active member of the fleld

ks
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COMFOSITZ BANK ORDER AND CATEGORY POSITION OF ITEMS

BY MEN ILEMENTARY RESPONDEES (continued)

Category Composite
position lten total
I 13, Keeping up~to=-date with the actlion and
continued proposals of local professional bodles L5
19. Be supportive to other teachers 46
20, Zkill in human relations L6
21, Doing research in the fleld to up-~
sTade Pprogrsms 46
22, Speaking out for education and your
field while keeping en open mind 46
23, Willingness to share ldeas and
innovations with others in the field 46
24, Good relationships with other members
of the field L6
25, FPerforms intelligently regardless of
whether it i1is in or outside the halls
of education b7
26, Recelving satisfaction from own work L7
27. Being able to discriminate between
physical education and physical
training as 1t pertains to profes-
sional problems Wy
28, Make appropriate use of time granted
for professional purposes L7
5 29. Beilng concerned about the field 48
30. Attendance at state, district and
national meetings 43
31, Beilng able to serve the profession at
all levels for the good of the profes-
sion rather than do just those things
through which there is financlal gain 48
32, Continual research on new trends in the
field and their appropriate uses 49
33. Belng able to relate one's teaching
to dally living by doing 50
34, Ability to "maintailn your cool" even
in matters of threat to your field in
order to discuss objectively 50
35. Recognizing that a profession must
accept responsibility for the conduct
o) 21
36, %Willlingness to spend time in preparation
for professional meetings 52
37. Knowledge of legislative measures
6 effecting 53

38, 3kill in relating to other people in
other flelds

55



COMPOSITE RANK ORDER AND CATEGORY POSITION OF ITEMS
LY MEN ZLEMANTARY RESPONDEES (continued)

Category Composite
ggﬁl%ign Item : total
39. Give prompt notice of any changes in
continued avallabllity of service, in status of
appliocations, or in change in position 55
L0, Keeping "up” with recent development
in related fields 56
41, Dressing appropriately for activity,
classroom teaching and professional
meetings 5€
L2, Is helpful to other people as
consultant 57
43, Adhering to sanctions set by NEA 57
LLy, Knowledge of the intent of the Ffro-
fessional Practices Act and other
educationslly-oriented bills 57
45, Eeing concerned with the whole of
education and so field oriented as
to disregard the total function of 5
the profesgion 3
46, Working knowledge of people well known
in the field and what they represent
to the field and the public 58
47. Being an active member of NEA 60
48, Willingness to serve on salary
comml ttees, local TEPS commissions,
etec, 61
7 49, Ferforming the responsibilities
required of teachers outside the
classroom 61
50. Knowledge of the duties of the TEPS
Commission and the state advisory
council and their recommendations 63
51. Appreclation of interest areas outside
of own field 64
52. Beilng able to envision outcomes of
proposals before they are enacted 65
53. Keeping up-to~date in reading current
non-profesasional literature such as
Time magazine, Life, dally newspapers,
U,3, News and :.orld Report, best-seller
books 65
8 54, Actively involved in research 69
55. Make contributions to professional
literature 69
56, Meking contributions in the community
and clvic areas 76
9 57. Being an active member of AFT 79




COMPOSITE

bBY MEN SECONDARY RESPONDEZS

L9

BANK ORDER AND CATEGORY POSITION OF ITEMS

Category
rosgition

Composite

t

total

1

Keeping “up" with recent issues and
trends

30

4.

5.

Being a member of the total faculty not
only of the physical education faculty
Tlelng able to merve the profession at
all levels for the good of the profession
rather than do Just those things through
which there 1s financial gain

Respect for people, such as administra-
tors, other teachers, students and thelr
idesas

Belleving in the importance of the field
ags related to the total fleld of educa-
tion

30

31

31

33

S.

10,

11.
12,

W11lingness to spend ones "extra" time
in helping students develop

Willingness to share ideas and innova-
tions with others in the fleld

Ability to remain open minded toward
other fields in education and work for
thelr welfare as well as that of your
own field

Adhere to the conditions of a contract
until service thereunder has heen per-
formed, the contract has been terminated
by mutual consent, or the contract has
otherwlse been legally terminated
“11lingness to utilize as far as pos-
g8ible new ideas, methods and techniques
in the field

Membershlp in professional organizations
such as KSTA, KAHPEX, NEA, and AAHPIR
Keeping "up" with recent literature

in field

34
35

35

36

13,

1L,
15.

16,

17.

