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C;-:j\~"'l' ];;'S I 

Tdl" .2riOPLEM AND DE:-"Ha1'IONS Of" tERMS USED 

1: • T ~ 'T'''i07:r'~TT 0'.' 

~~ucator8 appear to be convinced that something must be 

done to upgrade the role or the teacher 1n order to meet the 

ever-1ncreasing demands of today's society. This des1re 18 

reflected. in boo~ts and periodicals emphlie1z1r~ the recognit1on 

of that group of people called te,'!iohers as e profession. The 

SUbjEct of profess1ona11sm 1s recorded In history. In a 

Te cent article. eha,rles; uche!' c(')m1:ne,nted on this sUbject when 

he cited Gul1cK's artIcle in 189') entltlE'\d ":h;rsIc8.1 ;'ducf\t1on-­

~ ;:ew .: rofession" and ;'~eoy18n, pres1dent of the national assoc-

Iatlon from 1907 to 1911, :referred 1n til pres1dentlal ac'J,dref;s 

to the ihye1cal ..ducatlon .rofe~81on. In the artiole, Bucher 

ststedz 

In order to achleve full profees1onsl st~tue. A
 
field of ~n~eavor mUAt:
 
1. "ender 8. un1qutI and essent1al soclal service 
2. ~stabl1sh hl~h ~t~ndar~s for the election of memberE 
J.	 :t rovide a rlgorous tN1n1ng program to prepere 1ts 

practitioners
4.	 Achleve self-re~ulatoIY gte-tun for both the group

and the indivlduAl. 

In January of 1962" the ('anRrJs :,:tate Teaehers 

Associatlo!1 voted to AOn'l'"OVfl' R, reoommendation that teaching be 

le. A. ~uoher, "~hY~1cel 11ucation An i~erglng 
frofess1on. It !IQurrur1 2I. ;]081:tn. :;:lU's1 eal'-ducAt2,oD I.Il2. 
:'tecr§otloD. '-: ..~ ''-:1 ( -:entember. 1960 ). 1...2-47. 
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le,,;ally reco;::nlzed as a nrof""R.~l('n'. :",11 tlr1Ar1!=! from both 

parties addresAed their eomm~nt8 and attentions to th1s 1des, 

which included the proposed Frof'es~1oMl .,7;rect1ces Act. l'his 

~easure wa~ intended to ~Arti911y ~9se B ,BnSBS school cr1s1s 

by settlnc: 8tfln,~e.rds for aeroi tti]"),?: students into the teaching 

profesaion and expel1n,R; unqualified nersons through A. legf.-d 

means. In the ~prin~ or 1969, the ian~BS legislature 

A:!)proved the ;,roposnl of the . t:n'lS~S ':tate I'eachers.\ssoc1r.tion 

SS f'ubnitted•. or the flrst time, teachinc 1n l;s;msas is 

legally recoU'nl?:ed and ")1'1 tten in 1m. f\S A profe~slon. 

I I • -~~'i' ~ ;, ':{"J L~ L I~ ? 

)tatemtnj; 2! ~ t)roblem 

The purpose of this Rtudy n~R to det~rmine 'whet 

actlvi tl ~~ .:.a.r8~ f:! teachers of ohys1cal e1uc8t1oYJ c'e~crlbe as 

being charaoteristic f)f profeFlslona11mn. 

It was further hoped th1s Rtudy would 11fferentiate 

the a.mounts of at sagreement neroeived tv sut'-;rroups of 

physIc.?l educstors as to professionalIsm. fhe suc-groups 

'Were as follow~l 

1.	 /ien physIcal educators teachir",,": at the elementary 
school level. 

2.	 Men physicAl educators teaching at the seoondary 
school level. 

3.	 ran physiosl educators teaohing at both the
 
elementary And secondary school levels.
 

4.	 ,omen r;.hyslcal e~ucRtor~ te~ ch1n,::.!" at the elementBry 
~chool level • 

.5.	 :omen r·h.ysice,l educators tea :.. ,~ :,,~ t:.t the ~~eondAr7 

school level. 
6.	 \10men physIcal educstors teachIng Bt both the
 

elementary and tl:E'oondary school levels.
 



3 

Importance Qf ~ StudY 

Hhen the Professional Practices Act, submitted by the 

Kansas State Teachers Association, was approved by the l~nsas 

legislature in the spring of 1969. it was the first time 

teaching in Kansas was laWfully included as a profession. 

This act emphasized the need for educators to identify recog­

nized standards for professional duties and aotions and the 

reflection of these standards in performance. 

Physical educators are aware of the implications of 

their work in relation to the field of education as a legally 

recognized profession. hembers are finding it desirable to 

participate in the challenge of identifying professional 

standards and producing physical educators who support these 

standards. 2 

Def1nition of Terms 

Act10ns described ~ being professional. These were 

reViewed as responses answered in the Q-sort to be found in 

Appendix A, page 38. 

Limitations Q( the studY 

Ibe stUdy was limited to those physical educators of 

the secondary and elementary levels. rrhls eliminated those 

teachers in un1versities, colleges, and junior colleges. 

2Ib1d. 



l.} 

In design, the items tor use in the ~-sort wer~ 

obtained fro~ educators of elementary, secondary, 6nd college 

levels. It KOS €ypected that some aspeots of profess1onalism 

f~,~ peroe1ved by various i ndividual" may havfIt been exoluded all! 

the r..wuber of 1te;'l1E; WAS limited. to fiftY-FeYen. 

Sore specifically, the study'~ most 11mltin~ factor 

was that 8ubject~ were e s~~ll R8mp1e of elementary and 

secondary teaohers in ::Bnslls durl'!"lp" th~ 1968-t9 academic 

year. 



CHAPTER II 

HEVI EH OF LI TERATURE 

The question currently being asked is, "Is teaching a 

profession?" According to books, pamphlets and periodicals, 

teaching is in the process of becoming a profession. What 

makes a profession? How is education to be recognized as a. 

profession? 

I. LITERATURE PEHTAIll/ING TO THE IMroRTANCE 

OF THE STUDY 

\·fuat makes a profession? The following criteria were 

suggested by the Institutes on Professional and Public Rela­

tions and published in 1948 by the National Education 

Association: 

1.	 A profession involves activities essentially

intellectual.
 

2. A	 profession commands a body of specialized Imowledge. 
3.	 A profession requires extended professional (as

contrasted With solely general) preparation.
4. A	 profession demands continuous in-service growth.
5.	 A profession affords a life career and permanent

membership.
6. A	 profession sets up its own standards. 
7. A	 profession exalts service above personal gain. 
8.	 A profession ha, a strong. closely knit, professional

organization. 

3National Education Association, The Yardstick 2! A 
Profession (Institutes on Professional and Public Relations. 
Washington, D.C.' the Association, 1948), p. 8. 
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Upon 8nalys1~ of these eharacterl~tlc~t how does 

f\d.u~~tton m~!Il~urE' up? tt~'E'8chtng 18 sometimes referred to ae 

the 'mother of proteeslons· n4 because the work of te~chers i. 

baste to the preparation of all other profe8s1on~. iduoatton 

1s s training. a di~cipl1ne end an exercise or the mental 

powers of the p!tudent. Th!' educator dee.Is with philosophy, 

societal ohange end guidance daily. Tstt stated in an 

article written 1n 1967: 

'Ihis teacher 'With his wealth of information could 
readily b~ a prof~s~1on&1 if he wauld teach his stu­
dents to think. Inste~d or en~l:n,:r the Mtural ourlosl ty 
that young peol"le l'l.ave by his "telllnp:. If the profeesional 
teacher will let them have the .~~erience and fun of 
finding out th1ng~ tor them.~lTeA 

fer~ap~ this example reflects the educators' involvement 

~ith "eesflntially intellectual t'JotiT1ties." 

freparation of future teachers hae long been of grave 

concern to eduoators. Numerous ~uthors heve expounded u~on 

proposed requirements for prenar1ng t~Rchers. Development 

or B tI spec1alized body otknowledge" has long been desired 

by ed-uoators. 1;,f:!learch ha~ 1nd1cated that educators haVE~ 

developed an extenslv~ body or sc1entific knOWledge. 6 

4,t'. 1. '":'tlnnett en1 j 1 bert J. ::ushe~, J'IQfE" PS19nE".1
 
r ro b};emR. .2f. '~ea9berl (seoond edt tion; :\;ew York: ~V.acm111.n
 
Com~any, 196;), n. 57.
 

5{'l "','" ft II ••: hi r t1'" arene~ • J.f.l, ,.esc. ng: " ccu.ne on or
 
Pl"'of"H~elon." Q.h1.2. 3«hQOlre, ....LV (Apr1l, 19~7), 29.
 