“axing contributions in the comrunity
and clvic areas

Heing concerned about the fleld

Be discreet in discugsing students
and parents

Good relationships with other members
of the fleld

Dressing appropriately for activity,
classroom teaching and professional
meetings

E)
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COMFOSITE RANE OHDER AND CATEGORY POSITION OF ITMMS
EY MEN SECONDARY RESPONDEES (continued)

Category Composite
position Item total
4 13, Being a2 willing contributor to the
continued profession Lo
19, To display confidence in the goals of
the profession and strive for these
ag an active member of the field Lo
20. 3peaking out for education and your
field while keeping an open mind L]
21, Make appropriate use of time granted
for professional purposes L1
2 0 e h 42
23, liecelving satisfaction from own work L2
24, Attendance at professional meetings
at the local level 43
25, Knowledge of the intent of the Frofes-
sional Practices Act and other educa-
tlonally oriented bills 43
26, Skill in human relations L
27. Doing research in the field to up-
grede programs Ly
28, Is helpful to other people as
consultant Ly
29, Being concerned with the whole of
5 education and so field orlented as to
disregard the total function of the
profession Ly
30, Conduct professional business
through the proper channels Ly
31, Actively involved in professional
organizations hg
32, Keeping "up"” with recent development
in related fields ks
33. Actively involved in research L4s
34, Performs intelligently regardless of
whether it 1s in or outside the hsalls
of education 46
35. Continual research on new trends in the
£i 0 48
36, Beilng able to relate one's teaching to
daily living by doing 438
37. Working knowledge of people well known
6 in the field and what they represent
to the field and the putlic 48
38. Keeping up-to-date with the action and
proposals of local professional bodies 48
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COnPOSITE RAWE ORDIN ALD CATEGORY POSITICN OF ITEMS
BY MIN SECONDARY RESPONDEES (eontinued)

Category Composlite
position ltem Totgl
6 39, Adhering to sanctions set by NEA 8
continued ﬁO. Belng able to accept and follow
policles and procedures that are
established by the administration L9
L1, Apprecilation of interest areas out-
slde of own field 49
L2, vWillingness to spend time in prepara-
tion for professionsl meetings Lg
43, flecognizing that a profession must
accept responsibllity for the conduct
of 1ts members 49
44, %Willingness to serve on salary com-
mittees, local TEPS commlssion, etec, 50
L5, Skill in relating to other people in
51
46, Abllity to "maintain your cool"” even in
matters of threat to your field in order
to discuss objectively 51
L7, Being able to envision outcomes of
proposals before they are enmcted 53
48, Knowledge of the duties of the TEFS
commission and the state advisory
councll and thelr recommendations 54
L9, Belng able to discriminate between
physlcal education and physical tralning
7 a8 1t pertalns to professional problems 55
50, Performing the responsibilities required
of teachers outside the classroom 55
51, Keeping up-to-date in reading current
non-professional literature such as
Iime magazine, Life, dally newspapers,
U,S, News and World Report, best seller
books 55
52, Knowledge of leglslative measures
effecting 56
53. Give prompt notice of any changes in
avallabllity of service, in status of
applications, or in change in position 56
8 54, Attendance at state, district and
national meetings 60
55. Beilng an active member of HEA 62
56, liake contributions to professional
literature 68
2 27, Being an active member of AFT 68




CORPOITITE: BANK ORDEE AWD CATEGORY POSITION OF ITEMS

0 CLIWIENTARY=-SLUCONDALY ABSPONDEES

BY

52

Category
rosition

Composgite

Iten

total

1

tegpect for people, such as administra-
tors, other teachers, students and
thelr ildeas

Xeeping "up™ with recent literature in
fileld

felieving in the importance of the field
ag related to the total fleld of educa-
tion

#111lingness to utilize as far as possible
new ldeas, methods and techniques in the
field

7.
8.

9.
10.

11,

12,

slegelvins satlsfactlon from own work

Being a member of the total faculty not
only of the physical education faculty
fembership in professional organizations
such as KS5TA, XYAHPHER, NEA, and AAHPER
Actively involved in professional
organizations

Keeping "up" with recent issues and trends
Attendance at professional meetings at
the local level

To display confildence in the goals of the
profession and strive for these as an
active member of the fleld

Abllity to remain open minded toward
other flelds in education and work for
thelr welfare as well as that of your

own fleld

N NN N o o

13.

l4g
15.

16,
17.
18,

19.

Keeping "up" with recent development in
related flelds

Beilng concerned about the fileld
1llingness to spend ones "extra" time in
helping students develop

Y11llingness to share 1deas and innova-
tions with others in the fleld
Performing the responsibllities required
of teachers outslde the classroom
Adhere to the conditions of a contract
until gervice thereunder has been per-
formed, the contract has been terminated
by mutual consent, or the contract has
otherwise been legally terminated

Eelng able to accept and follow policles
and nrocedures that are established by
the administration

o ™

W w «@



COLPOSITE

i A NG
NI

C::DER AND CATEGORY POSITION OF ITEMS BY

MED FLEMENTARY~SECOLDARY RESFONDEES (continued)

53

Category Composite
position total
L 20, Be supportive to other teachers 9
continued 21, Continual research on new trends in
the field and their appropriate uses g
22, Dolng research in the field to up-
grade programs 9
23, rerforms intelligently regardless of
whether it 1s in or outside the halls
of education 9
24, W1llingness to spend time in preparation
for professional meetings 9
25. Keeplng up-to-=date with the actlion and
proposals of local professional bodles 9
26, Dressing appropriately for activity,
classroom teaching and professional
meetings 10
27. EBe discreet in discussing students and
parents 10
28, Being able to relate one's teaching to
dally living bty doing 10
29, KnowIedge g% t%e intent of the Frofes-~
5 sional Practlices Act and other educa-
tionally oriented bllls 10
30, Being a willing contributor to the
profession 10
31, Good relationships with other membters
of the fleld 10
32, Yorklng lmnowledge of people well
known in the field and what they
represent to the field and the public 10
33, Conduoct professional business through
the proper chennels 10
3, Ability to "mailntain your cool" even in
matters of threat to your fleld in
order to discuss objectively 10
25. dMaking contributions in the comrunity
and ¢ 11
36, 5ki11l in relating to other penple in
other flelds 11
37. Skill in human relations 11
3. 3peaking out for education and your
6 field while keeping an open mind 11
39, Belng atle to serve the profession at
all levels for the good of the profes-
silon rather than do just those things
through which there 1s financlal galn 11
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COHEFGHI™E RANK ORDZR AND CATZIGCRY POSITION OF ITEMS BY

ey
FEN

"ERNTARY-SECONDARY RESPONDEZS (continued)

Category Composite
position Item total
40, Appreciation of interest areas outside
continued of own fleld 11
41, Zeilng an active member of NEA 11
Lz, uske appropriate use of time granted
for professional purposes 11
43, Give prompt notice of any changes in
avallability of service, in status of
applications, or in chenge in position 11
LL, Recognizing that a profession must
accept responsibility for the conduct
of 1ts members 12
45, XKnowledge of the duties of the TEPS
commlission and the state advisory
council and their recommendations 12
46, Actively involved in research 13
47, TPeilng concerned with the whole of educa-
tion and so fileld oriented o5 to dis-
regard the totsl functlion of the
vrofession 13
L3, Knowledge of legislative measures
7 effecting 13
49, Adhering to sanctions set by THA 13
5%. Make contributions to professional
literature 14
51, Is helpful to other people as
consultant 14
52, Being an active member of ALT 14
53, Keeping up~to-date in reading current
non=-professional literature such as
Time magazine, Life, dslly neveverers,
U,3, News and World devort, best seller
books 14
'3 54, Attendance at state, district and
national meetings 15
55. being able to envision outcomes of
proposals before they are enacted 15
56, Willingness to gerve on salary com-
mittee TEES slon te 1
57. Being able to discriminate between
9 vphysical education and physical training

as 1t perteins to professional problems

15




COrrOSITe #ANK ORDER AND CATEGORY POSITION OF ITEMS

£2Y JOMEW ELEMENTARY RESFCNDEES

55

Category

Composite

t

total

nosition
1

e discreet in discussing students
and varents

5

111lingness to spend ones “"extra" time in
helping students develop

¥11lingness to share ideas and innova-~
tlons with others in the fleld

~espect for people, such a8 administra-
tors, other teachers, students and

thelr 1ldeas

fdhere to the condlitions of a contract
until service thereunder has been rer-
formed, the contract has been terminated
by mutual consent, or the contract has

otherwlsge been lezally terminated

5
5

Zelng concerned about the field

Zelng concerned with the whole of educa-
tion and so field orlented as to dis-
regard the total function of the profes-
sion

w1llingness to utilize as far sas

possible new ideas, methods and techniques
in the field

Arility to remaln open minded towerd
other filelds in education and work for
thelr welfare as well as that of your

own fleld

Belleving in the importance of the

field as related to the total field of
education

Speaking out for education and your fileld
while keeping an oven mind

Keeping "up" with recent lssues and
trends

N

(o0 B

17.
15,
19,

Is helpful to other people g3
consultant

o0d relationships with other members
of the fleld

Leing a member of the total faculty not
only of the physical education faculty
Xeeping "up" with recent literature in
field

e supportive vo other teachers

5k11ll in human relations

zelng able to relate one's teachling to
delly living by dolng

[ae)