6Chester Harr1~ (ed.). !'ncYQloped1a 2.,( Educftl0na* 
~~~f!'J:9~ (third ed1tion, new York: tlacml11an Compf':\ny, 19-0). 
15 4 PP. 
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'The question may now be, "Has this oontent gained 

recognition as to quality and essentiality to the extent of 

other professions?" 

The five-year internship for professional teacher 

education recommended by the National Teacher Education and 

~rofessional Standards Commission is rapidly approaching 

hensas. Proposals have been designed for the internship pro­

gram culminating in the master's degree. 7 Many programs 

already include internship, replacing pre-service student 

teaching with a type of on-the-job, more or less, full-time 

teaching experience.8 Suggestions for preparation and certi ­

fication now center upon the role of the teacher.9 The 

establishment of the National Commission for the Accredita­

tion of Teacher Education (NCATE) has given great impetus to 

the upgrading of professional preparation. lO 'The American 

Association of Health, Physical Education and Recreation has 

supportf'd CA'I':!. 

'?~ .tlorizons i.n 1:',~::.=:'.C':~l£I·ducation and Professional 
::;tandards (i'JS. tiont'll '";O'~);:~i ," "1 /) on l'eacher Education and Pro­
fessional Standard s. '? phi" ton, D. C.: National Education 
Association, 1960). 

8Arthur L. i"ri tschel, "hinimum standards for Teacher
 
Competence," Illinois Education, 5518, April, 1967.
 

9Ibld. 

lONew Horizons 1n Teacher Education and Professional
 
Standards, ~. cit., P. 21.
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Continuous in-service growth has been promoted through 

all agencies of education. Clinics, conventions, publica­

tions, and increasing opportun1ties for fellowships, assistant­

ships, and grants have led the way for in-service growth. All 

levels take part in this endeavor. More public school super­

intendents give time off to teachers Wishing to attend pro­

fessional meetings. More funds have been allocated to pay 

for professional trips taken by public and state school educa­

tors. A census was made by the National Education Association 

of years of college completed by teachers. The census illUS­

trated that 34.7 per cent of all teachers in public schools 

had had five or more years of college and 45.0 per cent had 

had only four years of college. ll 

'rhe same census illustrated education's weakest point 

in its claim for professional recognition. Twenty-eight per 

cent of the total teachers in the census were a part of the 

teaching reserve (those teachers which hold degrees but are 

not teaching at present). As would be expected, women 
12comprise )3.0 per cent of the teaching reserve.

• clUGC', tOT3 have gained tremendouf'l strides in establishing 

standards of conduct. l" 'Yil, 1952, the American Association 

11" Census of All.Cc'-' chers," HEA, .Besearch BUlletin,
 
42s3, October, 1964.
 

l2nl"be Teaching Reserve," m. Research Bulletin, 42s 3,
 
October, 1964.
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of health, I-'hysical .uducatlon end Pecreation adopted an 

operating code for physioal education And established the 

Comm1 tte-e for the Improvement of lrofe~slonal J'r~pare.t1on in 

;:lealth ; Cuc.9tion, .hY~icp.l_~ueetlon. a.nd Fee:r.eRtlon.1j In 

:',t\lt'ses, the Trofe~~lonBl !'t'~ et1eellJ ,r; et wl11 est!'bll "h an 

enforeing body for ~t~nd8rd~. The t,stion€tl l'~<PS Comml JI!Islon 

in the "'[enr of the Lon-oonfereno(l'u stressed the importance 

of ~uch estFl.tliE?h~~nt!l'1 in q putllcAtton 1!!tatlng: "/\ profes­

slon cannot ~top at this point but must, without delay, 

develop standards of practice end machinery to enforce them ••• 14 

Juoh enforcement as revooation of lioenses illustrates the 

determination of eduestor~ to establ1sh and enforce or1teria 

to upgrade the educationAl field. 

':;erviee sbove persoMl IT9,1ns not only 1s one cr1 terla 

of a profession but would ~eem to be the hallmark of educa­

tors.I'he pUblic has lon1]: den1@d the pos~1 bilt ty of nersonal 

geins in sal~ry to educAtor~. Striden ere be1n~ ~ade to 

1mprove this 81 tuatlon 1n the Un1 ted states. The N:':.A has 

glven some lncentlve to [{ansas for improvement in this are8 

by announcln@' it would slinction ,,' lin sal' 1. n the 1969-70 school 

13:1111am :iu,?;hes. 1'I;tenF. Toward Better l\ccredl tatIon,"
 
o('0uma;L 9t r1ealtb, :hzfIll911 ":.'l1u2.t~on, an.d :~ecr,e.t19n.{,\.IIt
 

ADril, 1952), 12-14.
 

l4"~ew Hor1zons 1n Teacher ::ducat1on an~ l-tof",lQnal
 
~tlnd.rg§, 2£. ~., p. 19.
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year if changes were not incorporated. The Student Kansas 

~)tate Teachers Association announced its sanction of I<ansas in 

1968 for the 1969-70 school year. 

education, not being a legally recognized profession, 

is the epitome of dedication. Many educators are in favor of 

referring to the f' concern/l of teachers rather than «dedica­

tion." An arti cle by Fulks ste ted the desire by saying: 

After all dedicated workers are doing something 
because they ought to do it, and therefore, should 
be content of the triviA attached to their primary 
task. Moonlighting in servioe stations to support
families, spending one-fourth of the working day 
counting lunch and picture money, filling out need­
less forms in triplicate, or making textboo}{ inven­
tories are not suffioient oauses for grievanoes to 
the dedicated school teacher. • • • Does the doctor 
spend his valuable time oheoking whether there are 
enough clean sheets in the hospital?15 

Educators a.re a. "strong, closely knit, professional 

organization." Kendall, in an article in the reabody Journal 

of:::;ducation, compared the ;: ::1~, the ltmeri ca.n Bar Associe.tion, 

the ~~criC8n 0ental Association, and the American Medical 

.AssoeiptirY<, 1."i ~"1e71Jbe!'8hip, dues, 9!1n. ~ervice. He found the 

J.\i.i~:A toce the Inr;"e:"t",ro -r'r- :~t "';1:711 organiza.tion of the four, 

\.;ith active m.embers!1.io 'YrJ"lj-"'f:TI'2nts similar to the level of 

the other three associa t1ons. l:l~,A was the only assoc1ation 

to have a classification of ~tudent membership end for 

15Dan Fulk~, "Professionalism: A Misunderstood and
 
Maligned \~ord," Ohl0 Schools, XLIV (Deoember, 1966), 7.
 



11 

retired members of the teaching profession. The NEA assessed 

the lowest dues to its members, however the total amount 

received compared more than equally with the AMA which 

assessed the highest dues. Kendall reported the services 

which NFA provided were comparable to the other organizations. 

In summary, Kendall stated: 

Perhaps the differences between the NEA and other 
leading national professional associations are not so 
great as one might suspectl~s shown by the data 
presented in this artiole. 

What must educators do to be professional? Attempts 

are being made by appropriate bodies, such as the TEPS Com­

mission through the Year of the Non-conferenoe, to upgrade 

the professionalism of education. What remains to be done is 

to educate the members and the public to support these measures. 

How is education to be recognized as a profession? 

The example of the AMA should be followed in educating the 

public on the professionalism of education. Speaking tours 

should be organized by responsible members to inform the 

members and public in the advancement of the education field 

toward attaining professional recognition. Articles in news­

papers, oommercial magazines, and professional journals should 

distinguish the role of the educator in support of profes­

sional autonomy, selection and preparation of members. 

l6Lloyd Kendall, "NEA, ABA, ADA, and AMA--A Comparison," 
Peabody JOUrnal tl Educe.t10n, 41:5, Harch, 1964. 
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II. LITEEATURE PERTAI}';'ING TO DESIGN 

Jacobs, at the University of California in 196), did a 

dissertation on perceptions of a professional role by a random 

sample of t'\'iO hundred forty-nine teachers and fifty administra­

tors. These persons were all certified teachers at a large, 

unified school district in California. A questionnaire was 

used. The responses to this q~estionnaire were first analyzed 

to determine the perceptions of professional role held by the 

teachers as a group. fiesults were then classified into sub­

groups and compared statistically to determine if significant 

differences eXisted in the perceptions of professional role 

held by various subgroups. It was found that: 

In general, the teachers refused to support the 
questionnaire items Which involved almost any kind 
of penalty for failure to conform to the professional 
role, but they also refused to oppose these items and 
tended to take refuge in noncommittal answers such as 
"don't know."l? 

The Q-sort methodology was selected for this study. 

The items in a Q-sort are stated in positive terms and rated 

on a continuum from most to least like how a person thinks 

about a particular subject, in this case professionalism. 

II(~-methodology has a valuable contribution to make to social 

l?Frank Treadway Jacobs, "The Perceptions of 
Professional Role Held By Educators In A Large City School 
System" (unpublished doctoral dissertation, The University 
of California, Berkeley, 1963), 226 PP. 
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Rei cntl f1 c and et~ucot1onAl research." lq ihe- pr~v1.ous 

1llustration is only one of many which could be oited as to 

th~ effectiveneas of ourrent tools for esses~ln~ ettltude5. 

For this resflon. the,,-~ort mf'thodology was u~ed 1n 

this study.,:;'urther d1fl!cUSF!iol'l of this method w111 follow in 

Chapter Ill. 

II r. 3UHV!J\; Y OF LI r;Z,.tl'l'U Ii; 

~rogress 1s be1ng made toward professional recognition 

for education. \hnt remains to 'be done iF to distinguish 

What educators of all flelcs perc,ei ve to te profeRs1onal 

chare.cterlstloF! an~ to determ,lne their wl111ngnE'!Ils to BUt'lport 

e move toward making or recogn1z1nsz; education a~ B profession 

end educators in all f1el~. as p~ofee81on81$. Ihis move 

oalls for a united front and ~hY81c81 education must be an 

active partic1pant. 

ij ,., ~' , , 11 r" d tl· ,.#, 1:' ~ 1') hl 
'~ 

:rt"~ '.cer nger, :QUe ~ ,·,ens! Or!_~,trtl8 'tH~eare 

(Lew York: ,:olt. :'lnehart ~"1 '1nllltol"l. Inc.., 19,.,5), r. 59 Q 
• 
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.1, (CFLU;, ,~ 

'The reseaTc,h tool fOT pf;lrt one of the- stud,YO Wfif! tl:1e 

",-methodology e.s develoned by·~teT'hf'm~on.l9 i;.:-methoaolcSY 

con.rJist~ of ~1 v1ne:' the f'lubj p.ct ~ A pet or 1. temfJ. 'l'here are 

no right OT' wr01"1R: rfH!'POm'HI'~. :'u'!:::.1E!'ct~ ~re lnBtructed to 

~ort th".. ltemF into ~ pl"l!-det~r'Illn~t1 number of' ~roun~ on the 

tapl~ of how well th~ item relate~ to th~lr perception of 

profe~s1onR11sm. The 8rran~~ent 1eterm1ned by the researeher 

18 a normal dl~trlbut1on. Por e7smple: 2ubJecte part1cl­

pating ir. thle study ~orted 51 ltem~ 1nto e forced normal 

d1str1bution along a nine-point eont1nuum from most profe~-

8lonal to least profe~~lonal accordln~ to the subject's per­

cept10n of profes8ional1~, as shown on the following page. 

1hose 1tem~ w1th the 8mnllest S~~ of column value~ would 

rank moet professional And thosE' ~'Jl th the ,a:reatest sum ot 

oolumn values would rank leaRt ~rof~~Rional aeeordln~ to the 

pereent1on~ of the respondeeA.S1 rect10ns an.d the tabulation 

r:;heet 811; d~v1sed by i,:.arshal1 20 'll'pre uFted. and mBy be found in 

Anpend1x ~, pa~e 38, an~ ApnAndl~ ~. p9~e 4). 

19Tb'o\rt ~~ 5ql-C~9 
~., rt""'t-'. ,'~ :;J"'1 .• 

2"uCarolF'. j':arshall, "ClAS~I'OOm ierceptlons of tr1ghly 
Creat1ve and Less Creative reachers in theE:IE-mentery ;:;chool" 
(unpubll~hed ~octor~l dl~s~rt3tlon, ?lorldq 3t~te University, 
Tall.hassee, 1962. 
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Column number I II III IV 11 VI VII VIII IX 
Column value 1 2 3 4- 5 6 7 8 9 

1	 1 

Humber of items 4 4­
in each column
 

7 • • • 7
 

10 10
• 
13 

Items for the Q-sort were obtained from selected 

educators who have experience at the elementary and secondary 

levels. 'rhese educators, through their experience, were iden­

tified by the researcher as being authorities in their fields. 