[8.9]

0

O \NONONO



COMEOLIT
B

e

2 RARK ORDER AMND CATEGORY POSITIOI OF ITEMS
A0MER BLENTITARY HESPONDEES (continued)

56

Category Composite
position Item totel
L 20, Deing able to serve the profession
continued at all levels for the good of the
nrofession rother than do just those
things throuzh which there is
financial zain g
Zl. Teing & willling contritutor to the
profession 9
22, Heepilng "ur" with recent development
in relsted fields 10
23, Zeilng arle to accept and follow
nolicles and procedures that are
established bty the adminlstration 10
2L, Attendance at professional meetings
at the local level 10
25, Dressing appropriately for activity,
classroom teaching and professional
meetings 10
26. Doing research in the field to up-
grade programs 10
27. Appreclation of interest areas
outside of own field 10
25, W1llingness to serve on salary com-
mittees, local TEPS commissions, etc, 10
29, iJorking knowledge of peonle well known
5 in the fleld and what they represent
to the field and the publilc 10
30, Make appropriate use of time granted
for professional purposes 10
31, Give prompt notice of any changes in
avallabllity of service, in status of
applicationg, or in change in nosition 1C
3%z, Conduct professional business through
the proper channels 10
33. dembership in professlonal organlzations
such as K3TA, KAHNIGa, HEA, and A4Ab:T 11
34, $kill in releting to other people in
other fields 11
35, Ferforms intelligently regardless of
whether 1t 18 in or outside the hslles
of educatjion 11
36. To display confidence in the goals of
the profession and strive for these as
6 an ective member of the field 11
37. deceilving satisfaction from own work 11
38. ¥Yeeping up~to-date with the actlon and
proposals of locel professional bodles 11
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COMPOSITE EANK OHDER AND CATEGORY POSITION OF ITEMS

BY WOMEN ELEMENTAKY RESPONDEES (continued)

Category Composite
ngg;%;on e total
39. Ferforming the responsibilities
continued requlred of teachers outside the
classroom 11
40, hecognizing that a profession
must accept responsibllity for the
conduct of its members 11
41, Make contritutions to professional
literature 12
42, Attendance at state, district and
national meetings 12
L3, Knowledge of the intent o the
Professional Practices Act and
other educationally orlented tills 12
44, BReing able to envision outcomes of
proposals before they are enacted 12
45, Willingness to spend time in
preparation for professional
8 12
L6, Adhering to senctions set by NEA 12
47, Ability to "maintaln your cool"™ even
in matters of threat to your field
in order to discuss objectively 12
LB, Actively involved in nrofessional
organizations 13
49, Knowledge of legislative measures
7 effecting 13
50, Being an active member of NEA 13
51, Keeping up~to-date in reading current
non-professgsional litersture such as
Time magnzine, Life, dally newspapers,
U,8, News and World kE rt, best
seller books 13
52, Making contributions in the community L
n ) 1
53, Actively involved in research 14
54, Continual research on new trends in
the field and their appropriate uses 14
55, Knowledge of the duties of the TEFS
8 commi sgsion and the state advisory
council and thelr recommendations 14
56, Being able to discriminate between
physical education and physical
training as 1t pertalns to profes-
slonal problems Lg.__
9 57. Beilng an active member of AFT 1




COMIOSITE =ANg OHDE:X AND CATEGORY POSITION OF IT

BY WOMEL SECCNDARY LRESPONDEEZS

58

Ry Vil
o (R
l.LIVx d

Category
position

ltem

Composite
total

1

Nembership in professional organizatlons

38

aespect for people, such as adminlstra-
tors, other teachers, students and thelr
ldeas

Seing a member of the total faoculty not
only of the physical education faculty
11lingness to utilize as far as pos=-
sible new ideas, methods and techniques
in the field

Be discreet in dliscussing students and

9.