In addition to these, selected college instructors were asked 

their opinions. '!he remaining items were placed in random 

order on a final list which may be found in Appendix At 

page 38. 

Subjects for the study consisted of a randomly 

stratified sample of one hundred twenty physical educators in 

Kansas. SUbjects were stratified from the following classi ­

fications: 

1.	 Men physical educators teaching at the elementary 
school level. 

2.	 Men physical educators teaching at the secondary
school level. 

3.	 Men physical educators teaching at both the
 
elementary and secondary school levels.
 

4.	 Homen physical educators teaching at the elementary 
school level. 

5.	 \~omen physical educators teaching at the secondary 
school level. 

6.	 ~~omen physical educators teaching at both the
 
elementary and secondary school levels.
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A cover letter, which may be found in Appendix C, 

page 44, was sent to the subjects, outlining the purpose of 

the study and the uses made of the data obtained. Enclosed 

with the letter \\fas a self-addressed, stamped return envelope. 

A follow-up letter was also sent as a reminder and may be 

found in Appendix DJ page 45. Tables were developed to iden­

tify those qualities considered to be professional by Kansas 

physical educators. 

Chi square was used to see if there were statistica.lly 

significant differences between groups as stated in the 

problem. 



C~i._f!,·. !~}~~t·,· 1"\1 

ANALYSr S OF DATA 

!' tota 1 of r1fty-on~ of the or1g1n•.l one hunf'lred 

t~lenty 9ubje~.t8 returned the "i-~ort to th~ ref!le.:roh~r. Of 

the fifty-one r~turnR, three male and flve female dld not 

complo!"t~ t~~ ::~-SOl"t. Of t~e rellu~1nlng forty-three, twenty-one 

w~re roale and tw~nty-two were rem~le. Ten elementary Rehool 

physical educAtors, nine seoondary school physioal eduoators, 

~nd two phyR1cel educatorB teaeh1ng st both the ~econdAry and 

elementary levels comprised the total completed ~-~ortA by 

mnlee. The total completed (~-sort8 by female!! included two 

~le~entary phyelcal eduoators, thirteen secondary phys1cal 

p,ouontore. and lIJPven physlcal educators teach1ng et both the 

secondary and elementary levels. 

'The --.-so:rt methodology calls for a compoAl te of the 

1ndividUAl scores rece1ved which Are placed slong a oontinuum 

as follo1'fsf 

1 --- the 1tel!! 1d th the !!fm~llest sum 
4 --- the ney.t four w1th the em~llf.!'st ~um 
7 --- the next ~even With the SMalle8t Aum 

10 --- the nfi!~t ten "?fl th the rmalle"t sum 
1) --- the next th1rteen wlth the smalleet su~ 

10 --- th~ n&yt ten larger filum,:: 
7 --- the next seven larger s~~s 
4 --- the next four lerge!' ~urn.S' 
1 --- the 1tem wlth the 19r~est eum 

T1'le composl te of' the In.div1dWlll scores may te found 1n 

~tlble r. 
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'rABLE I 

COMI'OSITE RANK OHDE.Fi AND CATEGORY POSITION 
OF ITEMS BY ALL RESPONDEES 

Category 
Dosition It~m 

Composite 
tow 

1. Continual research on new trends in the 
1 field and their appropriate uses 112 

2.	 Respect for people, suoh as administrators, 
other teachers, students and their ideas 140 

3.	 Being a member of the total faculty not 
only of the physical eduoation faculty 14) 

2	 4. liil1ingness to utilize as far as possible 
new ideas, methods and techniques in the 
field 148 

5.	 Believing in the importance of the field 
as related to the total field of educa­
tion 151 

6. Willingness to spend ones "extra" time in 
helping students develop 

7. Membership in professional organizations
such a.s KSTA, KAHPEH I Ir",~ I and URFER 

154 

158 
8. Adhere to the oonditions of a contraot 

until servioe thereunder hElS been per­
formed, the contract has been terminated 
by mutual consent, or the oontract has 
otherwise been legally terminated 163 

3 

9. Ability to remain open-minded toward 
other fields in education and work for 
their welfare as well as that of your 
own field 167 

10. Keeping up-to-date in reading current 
non-professional literature such as ~ 

magazine, ~, daily newspapers, ~ 

News ~ World Report, best-seller books 168 
11. Keeping "up" 

field 
with recent literature in 

169 

12. Being able to serve the profession at all 
levels for the good of the profession 
rather than do just those things through 
Which there is financial gain 170 
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TABLE I (oontinued) 

Category Composite 
position Us t2ml 

13.	 To display confidence in the goals of
 
the profession and strive for these as
 
an active member of the field 173
 

14.	 Keeping "up" with recent issues and
 
trends 174
 

15.	 Be discreet in discussing students and
 
parents 182
 

16.	 Willingness to share ideas and innovations
 
with others in the field 185
 

17.	 Being able to accept and follow policies
4	 and procedures that are established by
 

the administration 188
 

18.	 Be supportive to other teachers 189
 

19.	 Actively involved 1n professional

organizations 195
 

20.	 Being concerned about the field 195
 
21.	 Attendance at professional meetings at
 

the local level 195
 
22.	 Dressing appropriately for activity,
 

classroom teaching and professional
 
meetings 195
 

23.	 ?erforms intelligently regardless of
 
Whether it is in or outside the halls
 
of education 197
 

24.	 Being a willing contributor to the
 
profession 199
 

5
 25.	 Good relationships with other members
 
of the field
 202 

26.	 Speaking out for education and your field
 
While keeping an open mind
 203 

27.	 Being able to relate one's teaching to
 
daily living by doing
 204 
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TABLE I (continued) 

l2.2§.1tion ~ total 
Category Composite 

28.	 Skill in human relations 205
5
 
continued 

29.	 Receiving satisfaction from own work 205
 

30.	 Conduot professional business through
 
the proper channels 205
 

31.	 Make appropriate use of time granted
 
for professional purposes 210
 

)2.	 Doing research in the field to up­
grade programs 218
 

33.	 Keeping up-to-date with the action and
 
proposals of local professional bodies 220
 

34.	 Keeping "up" with reoent development in
 
related fields 228
 

35.	 Knowledge of the intent of the Pro­

fessional Practices Aot and other edu­
cationally-oriented bills 229
 

36.	 Xaking contributions in the community 
and civic areas 2)1 

37.	 Is helpful to other people as
 
consultant 232
 

38.	 Ability to "maintain your 0001" even in 
matters of threat to your field in order 
to discuss objectively 2)6 

39.	 Attendance at state, district and
 
national meetings 236
 

6
 
40.	 \'li1lingness to spend time in prepara­


tion for prOfessional meetings
 237 

41.	 Recognizing that a profession must
 
accept responsibility for the conduct
 
of its members
 238 

42.	 Performing the responsibilities
 
required of teachers outside the
 
classroom 238
 

43.	 Skill in relating to other people in
 
other fields
 240 
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TABLE I (continued) 

Category Item Composite
)2osition total 

b 44. Being able to discriminate between 
continued physical educa,tion and physical training 

as it pertains to professional problems 241 

45.ilorking knowledge of people well-known 
in the field and what they represent to 
the field and the public 243 

46. Willingness to serve on salary comit­
tees, local TEFS commissions, etc. 243 

47. Give prompt notice of any changes in 
availability of service, in status of 
applications, or in change in position 246 

48. Adhering to sanctions set by NEA 249 

7 49. Appreciation of interest areas 
of own field 

outside 
249 

50. Being concerned With the whole of educa­
tion and so field oriented as to dis­
regard the total function of the profes­
sion 256 

51. Imowledge of legislative measures 
effecting 257 

52. Being an active member of NITA 267 

53. Actively involved in research 270 

8 

54. Knowledge of the duties of the TEPS Com­
mission and the state advisory council 
and their recon~endations 

55. Being able to envision outcomes of 
proposals before they are enacted 294 

275 

56. Make contributions to professional 
literature 298 

57. Being an active member of A~~'9 314 
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'£he items with the smallest sums indicate those 

activities perceived by l{ansas teachers of physical education 

as being most professional of the fifty-seven items. Those 

items with the largest sums indicate those activities per­

ceived by Kansas teachers of physical education as being 

least professional of the fifty-seven items. From the pre­

ceding table it can be observed that those items thought to be 

most	 and least professional for the total respondents were as 

follows: 

~ Professional 

1.	 Continual research on new trends in the field and 
their appropriate uses 

2.	 l~espect for people, suoh as administrators, other 
teachers, students and their ideas 

3.	 Being a member of the total faoulty not only of 
the physical education faculty

4.	 Willingness to utilize as far as possible new
 
ideas, methods and techniques in the field
 

5.	 Believing in the importance of the field as
 
related to the total field of education
 

Least Frofessional 
1. Being an active member of AFT 
2. ~ake contributions to professional literature 
3.	 Being able to envision outcomes of proposals before 

they are ene,cted
4.	 l~owledge of the duties of the T~PS Commission 

and the state advisory council and their reoom­
mendations 

S. Actively involved in research 

Jist1ngulsh1ng Between SUbgroups 

Chi square was implemented to measure the amounts of 

possible disagreement peroeived by subgroups of physioal edu­

cators as to professionalism. l~e items rendering significant 
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differences in perception at the .05 level between men and 

women physical educators may be found in Table II. 

'rA.BLE II 

ITEZ<lS OF SIGNIFICANT DIFFERENCE IN PERCEPTION BET',~EEN 

HEN AND WOMEN PHYSICAL EDUCATORS 

Item Value of 
number Item Qhl square 

2* Actively involved in professional
organizations 5.622 

39** To display confidence in the goals of 
the profession and strive for these 
as an active member of the field 14.724 

* 7 degrees of freedoml .075 level of significance
** 6 degrees of freedomJ .05 level of significance 

Category position (the plaoement of an item on the 

oomposite) and rank order of items revealing signifioant dif­

ferences in perception may be found in Table III. 

TABLE III 

CA'rEGORY POSITION 1~.ND RANK criDER OF ITEMS
 
SHOiUNG SIGNIFICANT DIFFERENCE
 

BETWEEN MEN AND ~OMEN
 

Item MEN WOMEN 
n.Ym.£.!r Rank order p Hank order p 

39 16 4 9 3 

Due to the limitation of items which may be placed in 

a given column, the composite category position of eaoh of 

two subgroups conoerning a partioular item may appear in 
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identical categories or adjaoent oategories and the rank 

orders may be parallel. 

A significant difference at the .01 level appeared 

among women physical educators in their peroeption of the 

activities characteristio of professionaliBm. The difference 

may be found in Table IV. 

TABLE IV 

ITEMS U1TH SIGNIFICANT DIFFERENCE IN PERCEPTION BETWEEN 
\'JOMEN AT THE .01 LEVEL OF 81 GNIFI CANCE 

Item Value of 
number lam chi square 
19* Skill in relating to 

other fields 
other people in 

26.133 

* 14 degrees of freedom 

'Xhose items with signifioant differenoe in perception 

at the .01 level between women are represented in Table V 

aocording to category position (P) and rank order. 

TABLE V* 

CATEGORY POSITION AND RANK ORDER OF ImlS 
SHOHING SIGNIFICANT DIFFERENCE 

BE'I'WEEN 140l-rEN 

"vIOMEN-­ wm.1EN-­ ltlOMEN-­
Item :&LE'JflENTAHY SECONDARY ELEM, AND SEC. 

number Rank order P Rank order P Rank order P 
19 34 5 41 6 39 6 

*1be limitation of category position and rank order of 
composite Q-sorts as stated earlier should be observed for all 
such tables. 
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'Iable VI shows a signifioant difference in perceptions 

between men secondary and women seoondary at the .05 level of 

signi f1 cance. 

TABLE VI 