10,
11,

12,

Lo
41

L2
L6

parents

To display confldence in the goals of the
profession and strive for thece as en
active member of the fleld

Adhere to the conditlons of a contrect
until service thereunder has been per-
formed, the contrasct has teen terminated
by mutual consent, or the contract has
otherwise been legally terminated

Being able to accept and follow policiles
and procedures that are established by
the administration

Dreseing appropriately for activity,
classroom teaching and professional
meetings

Willingness to spend ones "extra" time
in helping studente develop

Bellieving in the importance of the field
a8 related to the total field of educa-
tion

hecelving satisfaction from own work

13.

14,
15.

16,
17.

18,

L9

51
51

Keeplng "up" with recent literature in
fleld

Be supportive to other teachers
Actively involved in professional
organizations

Keeping "up" with recent issues and trends
Ablility to remaln open minded toward
other flelds in education and work for
thelr welfare as well as that of your
own field

Performs intelligently regardless of
whether 1t 18 in or outside the halls
of education

52
53

55
55

56

57
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COMPOSITE HRANK OHDER AND CATEGORY POSITION OF ITEMS
BY WOMEN SECONDARY RESPONDEES (continued)

Category Composite
Qgglﬁlgn Item total
19, Attendance at professional meetings at
continued the local level 58
20, Being able to gerve the profession at
2ll levels for the good of the profes-
slon rather than do just those things
through which there ig financial gsin 60
21, Conduct professional business through
the proper channels 60
22, Being concerned asbout the field 62
23, Attendance at state, district and
netional meetings 62
24, Willingness to share i1deas and innova-
tions with others in the field 63
25, Good relationships with other members
of the field 64
26. Beilng able to discriminate between
physical education and physical tralning
as it pertains to professional prodblems 64
27. Skill in human relations 65
28, Being able to relate one's teaching to
daily living by doing 65
29, Doing research in the fleld to up-
grade programs 65
5 30, being a willing contributor to the
profession 65
31, Speaking out for education and your
field while keeping an oven mind 66
32, LDeing able to envision outcomes of
proposals before they are enacted 66
33, Performing the responsibilities required
of teachers outside the classroom 66
34, Continual research on new trends in the
field and theilr approvoriate uses 67
35. Willingness to serve on salary com-
mittees, local TEPS commissions, ete, 67
36, Knowledge of the intent of the rrofes-
sional Practices Act and other educa-
ticnally oriented bills 69
37. Keeping up~-to-date with the action and
proposals of local professional bodies 71
6 38, Make appropriate use of time granted for
professional purposes 71
39. Appreclation of interest areas outside
of own field 72
40, Hecognizing that a profession must

accept responsibility for the conduct
of its members



60

COMPOSITE RANK ORDER AND CATEGORY POSITION OF ITENMS
BY WOMEN SECONDARY RESPONDEES (continued)

Category Composite
position Iten total
6 41, Skill in relating to other people in
continued other flelds 73
: 42, Ability to "maintain your cool" even in
matters of threat to your field in order
to dlscuss objectively 73
43, Keeping "up” with recent development
- in related fields 74
Ly, Is helpful to other people as
consultant 74
kg, ilaking contributions in the community
o) 75
46, willingness to spend time in preparation
for professional meetings 75
47, Being an active member of lzZA 76
48, Adhering to sanctions set by NEA 76
L9, Gilve prompt notice of any changes in
avallablility of service, in status of
applications, or in change in position 7€
4 50, Actively involved in research 77
51, Vorking knowledge of people well known
in the field and what they represent to
the field and the pubtlic 79
52, Keeping up~to-date in reading current
non~professional literature such as Time
magazine, Llfe, dally newspapers, U,S,
R Wo; ‘ t, best lle ks 80
53, Knowledge of legislative measures
effecting 82
54, Xnowledge of the duties of the TEPS com=-
8 mission and the state advisory council
and their recommendations 813
55. Being an active member of AFT 86
56, Make contributions to professionral 88
t
57. Belng concerned with the whole of edu-
cation and so field oriented as to dis-
9 regard the total function of the profes-
sion e 23




CONMrO3ITE RANK CRDER AND CATEGCRY POSITION OF ITEMS BY

HOMTY SHCONDARY AND ELFMEWTARY RESPONDEES

Category
position

Lten

Composlte
totzl

1

Eelng able to serve the profession at
all levels for the good of the profes-
sion rather than do just those things
through which there is financial galn

16

Believing in the importance of the
fleld a5 related to the total field
of education

Willingness to spend ones "extra® time
in helping students develop
v11llingness to utilize as far as
possible new ideas, methods and tech-
nigues in the fleld