IrrEMS ~a:rrl SIGNIFICANT DIFFERENCE IN PERCEPTION BETl.fSEN 
!olEN SECONDARY AND HOI1EN SECONDARY AT THE 

.05 LEVEL OF 31 GNI FI CANOE 

Item Value of 
n.Ym:,ber ~ chi sauare 

49* Recognizing that a profession must accept
responsibility for the oonduot of its 
members 15.619 

* 6 degrees of freedom 

Items differentiating between men secondary and women 

secondary at the .05 level of signifioance are represented in 

a category position and rank order chart in Table VII. 

TABLE VII 

CATEGORY POSITION AND BANK OBDER OF' I'rEI~S SHO\>lING 
SI GNI FI CANT DIFFEREHCE Bb'Ti.JEEN 

t12M SECONDARY AND \Wf1EN SECONDARY 

Item MEN--SECONDARY WOMEN--SECONDARY 
number Rank order P Rank order P 

49 43 6 40 6 

Two items showed significant differenoes between all 

subgroups. No single sUbgroup showed significant differenoe 

from another subgroup. These items may be found in Table 

VIII, page 26. 
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Category posit1on and rank order of Items 18 and 2 by 

the six subgroups ~y be found in Table IX. page 27. 

'I'A fL:2 VII I 

I I'd-iS ,,'I 'r;l ,:;rm:IFICAHT DIii'i*'ERENCE BETWEEN ALL SUnCHO!}j"S 
.Ii l' 'Xiii: • 01 LE\T~L OF 81 CHIFI C..\NCf? 

Item V~lue> of 
nwnper il.tm obJ.. 'Quare 

13* Attendance at state, distriet, and 
~Atlonal meetings 44.644 

2** }etlvel~ 1nvolved in professional 
organizations 49 .6!~6 

* 35 degrees of freedoml at the .01 level of 
s1gnlficance 

** 35 degrees or freedoml at the .05 level of 
sl,gnl t'i canoe 

Composite l1sts of the following BiT subgrou~8 of 

phy~le8l eduoators may be found in Appendix E, pego 46. 

1. ~en physioal educators in elementary p.chool 
2. Men nhysicel edueators 1n secondary Bchool 
3. ,'en physical eduoatoTm in both elementary and 

secondary 8ohool
 
4.:omen ohyeioal ed.uelltors in elementary sehool
 
5. ;omen ph;rsical educator,q in secondary school 
6.	 \'omen! physioal edueatoTR in both element91"Y and 

secondAry aohool. 

Composite lists of men and women physical educa.tors may 

be found in Appendix F, pa.ge 64. 



'TABLE IX 

CA'rEGORY POSITION AND RANK ORDEH BY ALL SUBGHOUPS 
OF rrE'MS 18 ArID 2 

Item 
number 

l''lEN-­
ELEMENTA3.Y 
Rank 
orderP 

NEN-­
SECONDARY 
Hank 
o~der _l? 

NEN-­
EL?I'1, AND SEC. 

Rank 
~.... order p 

\.;QMEN-­
ELENEf.<1TfARY 
Rank 
.o_rder ....f~ 

\~Ol,fEN--

SECONDARY 
Rank 
Q.l"der _~ P 

WOMEN--
ELEJtl, AND SEC, 

Hank 
order P 

18 3D 5 54 8 54 8 42 6 23 5 J8 6 

2 8 J J1 5 8 3 48 7 15 4 2) 5 

N 
""I 



CHAPrEE v 

SU}W1A?Y AlTO CONCLUSIONS 

As described in the review of literature, several 

. pertinent questions have been emphasized by the approval of 

the l{ansas Professional Practices Act. This chapter shall 

attempt to bring together the findings of Chapter IV as a sum­

mary of the study. The divisions of the chapter shall be AS 

follows: (1) The Total Sample, (2) The ~ut~roups of the 

Sample. and (3) ~ossible Topics for Further 3tudy. 

The 'rotal 3ample 

Cf the total one hundred twenty "9hysice.l educators 

asked to participate in the study, tNenty-one men and twenty-

two 'Nomen completed the ,<.,-sort. The responses represented 

the elementary and the secondary school teaching levels. 

Dpon analysis of the data, the five items with the 

lowest total indicating the most professional activi ties as 

perceived by 1~ns8s physical edQcetors Rre 8S follows, begin­

ning with the item perceived as most professional of the 

fifty-seven items to be sorted: 

1.	 Continual research on new trends in the fleld and 
the1r appropriate uses. 

2.	 ~espect for people, such as adm1nistrators. other 
teachers, students and the1r 1deas~ 

J.	 :'.eing a member of the total faculty. not only of 
the phys1cal education faculty. 

4.Ji111nerless to util1ze as far as poss1 tIe neN ide8.s t 
methods and techniques 1n the f1eld. 

5.	 F,e11ev1ng in the importance of the f1eld as related 
to the total field of educat10n. 
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Beginning with the item least professional as peroeived 

by Kansas physical eduoators, the five items with the largest 

totals are as follows! 

1. Heing 8n e,ct1ve member of APT 
2. Make contributions to professional literature 
J.	 Being able to enVision outcomes of proposals before 

they are enacted 
1·1-.	 !~owledge of the duties of the TEPS cOIDl!lission and 

the state advisory council and their recommenda­
tions 

5. Actively involved in research 

~ Subgroups Qt the Sample 

One item had significant difference at the .05 level 

between men and women. This item follows: 

lb display confidence in the goals of the 
profession and strive for these as an active 
member of the field. 

'fhe male respondents thought II to display confidence in 

the goals of the profession and strive for these as an active 

member of the field" should be slightly less emphasized as an 

activity of professionalism than female respondents. 

Another item showed significant difference at the .01 

level among women physical educators of the elementary level, 

the secondary level, and the combination elementary-secondary 

level. ~his item follows! 

3kill in relating to other people in other fields 

The women elementary respondents thought this item should be 

emphasized !nore strongly than ei ther the l'm'!len secondary 

respondents or the women elementary-secondary respondents. 
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women secondary respondents emphasized the item the least of 

the three women's subgroups. 

[he follo~nng item showed significant difference 

between men secondary respondents and women secondary respon­

dents at the .05 level: 

Jecognizing that a profession must accept 
responsibility for the conduct of its members 

"{omen seconda.ry respondents thouGht this item should be 

emphasized more strongly than men seconds.ry respondents. 

'rNo items showed significant differences be~1een all 

subgroups. 'rhese items follow: 

1. Attendance at state, district and national meetings 
2. Actively involved in professional organization~ 

"Attendance at state, district and nationnl meetings" showed 

significant difference at the .01 level; whereas, "actively 

involved in professional organizations" showed significant 

difference at the .05 level. 

,;omen secondary re spondent s emphasi zed "attendance at 

state, district, and national meetings" the strongest of the 

six subgroups; Hhereas, men secondAry respondents and men ele­

mentary-seconoary respondents emphasized this item the least. 

Hen elementnTY thought "attendance at state, district, and 

national meetings" should be slightly less emphasized than 

did women secondary respondents. 
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Hen elementary and men elementary-secondary emphasized 

"aotively involved in professional organizations" the most of 

the six. subgroups; 't1hereas, women elementary emphasized this 

item the least. 

Possible Topics fQl: Further ~·tudy 

lnere are many questions concerning professionalism to 

whioh eduoation must yet find appropriate answers. Further 

research might ce carried on as to how physical education 

compares to the other areas in educe..tion in terms of profes­

sionalism. }"'easons for the disagreement::! found in the sub­

groups might be researched. Comparisons could be mB.de to 

determine the proximity of professionalism in education to 

that of law and medicine. Studies to enalyze how well edu­

cation oompares to other professions in terms of standards 

could be researched. Procedures for selection of prospective 

members of education might also ce explored. 

l'rofessionalism in education is beginning to make 

its pre sence knmm. 'i.ne demand S 0 fit S cOIni DC R re ever 

increasins. tducators must meet these demands in order to 

be truly recognized ~~ prOfessionals. 

It is hoped this study may have stimulated interest 

in analyzing the position education Rnd physical education 

occupy in terms of professionali sm. 1i thout an a.\·Tarenes~ of 

the pORition education holds among 1ts members, education8 
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APPENDIX A 

ITEMS TO BE SORTED 

Directions 

You have been given a list of 57 items that relate to profes­
sionalism. Some may relate more closely than others. \ihat you
will be doing is sorting the 57 items along a continuum. At one 
end you will place the items you think relate More closely with 
your definition of professionalism. At the other end of the 
continuum you will place items relating least to your definition 
of professionalism. Remember, there are no "right" or "wrong" 
answers. You are simply trying to identify those things you 
think relate most closely to your definition of professionalism. 
The sort will look like this when you have followed all the 
directionsl 

COLUMN NUMBER I II III IV v VI VII VIII IX 

Number of items 1 4 7 10 13 10 7 4 1 
to be placed in 
column 

Things you think are Things you think are 
more professional t ~ less professional 

1.	 You have a list of 57 items in front of you. Read through
the list and place a ~in front of the 12 items you think 
are most related to professionalism. 

2.	 After you have selected 12 items, choose one that you think 
is "the" most related to professionalism. Put the number of 
that item under Column I on the Tabulation Sheet. 

3.	 You now" have 11 of the original 12 items you chose left over. 
Seleot 4 of these that you think would rank next to the one 
you've already selected. Place the numbers of these 4 items 
under Column II on the Tabulation Sheet. 

4.	 You have 7 items left that have a v in front of them. Put 
the numbers of these items in Column IlIon the Tabulation 
Sheet. 

5.	 Now re-read the 45 items you have not used. Place a "0" in 
front of the 12 items you think are least related to profes­
sionalism. 

6.	 Of the 12 items With the "0" in front of them choose ~ 
that you think is "the" least related to professionalism. 
Put the number of that item under Column IX of the Tabulation 
Sheet. 
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7.	 You now have 11 items left with a "0" in front. Choose 4 of 
these that you think rank next to that side of your continuum 
and put their numbers in Column VIII of the Tabulation Sheet. 

8.	 There are 7 1tams that have a "0" which you have not used.
 
Put the numbers in Column VIII of the Tabulation Sheet.
 

9.	 Of the original 57 items you have used 24. From the ones
 
left, select 10 items that are definitely related to what
 
you think is professional. Place an "X" in front of each
 
one, and put the numbers of these items in Column IV of the
 
Tabulation Sheet.
 

10.	 Choose 10 more items from those you have not used, that 
describe things you think are not so related to profes­
sionalism. Place a "Y" in front of these and list them 
under Column VI of the Tabulation Sheet. 

11.	 You should have 13 items you have not used up to this date. 
List these 13 items under Column V on the Tabulation Sheet. 

Check your work to see that you have used each item once--and 
only once. Thank you. 
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I Tl:!}1S 

1.	 Membership in professional organizations suoh as KSTA,
 
UHFER, NEA I and AAHPER
 

2.	 Aotively involved in professional organizations 

3.	 Keeping "uptt with reoent literature in field 

4.	 Keeping "up" with recent issues and trends 

5.	 Keeping "up" with reoent development in related fields 

6.	 Making oontributions in the oommunity and oivio areas 

7.	 Actively involved in researoh 

8.	 Being able to aooept and follow policies and prooedures
 
that are established by the administration
 

9.	 Being conoerned about the field 

10.	 Believing in the importance of the field as related to 
the total field of eduoation 

11.	 Attendanoe at professional meetings at the local level 

12.	 Make contributions to professional literature 

13.	 Be supportive to other teachers 

14.	 Dressing appropriately for activity, classroom teaching
and professional meetings 

15.	 Be discreet in discussing students and parents 

16.	 Continual researeh on new trends in the field and their 
appropriate uses 

17.	 Willingness to spend ones ttextra" time in helping
students develop 

18.	 Attendance at state, distriot and national meetings 

19.	 Skill in relating to other people in other fieldS 

20.	 Skill in human relations 

21.	 Being able to relate one's teaching to daily living by
doing 
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22.	 Do1ng researoh 1n the f1eld to up-grade programs 

23.	 Speak1ng out for educat10n and your f1eld wh11e keep1ng 
an open m1nd 

24.	 Be1ng able to serve the profess10n at all levele for the 
good of the profess10n rather than do just those th1ngs 
through wh1ch there 1s f1nanc1al ga1n 

25.	 Apprec1at10n of 1nterest areas outs1de of own f1eld 

26.	 Is helpful to other people as consultant 

27.	 Performs 1ntel11gently regardless of whether 1t 1s 1n or 
outs1de the halls of eduoat10n 

28.	 Be1ng concerned with the whole of eduoat1on and so f1eld 
or1ented as to d1sregard the total funct10n of the 
profess10n 

29.	 Knowledge of leg1s1at1ve measures effect1ng 

30.	 Knowledge of the 1ntent of the Profess10nal Pract1ces Act 
and other educat10nally or1ented b111s 

31.	 Be1ng able to envis10n outcomes of proposals before they 
are enacted 

32.	 W1111ngness to serve on sala17 comm1ttees, looal TEPS 
oomm1ss1ons, eto. 

33.	 Be1ng an act1ve member of NEA 

34.	 Be1ng an act1ve member of AFT 

35.	 W111ingness to ut111ze as far as poss1ble new 1deas,
 
methods and teohn1ques 1n the f1eld
 

36 .~nl11ngness to share 1deas and 1nnovat10ns with others
 
1n the field
 

37.	 Be1ng a Wil11ng oontributor to the profess1on 

38.	 W1111ngness to spend t1me 1n preparat10n for profess1onal

meet1ngs
 

39.	 To d1splay conf1dence 1n the goals of the profess10n and
 
str1ve for these as an act1ve member of the f1eld
 

40.	 Reoeiv1ng sat1sfact1on from own work 
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41.	 Good relationships with other members of the field 

42.	 Respect for people, such as administrators, other teachers, 
students and their ideas 

43.	 Working knowledge of people well known in the field and 
what they represent to the field and the public 

44.	 Keeping up-to-date with the action and proposals of local 
professional bodies 

45.	 Being able to discriminate between physical education and 
physical training as it pertains to professional problems 

46.	 Performing the responsibilities required of teachers 
outside the classroom 

47.	 Keeping up-to-date in reading current non-professional 
literature such as ~ magazine, ~, daily newspapere, 
~ News and World Report, best seller books 

48.	 Adhering to sanctions set by NEA 

49.	 Recognizing that a profession must accept responsibility 
for the conduct of its members 

50.	 Make appropriate use of time granted for professional 
purposes 

51.	 Give prompt notice of any changes in availability of 
service, in status of applioations, or in change in 
position 

52.	 Conduct profess1onal business through the proper ohannels 

5).	 Adhere to the conditions of a contraot until service
 
thereunder has been performed, the oontraot has been
 
terminated by mutual oonsent, or the contraot has other­

wise been legally terminated
 

54.	 Being a member of the total faoulty not only of the
 
physical eduoation faoulty
 

55.	 Ability to remain open-minded toward other fields in
 
education and work for their welfare as well as that of
 
your own field
 

56.	 Ability to "maintain your cool" even in matters of threat
 
to your field in order to discuss objectively
 

57.	 KnOWledge of the duties of the TEPS Commission and the
 
state advisory council and their reoommendations
 



AI),pf::NDIX B 

TABUL~TION SHEET 

NAME. --.-__ 

SEX_ AGE__ NUMBER OF YEARS YOU HAVE TAUGHT _ 

CURRENT DEGREE HELD DATE YOU RECEIVED LATEST DEGREE.__ 

CURRENT LEVEL YOU ARE TEACHING: ELEM. ( ) SEC. ( ) 

YEARS TAUGHT IN STATE'--__ 

'CHECK IF YOU ARE A MEMBER OF THE FOLLOW! NG: KARFER ( ) NEA ( ) 

AARFER ( ) AFT ( ) 

KSTA ( ) 

VI VII VIII IXII III IV VI-
I I 

COLUMN 

Things you think are most Things you think are 
professional < > least professional 



APPENDIX C 

COVER LETTER 

KANSAS STATE TEACHERS COLLEGE 

1200 Commercial Street 
Emporia, Kansas 66801 
Telephone 316 343-1200 

April 20, 1969 

Dear Physical Educators 

As you know, 1969-70 is an important yea.r for upgrading 
the professional status of teachers in Kansas. This includes 
better teachers, higher salaries, and improved teaching con­
ditions. If we, as professional educators, wish to achieve 
full professional status, we must re-evaluate the profession 
and our role as professionals. This is the purpose of my
thesis "Correlation Between What is Perceived As Profession­
a,11sm By Ka.nsas Teachers of Physical Educa.tion And The 
Extent To ~hich These Teachers Involve Themselves With Those 
Charaoteristics Identified As Being Professiona1. 11 

It is realized you are extremely busy and have little 
time under eXisting circumstances to participate in profes­
sional duties; however, I would apprec1ate your cooperation in 
helping to identify professional characteristics and the extent 
to which you are able to involve yourself in these character­
istics. In hopes that you will participate in this stUdy, I 
am enclosing a set of fifty-seven items which I would like for 
you to sort. An 1nstruction sheet and a tabulation form have 
been enclosed. More complete directions have be~n included on 
the instruction sheet. The responses you give will be used to 
re-evaluate physical education's position as a profession as 
compared to other recognized professions. 

The responses should be returned by April 25. If you 
cannot part1cipate in this study, please return the enclosed 
card to me as soon as possible. 

Thank you for your time and consideretion. 

Sincerely, 

Carmen L. Pennick
 
Enclosures
 



APPENDIX D 

FOLLOW-UP LETTER 

Department of Physical Education 
For \-lomen 
Kansas State Teaohers College
Emporia, Kansas 66801 
May 7, 1969 

Dear Physical Educator, 

During the week of April 21, 1969, you received a letter 
conoerning a thesis pro3ect involving professionalism. Rea­
lizing that perhaps the due date of April 25 for the returns 
might not have been appropriate for your schedule at that 
time, it would be greatly appreciated if you could return 
the Q-sort from that letter by May 14. Again, it is recog­
nized that your t1me 18 quite valuable to you due to the 
ever increasing demands of the field; however, any time 
given to the sorting of the 57 items would be warmly welcomed. 

Thank you for your time and consideration in this matter. 

Sincerely, 

Carmen L. Pennick 



APPENDIX E 

C0I11JOSITE HANK ORDER AND CATEGORY POSITION OF IT:E11S
 
BY NE~! ELEMENTARY RESPONDEES
 

1 

Category 
pos1tlon 

1. 
~ 

Believing in the importanoe of the field 
as related to the total field of educa­

Composite 
toml 

t.1..Q.n 11 

2
 

3
 

4
 

2.	 Keeping "up" with recent literature in 
field 35 

3.	 Respect for people, such as admin1stra­
tors, other teachers, students and their 
ideas 36 

4.	 ,Ullingness to spend ones It extra" time in 
helping students develop 37

5.	 Willingness to utilize as far as possible 
new ideas, methods and techniques in the 
fi!lld J2

6.	 Being a member of the total faculty not 
only of the physical education faculty 37 

7.	 Ability to remain open-minded toward 
other fields in education and work for 
their welfare as well as that of your 
own field 38 

8.	 Actively involved in professional 
organizations 38 

9.	 Membership in professional organizations 
such as KSTA, KAliFF!";', NEA. and AAHPER 39 

10.	 Keeping "up" with recent issues and trends 40 
11.	 Being a willing contributor to the 

profession 40 
12.	 Adhere to the oonditions of a contract 

until service thereunder has been per­
formed. the contract has been terminated 
by mutual consent, or the contract has 
otherwlse been legally terminated 40 

13.	 Be discreet in discussing students and 
parents 42 

14.	 Being able to accept and follow policies 
and procedures that are established by the 
administration 43 

15.	 Attendance at professional meetings at 
the local level 43 

16.	 Conduct professional business through 
the proper channels 44 

17.	 To display confidence in the goals of the 
profession and strive for these as an 
active member of the field 45 
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COMPOSITE RANK ORDER AND CATEGORY POSI TION OF ITEr1S 
BY HEN ELEMENTARY RESPONDEES (oontinued) 

Compos1te 
il&	 ~l

Lj: 18. Keeping up-to-date with the action and 
continued proposals of local professional bodies 45 

19.	 Be supportive to other teachers 46 
20.	 Skill in human relations 46 
21.	 Doing research in the field to up­

~rade programs 46 
22.	 Speaking out for education and your 

field wblle keeplng an open min~ 46 
23.	 Willingness to share ideas and 

innovations with others in the field 46 
24.	 Good relationships with other members 

of the field 46 
25.	 Performs intelligently regardless of 

whether it is in or outside the halls 
of education 47 

26.	 Receiving satisfaction from own work 47 
27.	 Being able to discriminate between 

physical education and physical 
training as it pertains to profes­
sional problems 47 

28,	 Make appropriate use of time granted
for protessional purposes 47 

5 29. Being conoerned about the field	 48 
30.	 Attendance at state, district and 

national meetings 48 
31.	 Being able to serve the profession at 

all levels for the good of the profes­
sion rather than do just those things
through whioh there is financial gain 48 

32.	 Continual research on new trends in the 
field and their appropriate uses 49 

33.	 Being able to relate one's teaching 
to daily living by doing 50 

34.	 Ability to "maintain your 0001" even 
in matters of threat to your field in 
order to discuss objectively 50 

35.	 Reoognizing that a profession must 
acoept responsibility for the oonduct 
ot lts members 21 

36.	 Hillingness to spend time in preparation 
for professional meetings 52 

37. Knowledge of legislative measures 
6 effecting 53 

38.	 Skill in relating to other people in 
other fields 55 
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CONPOSITE HANK O~ER AND CATEG01iY POSITION OF ITENS 
iY r-l-SN ELB1'1l:1'Nl'ARY HESPONDEES (continued) 

Category	 Composite 
POSl~ion Ita	 t~ 

continued 

7
 

39.	 Give prompt notice of a.ny ohanges in 
availebility of service, in status of 
applioations, or in change in position 5.5 

40.	 Keeping "up" with recent development
in related fields 56 

41.	 Dressing appropriately for activity,
classroom teaching and professional
meetings 56 

42.	 Is helpful to other people as 
consultant 57 

43.	 Adhering to sanctions set by NEA 57 
44.	 Knowledge of the intent of the Pro­

fessional Practices Aot and other 
educationally-orient~dbills 57 

45.	 Being conoerned with the whole of 
eduoation and so field oriented as 
to disregard the total function of 
the profession 58

46.	 Working knowledge of people well known 
in the field and what they represent 
to the field and the public 58 

47.	 Being an a.otive member of NEA 60 
48.	 1:lillingness to serve on salary 

committees, local TEPS commissions, 
etc. 61 

49.	 Performing the responsibilities 
required of teaohers outside the 
classroom 61 

50.	 KnOWledge of the duties of the TEPS 
Commission and the state advisory 
oounoil and their recommendations 63 

51.	 Appreciation of interest areas outside 
of own field 64 

52.	 Being able to enVision outcomes of 
proposals befOre· theY are enacted 65 

53.	 Keeping up-to-date in reading current 
non-professional literature such as 
~ magazine, ~, daily newspapers, 
U.S. H!.!!§. and,lorld R.eport, best-seller 
books 65 

8 51}. Actively involved in research 69 
55.	 Make oontributions to professional

literature 69 
56.	 Making contributions in the community 

and ciVic areas 26 
57.	 Being an active member of AFT 799 
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cm:wosrrrE '~iANK 0I1DEB. AND CATEGORY POSITION OF ITE}1S 
BY 1'1EN SECONDARY RESPONDEBS 

Category Composite 
posit1on ua tot.f!l 

1	 1. Keeping "up" with recent issues and 
tre~ :20 

2.	 Being a member of the total faculty not 
only of the physical education faculty 30 

3.	 Being able to serve the profession at 
all levels for the good of the profession 
rather than do just those things through 

2	 which there is financial gain 31 
4.	 Respect for people, such as administra­