To display confidence in the goals of
the profession and strive for these as
an_active member of the fleld

9.
10,

11,

12,

19
20

20

Belng a member of the total faculty not
only of the physical education faculty
felnz able to relate one's teaching to
dally living by doing

Ability to remain open minded toward
other fields in education and work for
thelr welfare as well as that of your
own fleld

Membership in professional organizations
such as KS8TA, KAHPER, NEA, and AAHPER
Fespect for people, such as administra-
tors, other teachers, students and their
ideas

Adhere to the conditions of a2 contract
until service thereunder hag bteen per=
formed, the contract has been terminated
by mutual consent, or the contract has
otherwime been legally terminated

Being able to accept and follow policles
and procedures that are establlished by

13.
14,
15.
16,
17.

25

25

25

27

_the adminigtration
Performs intelligently regardless of

whether 1t 1s in or outside the halls
of education

Belng concerned about the field
Keeping "up" with recent literature in
field

Ee dlscreet in discussing students and
parents

Willingness to share ideas and innova-
tions with others in the field

27
28

29
29
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COMPOSITE BANK ORDER AND CATEGORY POSITION OF ITEMS BY
WOMEL: SECONDARY AND ELEMENTARY RESPONDEES (continued)

Category Composite
position : total
L 18, Be supportive to other teachers %O
continued 19, Skill fn human relations 0
‘ 20, Dressing appropriately for activity,
classroom teaching and professional
meetings 32
21, Speaking out for education and your
fleld while keeping an onen nmind 32
22, Attendance at professional meetings at
the 34
23, Actively involved in professional
organizations 35
24, Keeping "up" with recent issues and
trends 35
25. Keeping "up" with recent development in
related fields 35
26, 18 helpful to other people as
consultant 35
27. Being 2 willing contributor to the
profession 35
28, Good relationships with other members
of the field 35
29, Make appropriate use of time granted for
5 professional purposes 36
30, Give prompt notice of any changes in
avallability of service, in status of
applications, or in change in position 36
31. Making contributions in the community
and civic areas 37
32. Keeping up-to-date with the action and
provosals of local professional htodles 37
33. Continual research on new trends in the
field and thelr appropriate uses 38
34, Knowledge of the intent of the Frofes-
sional Practices Act and other educa-
tionally oriented bills 38
35, Becelving satisfaction from own worlk 38
36. Conduct professional business through
the proper channels 38
37. dorking knowledge of people well known
in the field and what they revresent to
the field and the public 38
6 38, Attendance at state, district =and
national meetings 39
39, 9111 in relating to other peoole in
other fields 39
L0, Knowledge of legislative measures
effecting 40
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COMECSITE HAMNK ORDER AND CATEGORY POSITION OF ITEMS BY
WOMEN SKCONDARY AND ELEMENTARY RESPONDEES (continued)
Category Composlte
poeition total

6 41, Willingness to serve on salary com-
continued mittees, local TEPS commissions, etc, Lo
: 42, Willingness to spend time in preparation
for professional meetings Lo
43, Being able to discriminate between
vhysical education and physical training
as it pertains to professionsl problems 4o
L, Ability to "maintain your cool" even in
matters of threat to your field in order
to discuss objectively Lo
45, Being concerned with the whole of educa-
tion and so field oriented as to dis-
regard the total function of the profes~
gion 42
L6, Apprecimtion of interest areas outside
of own field L3
L7, Performing the responsibilities required
of tachers outside the classroon 43
48, Doing research in the field to up-
grade programs Ll
49, Being an active member of HkA 4s
v 50, Adhering to sanctions set by NEA Lsg
51, Keeping up-to-date in reading current
non-professional literature such as
Time magagine, Life, dally newspapers,
U,S, News and World Zeport, best seller
books 46
52, Make contributlons to professional 4
e 7
53, Hecognizing that a profession must
accept responsibility for the conduct
of its members L7
8 54, Knowledge of the dutles of the TiFrs
commission and the state advisory council
and their recommendations 50
5. Eelng an active member of AFT 51
56, Agtively involved in research 52
57. Gbelng able to envision outcomes of
9 Dro 8 befo the 53




APPENDIX F

COMFOSITE BANK OBDER AND CATEGORY POSITION OF ITEMS

BY ALL MALE RESPONDEES

Composlte
total

1.

. Lten
belleving in the importance of the
fleld a8 related to the total fleld

of educatlon

72

Hespeot for people, such as administra-
tors, other teachers, students and theilr
1deas

Eeing a member of the total faculty not
only of the physical education faculty
Keeping "up" with recent issues and
trends

Keeping “up® with recent literature in
fleld

72
73
77
29

9.
10,

ll.
12,

Willlingness to spend ones "extra" time
in helping students develop

Willingnese to utllize as far as pos-
sible new ideas, methods and techniques
in the field

Abllity to remsin open minded toward
other flelds in education and work for
thelr welfare a8 well as that of your
own field

Membershlp in professional organizetions
such as KSTA, KAHFER, ITTA, and AAHPLR
Adhere to the conditions of s contract
until service thereunder hag been per-
formed, the contract has been terminated
by mutual consent, or the contract has
otherwise been legally terminasted
Willingness to share idess end innova-
tionsg with others in the field

Being able to serve the profession

at 211 levele for the good of the pro-
fesslon rather than do just those things
through which there 1s flnanclal gaip

13,
14,

15.
16,

17.

79

o0
L]

80
8L

84
88

29

belng & willing contributor to the
profession

Be discreet in discussing students and
parents

Actlively involved in professional
organizations

To display confidence in the goals of
the profession and strive for these as
an active member of the field
Lttendance at professional meetings at
the locel level

90
o1
92

92
93
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COMPOSITE RANK ORDER AND CATEGORY POSITION OF ITEMS

BY ALL MALE RESPONDEES (continued)

oot
Ve

Category Conposite
position Item total
18, Eeing concerned about the field 95
continued 19, Receiving satisfaction from own work 95
: 20, Good relationships with other members
of the field 95
21, Be supportive to other teachers 97
22, Conduct professional business through
the proper channeils 33
23, 3peaking out for education and your
field while keeping an open mind 93
24, Doing research in the field to up-
grade programs 99
25, Make appropriate use of time granted for
professlonal purposes 99
26, Being able to accept and follow policies
and procedures that are established uy
the administration 101
27. Sk11ll in human relations 101
28, Performs intelligently regardless of
whether it 15 in or outside the halls
of education 102
5 29, Keeping up-to~date with the action and
proposals of local professional bodles 102
30, Meking contributions in the community
and civic areas 105
31, Dressing appropriastely for activity,
classroom teaching and professional
meetings 106
32, Continual research on new trends in
the field and their appropriate uses 106
33. Being able to relate one's teaching to
dally living by doing 108
34, Keeping "up" with recent development
in related flelds 109
35. Knowledge of the intent of the Profes-
slonal Practices Act and other educa-
tionally oriented bills 110
36, Willingneas to spend time in prepara-
tion for professional meetings 110
37. Abllity to "maintain your cool® even
in matters of threat to your field in
6 order to discuss objectively 111
38. Recognizing that a profession must
accept responsibility for the conduct
of 1ts members 112
39. Is helpful to other people as

consultant

115
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COMPOSITE BANK ORDER AND CATEGORY POSITION OF ITEMS

BY ALL MALE RESPONDEES (continued)

—— s~

o
r——— —— -

Category Composite
Rosition Itenm total
40, Being concerned with the whole of edu-
continued cation and so fleld oriented as to dis-~
« regard the total function of the profes-
gion 115
41, Working knowledge of people well known
in the field and what they represent to
the field and the public 116
42, Being able to discriminate between
rhysical education and physical training
ag it pertains to professional problems 117
43, Adhering to sanctions set by NEA 118
44, 5k111 in relating to other people in
other fields 119
L5, Knowledge of legislative measures
122
46, Give prompt notice of any changes in
avallability of service, in status of
applications, or in change in position 122
L7, Attendance at state, district and
national meetings 123
48, Appreciation of interest areas outside
of own field 124
7 49, Performing the responsibilities required
of teachers outside the clasgsroom 124
50, Willingness to serve on selary com=-
mittees, local TEFS commlssions, etc, 126
51. Actively involved 1n research 127
52, Knowledge of the dutles of the TEPS
commisgsion and the state advisory councll
and thelr recommendstiong 129
53, Belng able to envision outcomes of
proposals before they are enacted 133
54, Eelng an activemember of NEf 133
55. Keeping up-to-date in reading current
3 non-professional 1lltersture such as
Tipe magazine, Life, d=2ily newspapers,
U,S, News agnd World & t, best seller
books 134
56. Make contributions to professional
e 151
9 57. Being an active member of APFT 161
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CCMFOSITE RANK ORDER AND CATEGORY POSITION OF ITEMS