tors, other teachers, students and their 
ideas 31 

5.	 Believing in the importance of the field 
as related to the total field of educa­
t10n	 :u

'6.	 '.[illing-ness to spend ones "extra" time 
in	 helping students develop 34 

7.	 \'lillingness to share ideas and innova­
tions with others in the field 35 

8.	 Ability to remain open minded toward 
other fields in education and work for 
their welfare as well as that of your 
own field 35 

9. Adhere	 to the conditions of a contract 
3	 until service thereunder has been per­

formed, the contract has been terminated 
by mutual consent, or the contract has 
otherwise been legally terminated 36 

10.	 Willingness to utilize as far as pos­
sible new ideas, methods and techniques 
in the field 37 

11.	 I'llembership in professional organizations 
such as KSTA. KAHPEEr. NEAt and AARJ)i':H 38 

12.	 Keeping "up" '\Or1 th recent li terature 
in	 field ;28 

13.	 ::aking contributionF; in the co:m::nuni ty 
and civic areas 38 

11.1. Being	 concerned about the field 39 
15. Be discreet in discussing students 

4 9,nd parents 39 
16.	 Good relationships with other members 

of the field J9 
17.	 Cressing appropriately for activity, 

classroom teaching and professional
meetings l}O 
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COMFOSITE RANK ORDER AND CATEGORY POSITION OF ITEMS 
BY MEN SECONDARY RESPONDEES (continued) 

Category 
];1,2s1t10n 

4 
continued 

5
 

Composite 
Itl! total 

18.	 Being a Willing contributor to the 
profession 40 

19.	 To display confidence in the goals of 
the profession and strive for these 
as an active member of the field 40 

20.	 Speaking out for education and your
field while keeping an open mind 41 

21.	 Make appropriate use of time granted 
for professional purposes 41 

~ Be supportive to other teachers 42 
23.	 Receiving satisfaction from own work 42 
24.	 Attendanoe at professional meetings 

at the looal level 43 
25.	 Knowledge of the intent of the Profes­

sional Practices Act and other eduoa­
tionally oriented bills 43 

26.	 Skill in human relations 44 
27.	 Doing research in the field to up­

grade programs 44 
28.	 Is helpful to other people as 

consultant 44 
29.	 Being ooncerned with the whole of 

education and so field oriented as to 
disregard the total function of the 
profession 44 

)0.	 Conduct professional business 
through the proper channels 44 

31.	 Actively involved in professional
organizations 45 

32.	 Keeping "up" with reoent development 
in related fields 45 

33.	 Actively involved in research 45 
34.	 Performs intelligently regardless of 

whether it is in or outside the halls 
of education 46 

35.	 Continual researoh on new trends in the 
f~eld and their appropriAte uses 48

36.	 Being able to relate one's teaching to 
daily living by doing 48 

37. Working knowledge of people well known 
6 in the field and what they represent 

to the field and the public 48 
38.	 Keeping up-to-date with the action and 

proposals of local professional bodies 48 
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COEPOSI r.rE f-!A!Y OIIDE~i AHD CATEGOPY POSI TI ON OF ITElv1S 
BY HEN :3ECONDAHY RESPONDEES (continued) 

Category Composite 
position ilJmL	 T°al

Adhering to sanctions set by NF.A	 48a6:	 Being able to accept and follow 
policies and procedures that are 
established by the administration	 49 

41.	 Appreciation of interest areas out­
side of own field 49 

42.	 Willingness to spend time in prepara­
tion for professional meetings 49 

43.	 Reoognizing that a profession must 
accept responsibility for the conduct 
of its members 49 

44.	 Willingness to serve on salary com­
mittees, local TEPS commission, etc. 50 

45.	 Skill in relating to other people in 
other field, 51

4"6.	 Ability to "maintain your cool" even in 
matters of threat to your field in order 
to discuss objectively 51 

47.	 Being able to envision outcomes of 
proposals before they are enacted 53 

48.	 KnOWledge of the duties of the TEES 
commission and 1m state adVisory
oouncil and their recommendations 54 

49.	 Being able to discriminate between 
physioal education and physical training 

7 as it pertains to professional problems 55
50.	 Performing the responsibilities required 

of teachers outside the classroom 55 
51.	 Keeping up-tO-date in reading current 

non-professional literature such as 
~ magazine, ~, daily newspapers, 
~~ ~ World ReBort, best seller 
books	 55 

52.	 Knowledge of legislative measures 
effecting 26 

53. 

56 
8 54. 

60 
55.	 62 
56. 

68 
2 5.Z.a Being an active member of AFT 68 
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COI-iP03IT:: Bldm ORD1::21 Aim CA'rEGO~Y POS!'I'ION OF !'1'111'13 BY 
lL~I.; EL.s;·;Eli'rARY-SECONDAHY ~lESPONDEES 

Category Composite 
~os1tion Item total 

1	 1. {espect for people, such as administra­
tors, other teachers, students and 
their ideas 2 

2.	 Keeping "up" with recent literature in 
field 6 

3.	 Eelieving in the importance of the field 
as related to the total field of edUca­

2 tion 6 
4.	 ~illingness to utilize as far as possible 

new ideas, methods and techniques in the 
field 6t:	 ll.eceiy1ng satisfaction (rom own lfOIk 6 
Being a member of the total faculty not 
only of the physical education faculty 6 

7.	 Membership in professional organizations 
such as KSTA. KARPER. NEA. and AAiiPE'H 7 

8.	 Actively involved in professional 
organizations 7 

9.	 Keeping "up" with recent issues and trends 7 
10. Attenda.nce at professional meetings at 

3 the local level 7 
11.	 To display confidence in the goals of the 

profession and strive for these as an 
active member of the field 7 

12.	 Ability to remain open minded toward 
other fields in education and work for 
their welfare as well as that of your 
own field 2 

13.	 Keeping "up" With recent development in 
related f1elds 8 

14. Being	 concerned about the field 8 
15.	 1,lillingness to spend ones "extra" time in 

helping students develop 8 
16.	 Hillingness to share ideas and innova­

tions With others in the field 8 
17.	 Performing the responsibilities required 

of teachers outside the classroom 8 
18.	 Adhere to the oonditions of a contract 

4	 until service thereunder has been per­
formed, the contract has been terminated 
by mutual consent, or the contract has 
otherwise been legally terminated 8 

19.	 Being able to accept and follow policies 
and procedures that B.re establi shed by 
the administration 9 
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COEi'031 '.r;:::'l.AN:( O:;'DER A1JD CATEGORY POSI TION OF ITE£1S BY 

HEJJ 1:"1. F.JCEN'rARY-SECONDAHY RESFONDEES (continued) 

Category Composite 
I2,osition us totAl 

r;: 20. Be supportive to other teachers 
continued 21. Continual research on new trends in 

the field and their appropriate uses 
22.	 Doing research in the field to up­

grBde programs 

5
 

6
 

_ 

23.	 i-erfoms intelligently regardless of 
whether it is in or outside the halls 
of education 

24.	 willingness to spend time in preparation 
for professional meetings 

25.	 Keeping up-to-date with the action and 
proposals of local professional bodies 

26.	 Dressing appropriately for activity, 
classroom teaching and professional 
meetings

27.	 Be discreet in disoussing students and
 
parents
 

28.	 Being able to relate one's teaohing to
 
daily living by doing


29.	 Knowledge of the intent of the Profes­

sional Practices Act and other educa­
tionally oriented bills
 

JO.	 Being a willing oontributor to the
 
profession


31.	 Good relationships with other members
 
of the field
 

32.	 Working lQ10wledge of people well
 
known in the field and 1qhat they
 
represent to the field and the public
 

33.	 Conduot professional business through
 
the proper channels
 

iL',.	 Ability to "maintain your cool" E:ven in 
matters of threat to your field in 
order to discuss objectively

35.	 I'laking contri butions in the cOrJ1'!T'.un1 ty 
..--.y apd	 Qiy10 areas 
36.	 Skill in relating to other people in 

other fields 
37.	 Skill in human relations 

......, 
,~J '"' .	 3peaking out for education and your 

field while keeping an open mind 
39.	 Being able to serve the profession at 

all levels for the good of the profes­
sion rather than d.o just those things 
through which there is financial gain 

9 

9 

2 

9 

9 

9 

10 

10 

10 

10 

10 

10 

10 

10 

10 

11 

11 
11 

11 

11 
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COi·,rc:n ']1S T'llfK 0 ~m::E A:\1D CA'r2~GOR.Y P03rrrIO~·r OF' I TEHS BY 

t~Ei'l I~LE!'!EN'rAHY-SECONDAj1Y RESPONDEES (continued) 

Category 
position ~ 

b 40. Appreciation of interest areas outside 
continued 

L~l. 
42. 

43. 

44. 

1'5'"'t' • 

46. 
47. 

48. 
7 

49. 
5:l. 

51. 

_.£... 
53. 

'8 54. 

55. 

56. 

of own field 
Being an active member of liEA 
~ake appropriate use of time granted 
for professional purposes 
Give prompt notice of any changes in 
availability of service, in status of 
applications, or in change in position 
Recognizing that a profession must 
accept responsibility for the conduct 
of its members 
KnOWledge of the duties of the TEPS 
commission and the state advisory 
counoil ADd their recommendations 

Composite 
:t.Qtal
 

11
 
11
 

11 

11 

12 

12 
Actively involved in research 13 
Being oonoerned with the whole of educa­
tion and so field oriented as to dis­
regard the total function of the 
profession 13 
Y~ow1edge of legislative measures 
effecting 13 
Adhering to sanctions set by yr!:p' 13 
r'lake contributions to professional 
literature It.:· 
Is helpful to other people as 
consultant 14 
Being an active member of AFT 14 
Keeping up-to-date in reading current 
non-professional literature such as 
~ magazine, ~, daily nev~~apcr~, 
O,S. ~ AD£ World Reuort, best seller 
books 14 
Attendance at state, district and 
national meetings 15 
Being able to enVision outcomes of 
proposals before they are enacted 15 
Willingness to serve on salary com­
mittees••oeal TEPS cOmmiss*ons, etc, 15 

57. Being able to discriminate between 
physical education and physical training 
as *t pertains to professional problems 

9 
15 
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COLeosrr:c	 3AiIJY OriDER AND CATEGORY I'OSITION OF ITEN.S 

l:Y~JOI·iEN EL:EJiiENTAHY RESPONDEEiJ 

Category Composite
1Josllion ila	 t~ 

1	 1. Se discreet in discussing students 
and Parents 5. 

2.	 .;illingness to spend ones "extra tl t1me in 
helping students develop 5 

3.	 \i1llingness to share ideas and innova­
tions with others in the field 5 

l.,·.;,.espect for people, I:'uch ElS ad.ministra­
2	 tors, other teachers, students and 

their ideas 5 
5.	 Adhere to the conditions of a contract 

until service thereunder has been per­
formed, the contract has been terminated 
by mutual consent, or the contract has 
otherwise been legally terminated 

6.2eing concerned a,bout the field	 t 
7.	 Being concerned with the whole of educa­

tion and so field oriented as to dis­
regard the total function of the profes­
sion 6 

8.	 \;illingness to utilize an far AS 
possible new ideas, methods ane techniques
in the field 6 

9.	 Ability to remain open minded toward 
3	 other fields in education and work for 

their '\-Telfare as v.Tell a.s that of your 
own field b 

10.	 Believing in the importance of the 
field as related to the total field of 
education 7 

11.	 Speaking out for education and your field 
while keeping an open mind 7 

12.	 .Keepi ng "up l1 with recer..tissues a.nd 
_______. trends	 . . 8 

13.	 Is helpful to other people as 
consultant 8 

lh. G-ood relationships with other members 
of the field 8 

15.!~eing	 a member of the total faculty not 
only of the physical education faculty 8 

4	 16. Yeeping "up·· wi th recent literature in 
field 9 

Q17.	 ?e supportive ~o other teachers 
13. ;;k1l1	 in human rela.tions 9 

/ 

19.	 being able to relate one's teaching to 
daily living by doing 9 
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C01'lf03IT'.: RAHE ORDER J\~m CATFGOBY :::~OSITIOr OF ITEHS 
~_Y!Oi1.L::L QLEKCl."rAi Y HESPONDEES (continued) 

Category Composi te 
position Item total 

4 
continued 

5
 

6
 

20.	 Being ?.ble to serve the professi on 
at all levels for the good of the 
profession rather than do just those 
things through which there is 
financial gain 9 