BY ALL FEMALY BESPONDEES

Category
position

Item

Composite

total

1

“1llingness to utilize as far as
posslble new ldeas, methods and
technigues in the fleld

68

1espect for people, such as administra-
tors, other teachers, students and

their ideas

belng & member of the total faculty not
only of the physlcal education faculty
Membership in professional orgenizations
such as KSTA, XAHPER, ilZA, and AAHPER
W1llingness to spend ones "extra® time

10,

11,

12,

in_helping students develop

69
70
74
25

Believing in the importance of the fleld
as related to the total fleld of educa~
tion

Adhere to the condltlons of a contract
untll service thereunder has been per-~
formed, the contract has been terminated
by mutual consent, or the contract has
otherwise been legally terminated

Be discreet in discussing students and
parents

To display confldence in the goals of
the profession and strive for these as
an active member of the fleld

Abllity to remain open minded toward
other fields in education and work for
thelr welfare as well as that of your own
fleld

Being able to serve the profession at
all levels for the good of the profes-
sion rather than do Just those things
through which there 1s financial galn
Beilng able to accept and follow policles
and procedures that are established by

t

13.

14,
15,

16.

77

79
80

81

84

85

87

Keeping "up" with recent literature in
fleld

Be supportive to other teachers
Dressing appropriately for activity,
clagssroom teaching and professional
meetings

Performs intelligently regardless of
whether it 1s in or outside the halls
of education

90
92

92

95
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COMFPOSITE RANK ORDER AND CATEGORY POSITION OF ITEMS

LY ALL FEMALE RESPONDEES (continued)

Category Composite
position total
17. Delng able to relate onets teaching to
continued dally living by doing 96
15, Xeeping "up" with recent issues and
trends 97
19. Belng concerned about the field 97
20, Attendance at professional meetings
at the local level 97
21, W1illingness to share ideas and innova-
tiong with others in the field 97
22, Actively involved in professional
orsenizations 103
23, Skil1ll in human relations 104
24, Speaking out for education and your
field while keeping an open mind 105
25, Good relationships with other members
of the fleld 105
26, Conduct professional business through
the proper channels 108
27. Belng a willing contributor to the
profession 109
28, Recelving satisfaction from own work 109
29. Give prompt notice of any changes in
availability of service, in status of
5 avplications, or in change in position 110
30. Attendance at state, district and
national meetings 113
31, Being able to discriminate between
physical education and physical trasining
a8 1t pertains to professional problems 115
32. Is helpful to other people as
consultant 117
33. Willingness to serve on salary commit-
tees, local TEPS commissions, etc, 117
34, rerforming the responsibilities required
of teachers outside the classroom 117
35. Keeping "up” with recent development
in _related flelds 119
36, Continual research on new trends in the
field and thelr appropriate uses 119
37. Doing research in the field to up-
grade programs 119
6 38, Inowledge of the intent of the Frofes-
sional Practices Act and other educa-~
tionally oriented bills 119
39. iiake appropriate use of time granted
for professional purposes 119
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COMPOSITE RANK ORDER AND CATEGORY POSITION OF ITHKS

ZY ALL FEHALY VIPOVDERS (continued)

Category Compoglite
position ITtem total
L0, ielng concerned with the whole of
continued education and so fleld orlented as
to disregard the total function of
the professlon 121
41, Keeping up-to-date with the action and
proposals of local professional bodies 122
L2, 3kill in relating to other people in
other flelds 123
43, Appreciation of interest areas outside
of own field 125
LL, Working knowledge of people well known
in the field and what they represent to
the field and the public 125
Ls, Ability to "maintain your cool" even in
matters of threat to your fleld in order
to discuss objectively 129
L6, Faking contributions in the community
and civic areas 126
47, ¥Willingness to spend time in prevara-
tion for professional meetings 127
L8, Recognizing that a profession must
accept responsitbllity for the conduct
of 1ts members 128
7 49, Being an active member of !iA 134
50, “nowledge of leglslative measures
effecting 135
51, Adhering to sanctions set by NEA 135
52, Keeplng up-to-date in reading current
nonprofessional literature such as ITime
magazine, Life, dally newspapers, U,S
iews and .orld eport, best seller books 140
53, Actively involved in research 143
54, inowledge of the dutlies of the TEFS com-
miseion and the state advlisory council
8 and theilr recommendations 147
55. tiake contributions to professional
literature 147
5t, Beilng an active member of AFT __153
57. Zeing able to envision outcomes of
9 proposals before they are enacted 1€1
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