21.	 ::,eing 8 't'Jil1ing contri cutor to the 
profession 9 

?2.	 Keepine; tl UI/' Vii th recent development 
in Ielated fields 10 

? 3.	 Being able to accept and follow 
policies and procedures that are 
established by the administration 10 

21t-. Attendance at professional meetings 
at the local level	 10 

25.	 Dressing appropriately for activity. 
classroom teaching and professional 
meetings 10 

26.	 Doing research in the field to up­
grade programs 10 

27.	 Appreciation of interest areas 
outside of own field 10 

28 • .~illingness to serve on salary com­
mittees, local TEPS commissions, etc. 10 

29.	 'Jorking knOWledge of people ....lell known 
in the field and what they represent 
to the field and the public 10 

30.	 Make appropriate use of time granted 
for professional purposes 10 

31.	 Give prompt notice of any changes in 
availability of serVice. in status of 
applications, or in change in "Oosition 10 

"")"") 
)~.. Conduct professional business through 

the proper channels 10 
JJ. ~embership in professional organizations 

SUch as KS'TA t KAHI') a. HEA I a.nd fd~ .. 11:';::T 11 
34.	 Skill in relating to other people in 

other fields 11 
35.	 Performs intelligently regardless of 

whether it is in or outside the halls 
of educat10n 11

36.	 To displa.y confidence in the goals of 
the profession and strive for these 8S 

an active member of th~ field 11 
37.	 ~eceiving satisfaction from own work 11 
3'-R.. l'eeping up-to-date With the action and 

proposals of local professional bodies 11 



57 

COMPOSITE BANK ORDBR AND CATEGORY POSITION OF IT£)lS 
BY WOMEN ELEMENTARY RESFONDEES (continued) 

Category 
Dosiilon lid 

39. 
continued 

40. 

41. 

42. 

4). 

44. 

45. 

4b. 
47. 

48. 

49. 
7 

50. 
51. 

52. 

53.;4. 
55. 

8 

56. 

Performing the responsibilities
required of teachers outside the 
classroom 
Reoognizing that a profession 
must acoept responsibility for the 
oonduct of its members 
Make contributions to professional 
literature 
Attendance at state, district and 
national meetings 
Knowledge of the intent r£ the 
Professional Practices Act and 
other educationally orlented etlls 
Being able to envision outcomes of 
proposals before they aTe enacted 
Willingness to spend time in 
preparation for professional
meetings 
Adhering to sanctions set by NE~ 

Abi11ty to "mainta1n your cool" even 
in matters of threat to your field 
1n order to d1scuss objectively
Aotively involved in professional 
organizations 
Knowledge of leg1slative measures 
effecting
Belng an active member of NFA 
Keeping up-to-date in read1ng current 
non-professlonal literature such as 
~ magaz1ne. ~. daily newspapers. 
~ 1!!4 ~ World Report. best 
seller books 
Making contribut1ons in the community 
and c1Il0 areas 

9 57. Be1ng an act1ve member of AFT 

Actlvely involved 1n research 
Continual research on new trends 1n 
the f1eld and their appropriate uses 
KnOWledge of the duties of the TEPS 
commission and the state adv1sory 
council and the1r reoommendat1ons 
Being able to disoriminate between 
phys1cal education and phys1cal
training as it pertains to profes­
siOnal problemS 

Composi te 
total 

11 

11 

12 

12 

12 

12 

12 
12 

12 

13 

13 
13 

13 

14
14
 
14 

14 

it
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COHIOSI'rEaANt-.. ORDEll AND CATEGORY POSITION OF ITEI'iI3 
BY 'rlOMEI]	 SECO!l:D~EY fiESPONDEES 

Category Composite 
position u.u total 

1	 1. Membership in professional organizations 
such as KSl'A. i(AHPER. NE..4.. and AAiIPER )8 

2.	 Respect for people, such as administra­
tors, other teachers, students and their 
ideas 40 

3.	 being a member of the total faoulty not 
only of the physical education faoulty 41 

2	 4. ·.'iillingness to utilize a8 far as pos­
sible new ideas, methods and techniques 
in the field 42 

5.	 Be discreet in discussing students and 
Pirents 46 

~.	 To display confidenoe in the goals or the 
profession and strive for these as an 
active member or the field 49 

7.	 Adhere to the conditions of a contract 
until serVice thereunder has been per­
formed, the contract has been teI"!l.inated 
by mutual consent, or the contract has 
otherwise been legally terminated 49 

8. Being	 able to accept and follow policies 
3	 and procedures that are established by 

the admin1stration 50 
9.	 Dressing appropriately for activity, 

classroom teaching and professional 
meetings 5C 

10.	 Willingness to spend ones "extra" time 
in helping students develop 50 

11.	 Believing in the importance of the field 
as related to the total field of educa­
tion 51 

12.	 H,geiying satisfaction from own work 51
13.	 Keeping "up" With recent literature in 

field 52 
14.	 Be supportive to other teachers 53 
15.	 Aotively 1nvolved in professional 

organizations 55 
16.	 Keeping "up" w1th reoent issues and trends 55 

4	 17. Ability to remain open minded toward 
other fields in education and work for 
their welfare as well as that of your 
own field 56 

18.	 Performs intelligently regardless of 
whether it is in or outside the halls 
of education 57 



59 
CONPOSl Tl!~ RANK OBDER AND CATEGORY POSl'I'! ON OF ITEMS 

BY ~miV1EN SECONDARY RESPONDEES (continued) 

-r; 
continued 

Category
Q.Q.§ition 

19. 
~m 

Attendance at professional meetings at 
the local level 58 

Composite 
tot§l 

20. Being able to serve the profession at 
all levels for the good of the profes­
sion rather than do just those things
through which there is financial gain 60 

21. 

22 .. 

Conduot professional business through 
the proper channels 
Belng concerned about the field 

60 
62 

23. 

24. 

Attendance at state, district and 
national meetings
IJ11lingness to share ideas and innova­
tions with others in the field 

62 

63 
25. Good relationships with other ~embers 

of the field 64 

27. 

26. Being able to discriminate between 
physioal eduoation and physioal training 
as it pertains to professional problems 
Skill in human relations 

64 
65 

5 

31. 

32. 

33. 

30. 

28. 

29. 

Being able to relate one's teaching to 
daily living by doing 
Doing research in the field to up­
grade programs 
Being a willing contributor to the 
profession
Speaking out for education and your 
field while keeping an open mind 
Being able to envision outcomes of 
proposals before they are enacted 
Performing the responsibilities required 
of teaohers outside the classroom 

65 

65 

65 

66 

66 

66 
34. Continual research on new trends in the 

35. 
field and their appropria.te uses 
Willingness to serve on salary com­
mittees, local TEPS commissions, etc. 

67 

62 
36. Knowledge of the intent of the ~rofes­

sional Praotioes Aot and other educa­

6 

37. 

38. 

39. 

tionally oriented bills 
Keeping up-to-date with the action and 
proposals of looal professional bodies 
Make appropriate use of time granted for 
professional purposes 
Appreciation of interest areas outside 
of own field 

69 

71 

71 

72 
40. Hecognizing that a profession must 

accept responsibility for the conduct 
of ita members 



60 

COl-1POSI TE RANK ORDER AND CArrEGORY POSI'lION OF ITElViS 
BY H01"iEN SECONDARY RESPONDEES (continued) 

Category Composite 
120S1iiOn ils total 

continued 

7
 

8
 

41.	 Skill in relating to other people in 
other fields 

42.	 Ability to "maintain your 0001" even in 
matters of threat to your field in order 
to discuss objeotively

43.	 Keeping "up" with recent development
in related fields 

44.	 Is helpful to other people as 
consultant 

45.	 Eaking contributions 1n the community 
iPd oilie areas

46.	 willingness to spend time in preparation
for professional meetings

47.	 Being a.n aotive member of lJZA 
48.	 Adhering to sanctions set by NEA 
49.	 Give prompt notice of any changes in 

availability of service, in status of 
applications, or in change in position

50.	 Actively involved in researoh 
51.	 \lorking knowledge of people w'ell knov·m 

in the field and what they represent to 
the field and the public 

52.	 Keeping up-to-date in reading current 
non-professional literature such as Time 
magazine, ~. daily newspapers, U.S. 
News and 'world Report. best seller 'books 

53.	 Knowledge ot legislative measures 
efreoting

54.	 Knowledge of the duties of the TEPS com­
mission and the state advisory council 
and their recommendations 

55.	 Being an active member of AFT 
56.	 Make contributions to orofessional 

literature 
57.	 Being concerned with the whole of edu­

cation and 80 f1eld oriented as to dis­
9 regard the total function of the profes­

§12n 

73 

73 

74 

74 

2..5. 

75 
76 
76 

76 
77 

79 

80 

82 

83 
86 

88 

2J 



61 

CON?OSI'rE M.NK OBDER AND CATEGORY POSITION OF ITEMS BY 
\·;Or,IJ.TDT SI·;CO~mARY AND ELFr-rEMTARY RESPONDEFS 

Category 
position 

1 

Item 
1. Being able to serve the profession at 

all levels for the good of the profes­
sion rather than do just those things 
through wb\Qh there \8 financial gain 

2. Believing in the importance of the 
field as related to the total field 

Composite 
totel 

16 

of education 19 

2 
3. :Jlllingness to spend ones "extra" time 

in helping students develop
4.-iillingness to utilize as far as 

possible new ideas, methods and tech­
niques in the field 

5. To display confidence in the goals of 
the profession and strive for these as 

20 

20 

an aotive member of the field 21 
~. Being a member of the total faculty not 

only of the physical education faoulty
7. Eeing able to relate one's teaching to 

daily living by doing
8. Ability to remain open minded toward 

other fields in education and work for 

21 

22 

their welfare 
own field 

as well as that of your 
22 

9. Membership in professio~~l organizations 
such as KSTA. KARFER, NEA, and AAHPER 25 

3 10. :iespect tor people, such as administra­
tors, other teachers, students and their 
ideas 25 

11. Adhere to the conditions of a contract 
until service thereunder has been per­
formed, the contract has been terminated 
by mutual consent, or the contract has 
otherwise been legally terminated 

12. Being able to aocept and follow polieies 
and prooedures that are established by 

25 

13. Performs intel11gently regardless ot 
whether it 1s in or outside the halls 

the 8dm,1n1§tration 27 

of eduoation 27 

4 
14. Being concerned about the field 
15. Keeping "up· with recent literature in 

field 

28 

29 
16. Be discreet in discussing students and 

parents
17. Willingness to share ideas and innova­

tions with others in the field 

29 

29 
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COl/iPOSI'rE RANK ORDER AND CATEGORY POSITION OF ITJ1"MS BY 
\-lOHEI' SECONDARY AND ELEHENTARY RESPONDEES (continued) 

Category
 
position il&
 

5
 

18.	 Be supportive to other teachers 
19.	 Skill 1n human relations 
20.	 Dressing appropriately for activity, 

olassroom teaching and professional
meet1ngs 

21.	 Speaking out for education and your 
field while keeping an open mind 

22.	 Attendance at professional meetings at 
the local leyel 

23.	 Aotively involved in professional 
organizations

24.	 Keeplng "up" with recent issues and 
trends 

25.	 Keeping "up" with recent development in 
related fields 

26.	 I s helpful to other people as 
consultant 

27.	 Being a willing contributor to the 
profession

28.	 Good relationships with other members 
of the fleld 

29.	 Make appropriate use of time granted for 
professional purposes 

30.	 Give prompt notice of any changes in 
avallability of service, in status of 
applications, or in chAnge in position 

31.	 Making oontributions in the co~munity
 

and clvic aress
 
32.	 Keeplng up-to-date with the action and 

proposals of local professional bodies 
33.	 Continual research on new trends in the
 

field and their appropriate uses
 
34.	 Knowledge of the intent of the Profes­


sional Practices Act and other educa­

tionally oriented bl11s
 
Recelv1nR satisfaction from own work
 

6 38. 

Conduct professional business through 
the proper channels 
working knowledge of people well known 
in the field and what they represent to 
the field and the public 
Attendance at state, district Rnd 

39. 
national meetings
Skill in relating to other peoule in 
other fields 

40. Knowledge of legislative measures 
effecting 

Composite 
toal 

18
 

32 

32 

;'4 

35 

35 

35 

35 

35 

35 

36 

36 

37 

37 

38 

38 
8 

38 

38 

39 

39 

40 
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cm-u:OSI IrE; HJ1I-IK ORDER AND CATEGORY POSI TION OF ITEMS BY 
lWl'mN SECONDAHY AND ELEMENTARY RESPONDEES (cont1nued) 

Category Composite 
posi tion il!m tSWll 

6 41. H1111ngness to serve on salary oom­
cont1nued mittees, local TEFS comm1ss1ons, eto. 40 

42.	 Wll1lngness to spend tlme In preparatlon
for profess1onal meetIngs 40 

43.	 Belng able to dlscriminate between 
physloal educat10n and physical traInlng 
as 1t pertains to professlonal problems 40 

44.	 Ablllty to "maintaln your 0001" even In 
matters of threat to your fleld 1n order 
to discuss objeotlvely 40 

45.	 Belng concerned with the whole of educa­
tion and so field oriented as to dis­
regard the total funct10n of the profes­
s1Q.n 42 

46.	 Appreciatlon of Interest areas outside 
of own fIeld 43 

47.	 Performing the responsIbl1lt1es requ1red
of tschers outside the classroom '+3 

48.	 Doing research In the fleld to up­
grade programs 44 

49.	 Being an actlve member of NEA 45 
50.	 A.dhering to sanctions set by NEl\ 457 
51.	 Keeplng up-to-date 1n read1ng current 

non-professlonal 11terature such as 
~ magazlne, ~, da11y newspapers, 
~ News ~ World Report, best seller 
books 46 

52.	 Make oontributions to professlonal 
literature 41 

53.	 B.ecognlzing that a profession must 
aocept responslb111ty for the conduct 
of Its members 47 

8	 54. Knowledge of the dutles of the 'rEI'S 
commisslon and the state advisory council 
and their reoommendat1ons 50 

55.	 Be1ng an active member of AFT 51 
56.	 Actiyely 1nyolved ~n research ,22
57. Being able to env1sion outcomes of 

:l DroPOsa1s before they are enacted 5..l 



APPENDIX F 

cmlPOSI TE RANK ORDER AND CATEGORY PaSI TION OF ITEMS 
BY ALL MALE RESPONDEES 

Category 
position 

1 
1. 

:uu 
believing in the importanoe of the 
field as related to the total field 
of education 

2
 

J
 

4
 

2.	 Respeot for people, such as administra­
tors, other teaohers, students and their 
1deas 

3.	 Being a member of the total faculty not 
only or the physical education faculty

4.	 Keeping "up" With recent issues and 
trends 

5.	 Keeping "up· With recent literature in 
f1eld 

6.	 ','11111ngness to spend ones "extra" time
 
in help1ng students develop


7.	 Wil11ngness to utilize as far as pos­
sible new ideas, methods and techniques 
in the field 

8.	 Ability to remain open minded toward
 
other fields in education and work for
 
their welfare as well as that of your
 
own field
 

9.	 Membership in professional organizations 
such as KSTA, KARFER, NEA, end AAEPEH 

10.	 Adhere to the conditions of a contract 
until service thereunder hae been per­
formed, the contract has been terminated 
by mutual consent, or the contract has 
otherwise been lega.lly terminated 

11.	 Hil11ngne88 to share ideas and innova­
tions with others in the field 

12.	 Being able to serve the profession 
at all levels for the good of the pro­
fession rather than do just those things 
through whioh th.~e 1s financial gaiD

I].	 Being a willing contributor to the 
profession 

14.	 Be discreet in discussing students and 
parents 

15.	 Actively involved in professional 
organ1zations 

16.	 To display oonfidence in the goals of 
the profession and strive for these as 
an active member of the field 

17.	 A.ttendanoe at professional meetings a.t 
the local level 

Composite 
total 

22 

72 

73 

77 

19. 

79 

80 

80 

84 

84 

88 

2° 
90 

91 

92 

92 

93 



65 

COI1POSI'rE BANK ORDER AND CA'I'"EGORY POSI'rION OF ITEMS 
BY ALL MALE RESPONDEES (continued) 

Category 
]2.Qflition il&

"4 18. Being concerned about the field 
continued 19. Receiving satisfaction from own work 

20.	 Good relationships with other members 
of the field 

21.	 Be supportive to other teachers 
22.	 Conduct professional business through 

the proper channels 

5
 

J~.	 Willingness to spend time in prepara­
tion for professional meetings

37.	 Ability to "maintain your cool" even 
in matters of threat to your field in 

6 order to discuss objectively 
)8.	 Reoognizing that a profession must 

accept responsibility for the conduct 
of its members 

39.	 Is helpful to other people as 
consultant 

23.	 Speaking out for education and your 
field while keeping an open mind 

24.	 Doing research in the field to up­
grade programs 

25.	 Make appropriate use of time granted for 
professional purposes

26.	 Being able to accept and follow policies 
and procedures that are establi shed by
the administration 

27.	 Skill in human relations 
28.	 Performs intelligently regardless of 

whether it is in or outside the halls 
of education 

29.	 Keeping up-to-date with the action and 
proposals of looal professional bodies 

30.	 Making contributions in the community 
and civic areas 

31.	 Dressing appropriately for aotivity, 
classroom teaching and professional 
meetings

32.	 Continual research on new trends in 
the field and their appropriate uses 

33.	 Being able to relate one's teaching to 
daily living by doing

34.	 Keeping "up" With recent development
in related fields 

35.	 Knowledge ot the intent of the Profes­
sional Practioes Act and other educa­
tlppa11l ori.nt§g bill§ 

Composite
 
tom!
 

95
 
95
 

95 
97 

28 

98 

99 

99 

101 
101 

102 

102 

105 

106 

106 

108 

109 

110 

110 

111 

112 

115 
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COIIIPOSITE RANK ORDER AND CATEGOHY POSITION OF ITEMS 
BY ALL MALE RESPONDEES (continued) 

Category
 
J2.2.si tlon
 

b 
continued 

7
 

Composite 
~ total 

~o. Being conoerned with the whole of edu­
cation and so field oriented as to dis­
regard the total function of the profes­
sion	 115 

41.	 Working knowledge of people well known 
in the field and what they represent to 
the field and the public 116 

42.	 Being able to discriminate between 
physlcal educat10n and physical training 
as it pertains to professional problems 117 

43.	 Adherlng to sanctions set by NEA 118 
44.	 Skill in relatlng to other people in 

other fields 119 
I, e:. Knowledge of legislative measures 

effecting 122 
'"!".I. 

46.	 Give prompt notioe of any changes in 
availabillty of service, in status of 
applications, or in change in position 122 

47.	 Attendance at state, district and 
national meetings 123 

48.	 Appreciation of lnterest areas outside 
of own fleld 124 

49.	 Performing the responsibilities required 
of teaohers outside the classroom l2l~ 

50.	 Willingness to serve on salary com­
mittees, local TE}S oommissions. etc. 126 

51.	 Actively lnvolved in researoh 127 
52.	 Knowledge of the duties of the TEPS 

oommission and the state advisory council 
and the~f reoommengations 122 

53.	 Being able to envision outcomes of 
proposals before they are enacted 133 

54.	 Being an aoti veuember of };EA 133 
55.	 Keeping up-to-date in reading current 

8	 non-professional literature suoh as 
~ magazine, IAfi., daily newspapers. 
~ Hs!4 ADS World R~port, best seller 
books 134 

56.	 Make contributions to professional
 
litera.;liure


9 57.	 Belng an aotive member of AFT 1* 



67 

CO!>'LFOSITE B.ANK ORDER AND CATEGORY POSITION OF ITEMS 
BY ALL FEMALE RESPONDEES 

Category Com.posite 
12osition Item totAl 

1.	 TJillingness to utilize as far as 
1	 possible new ideas, methods and 

techniques in the field 

2
 

3
 

4
 

2.	 3espect for people, such as administra­

tors, other teachers, students and
 
their ideas
 

3.	 Eeing a member of the total faculty not
 
only of the physical education faoulty


4.	 tvlembership in professi onal organizations 
such as KSTA. KAHPEH, NEA, and AAHPER 

5.	 \ii1lingness to spend ones It extra" time
 
in helping students develop


6.	 Believing in the importance of the field 
as related to the total field of educa­
tion 

7.	 Adhere to the conditions of a contract 
until service thereunder has been per­
formed, the contract has been terminated 
by mutual oonsent, or the contract has 
otherwise been legally terminated 

8.	 Be discreet in discussing students and
 
parents


9.	 To display confidence in the goals of
 
the profession and strive for these as
 
an active member of the field
 

10.	 Ability to remain open minded toward 
other fields in education and work for 
their welfare as well as that of your own 
field 

11.	 Being able to serve the profession at 
all levels for the good of the profes­
sion rather than do just those things 
through which there is financial gain 

12.	 Being able to acoept and follow polioies 
and procedures that are established by 
the adm~n1stration 

I).	 Keeping "up" with reoent literature in 
field 

14.	 Be supportive to other teachers 
15.	 Dressing appropriately for aotivity, 

classroom teaohing and professional
meetings 

16.	 Performs intelligently regardless of 
whether it is in or outside the halls 
of education 

68 

69 

70 

74 

25 

77 

79 

80 

81 

84 

85 

81 
90 
92 

92 

95 



68 

COI1POSITF RANK ORDER AND CATEGORY POSITION OF ITEMS 
BY ALL FErtiALE RESPOl\TDEES (continued) 

lam
l} 
continued 

5
 

17.	 Being able to relate one's teaching to 
daily living by doing 

18.	 i{eeping "up" llli th recent issues and 
trends 

19.	 Being conoerned about the field 
20.	 Attendance at professional meetings 

at the local level 
21.	 \Ull1ngness to share ideas and innova­

tions with others in the field 
22.	 Actively involved in professional 

°ISMig.tions
23.	 Skill in human relations 
24.	 Speaking out tor education and your

field While keeping an open mind 
25.	 Good relationships with other members 

of the field 
26.	 Conduct professional business through

the proper channels 
27.	 Being a willing contributor to the 

profession
28.	 Receiving satisfaction from own work 
29.	 Give prompt notice of any changes in 

availability of service, in status of 
appl1cat1ons, or in change in position 

30.	 Attendanoe at state, district and 
national meetings 

31.	 Being able to discriminate between 
physical education and physical training 
as it pertains to professional problems

32.	 Is helpful to other people as 
consultant 

33.	 Willingness to serve on salary commit­
tees, local TEPS commissions, etc. 

34.	 Performing the responsibilities reqUired
of teachers outside the classroom 

35.	 Keeping "up" with recent development 
1n r!lAted fields 

36. 

37. 

6 38. 

39. 

Composite 
toW 

96 

97 
97 

97 

97 

10!W:
 
105 

105 

108 

109 
109 

110 

113 

115 

117 

117 

117 

112 

119 

119 

119 

119 



69 

COHPOSITE RANK ORDER Arm CATEGORY POSITION OF ITEl'1S 
C,V ,~LL ;:;'1::"',/ i\L.;;- 'li l")f'QJD'ii'r:'C' (continue A )~~,' ..... ", ,~ .,,_'" J-''' -'... • ~ __' J,;. \..' _... ~ ..... J	 \.... 

Category Composite 
.J2Q..si tion Item. total 

b 
continued 

7 

8
 

40.	 l,eing ooncerned 'Hi th the \AThole of 
education and so field oriented as 
to disregard the total function of 
the profession

41.	 Keeping up-to-date with the action and 
proposals of local professions.l bodies 

42.	 Skill in relating to other people in 
other fields 

Lj.).	 Appreciation of interest areas outside 
of own field 

44.	 vJorking knOWledge of people well lrnown 
in the field and what they represent to 
the field and the public

45.	 Ability to "maintain your cool" even in 
ma,tters of threat to your field in order 
to discuss objectively

46.	 Making contributions in the community 
and civic areas 

47.	 \J1llingness to spend time in prepara­
tion for professional meetings

48.	 Hecognlzing that e. profession must 
accept responsibility for the conduct 
of its members 

L!-9. Bei ng an acti ve member of F iiA 
50.	 Knowledge of legislative measures 

effecting
51. Adhering to sanctions set by N~~ 

52,	 Keeping up-to-date in reading current 
non~rafessional literature such as ~ 

magazine, ~, daily newspapers, U.S. 
iorld 3.eport. best seller books 

57. Being able to envis10n outcomes of 
9 proposals before they are enaoted 

53.	 Actively involved in research 
54.	 LnowledE;e of the duties of the TEfS com­

mission and the state advisory council 
a.nd their recommendations 

55.	 lake contributions to professional 
literature 

56.	 Being an active member of AFT 

121 

122 

123 

125 

125 

125 

126 

127 

128 
134 

135 
135 

o 
143 

lL!-7 

147 
lil 
161 
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